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I have always said that nursing is the most rewarding profes-
sion anyone could ever be a part of, even though the past 
number of weeks have been filled with both joys and chal-
lenges. I enjoyed seeing many of you during Nursing Week-       
celebrating with your colleagues a week of fun and laughter 
and being able to escape the seemingly never- ending issues 
that we deal with in our workplace. I enjoyed talking and lis-
tening to your many concerns, and positive comments around 
work life when I was out on the  campaign trail, and I thank 
you sincerely for giving me the opportunity to be your voice as 
Provincial Union Leader for another two year term. 

Highlights from our 25th AGM President’s Address: 
•  It is our responsibility to identify ourselves as an RN or NP, 
to promote ourselves, to clearly distinguish ourselves from 
other health care providers, showing we are proud of the    
profession we chose.
•  Nursing is the art of combining skill, education, science, and 
nurturing. It is the art of balancing emotional care with physi-
cal care. It is one of society’s most valuable professions. It is a 
vibrant profession.
•  Nurses are part of a profession that commands a level of 
credibility and trust that few others in the health care field, 
or any other field, can claim. People believe in us. We must 
believe in ourselves. There is no room for cynicism and nega-
tivity if we are to successfully advocate for nursing and our 
patients.

It was wonderful to see the largest group of nurses ever to 
gather for our  AGM Evening Banquet and what an entertain-
ing evening that was! As the old saying goes, “laughter is the 
best medicine”.  An AGM photo recap video can be found on 
the PEINU website. Education Day at the AGM was a success 
as Bill Carr, humourist and motivational speaker, shared some 
funny and encouraging messages about how to handle every 
day stress in our work and personal lives.  

The 2012 Eastern Labour School, hosted by PEINU, had the 
largest number of attendees ever. As the NBNU provincial 
President so kindly put it, “The smallest province, the smallest 
membership and you were able to pull off such as huge event. 
It’s incredible!” Many thanks go out to all who volunteered and 
of course our office staff for making 2012 ELS such an over-
whelming success. NBNU will be hosting the next ELS, 2014.

On the National level:  Canadian Federation of Nurses 
Unions (CFNU) President, Linda Silas is working long 
hours together with the Canadian Health Coalition to 
demand a strong federal role in supporting quality public 
health care for all Canadians , no matter where they live, or 
their ability to pay. Together we submitted a progress report 
on the Health Accord to a Senate Committee review last 
Fall. You can find this report on-line at www.CFNU.ca and 
www.healthcoalition.ca. CFNU is asking the federal gov-
ernment for an increase, not a decrease, in contributions 
to health care. We want to see a national pharmacare plan, 
a national strategy for long-term, home care and primary 
health care reform, so that public health care better meets 
the needs of the population. CFNU is also asking for more 
accountability and transparency to improve upon the last 
Accord, which expires in 2014. 

In January, the Premiers announced the creation of two 
working groups in response to the unilateral federal an-
nouncement. One focused on innovation aimed at sharing 
ideas to save money without comprising care. Premiers 
Ghiz and Wall head up this group. On July 16th, Linda and 
I met with Premier Ghiz and Minister Currie to share our 
innovative ideas around ways to save money without com-
prising care. The other working group is focused on  fiscal 
arrangements and how to increase federal government 
transfers.

In June I had the privilege to attend the Canadian Nurses 
Association Biennial Conference. I listened to very dynam-
ic keynote speakers address the crowd of over 500 nurses. 
It was also during this convention that the National Expert 
Commission report was released - “A Nursing Call to 
Action”. It is all about Better Health, Better Care, Better 
Value, Best Nursing and can be viewed on the CNA 
website.

ARNPEI President, 
Becky Gosbee and 
PEINU President, 
Mona O’Shea 
discuss “A Nursing 
Call to Action”, a 
CNA commissioned 
report.
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What will happen to my pension?

PEINU members who hold permanent positions 
have pensions in the Civil Service Superannuation 
Fund or CSSF.  Members have their contributions 
to their pensions deducted from their bi-weekly 
pay and the employer in turn, also makes contri-
butions on the employee’s behalf.  The CSSF is 
also the pension for public sector employees who 
are members of CUPE, UPSE, and IUOE.

Government officials recently called a meeting of 
all Union heads to discuss concerns regarding the 
funding of the CSSF.  Government has advised 
that a recent audit of the pension fund shows it 
is only 70% funded.  The audit suggests that a 
significant financial contribution will need to be 
made to the pension fund in order for it to contin-
ue to be able to provide pensions to existing and 
future pensioners.  The market collapse in recent 
years and the retirement of the baby boomers are 
said to all be playing a role in the depletion of the 
fund’s resources.  

At the meeting, the Finance Minister, Wes Sheri-
dan and his Deputy, Steve MacLean indicated 
their concern over the current and future status of 
the pension and suggested that a working group 
made up of both union and employer representa-
tives be struck to look into potential options for 
fixing the pension deficit.  PEINU agreed to 
participate in the working group.  

Susan Marchbank, RN, and PEINU Treasurer was 
named as the PEINU representative.  She has 
attended a few full day meetings during which the 
history of the pension was reviewed and the issues 
of past funding irregularities were identified.  The 
working group has been tasked by government 
to come back to the Minister and the union heads 
with any pertinent information relating to the 
current funding status and with potential options 
to improve funding on a go forward basis.

The committee has been given a working time 
line to complete its work and report back.  PEINU 
is waiting to see what comes out of the working 
committee’s efforts and will endeavour to keep 
the membership apprised of any pertinent infor-
mation regarding what, if any impact there will 
be to current members or PEINU retirees who are 
drawing pension. Please watch the website for 
updates.

More cuts are coming: Since our last newsletter in February, 
The Employer has released its Model of Care plan for 3 more 
sites. Souris Hospital, Unit 8 at QEH, and Stewart Memo-
rial Hospital. All three sites are going to see changes to their 
current RN staffing complement. SMH is seeing more than 
half of its RN positions being cut and nurses being surplused. 
At Souris Hospital, 1.8 FTE positions were deleted resulting 
in 1 surplus nurse. Unit 8 lost 3.9 FTE positions. No nurses 
were declared surplus but numerous vacancies were deleted 
and there were significant changes made to their rotation. At 
SMH the Employer is “realigning the way services are be-
ing provided”.  Their current FTE go from 9.43 to 4.2, with 
5 nurses being surplused.  We must not forget the number 
of nurses who continue to remain “surplused”, mainly at PE 
Home, where 6 RNs remain on the list to find suitable trans-
fer opportunities.

When the Employer finds a suitable transfer for a surplus 
nurse and she or he accepts, it is then everyone’s responsibili-
ty to make that individual feel welcome, provide the guidance 
and support that is needed and be the best mentors possible. 
Remember this forced changed is not the nurses’ choosing or 
fault!  These changes are a result of the Employer’s implemen-
tation of the Model of Care.

The Union has negotiated that “there will be no lay-offs dur-
ing the term of this Collective Agreement.”  Therefore every 
nurse who is deemed surplus during the implementation of 
this Model of Care has the right to a permanent job.

I want to thank all of you for striving to provide the best 
quality health care you can despite these challenging working 
conditions.

I wish you and your families a safe and enjoyable summer.

CFNU President, Linda Silas and PEINU President, Mona O’Shea 
met with Premier Robert Ghiz and Health Minister Doug Currie 
on July 16th to discuss the checklist for strengthening health 
care in Canada.

A $1,000 donation was made to 
the Canadian Diabetes Associa-
tion - Diabetes Camp on PEI. 
The camp provides Island youth 
living with Type 1 Diabetes 
an opportunity to learn more 
about self managing their 
Diabetes in a fun-filled 
environment.
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2012 AGM - Rodd Charlottetown

CFNU President, Linda Silas addresses 
PEINU members at the 2012 AGM

Health PEI CEO, Keith Dewar talks to the crowd

Mona O’Shea and Joanne Chisholm

Elizabeth Steele was the winner of the CFNU essay 
contest on unionism. In this photo: Mona, 
Elizabeth and Linda Silas.

First time attendees at the AGM - Linsey 
MacEwen and Janessa McCabe, QEH ER staff

PCH RNs, Michelle Payne and Dawna 
Hagen entering the banquet with their 

new 25th Anniversary travel mugs

President Mona O’Shea with past Presidents Sandra 
MacLean, Doreen Wyand and Barbara Brookins

First PEINU President, Sandra MacLean is 
this year’s recipient of the Betty 

MacFadyen Award 

Members enjoying the Education Day presentation 
by Bill Carr - Enid Dollar, Trevor Evison, Fran 
Galzynski, Zellah Johnston and Tara Ferguson

Humourist, actor and workshop presenter, Bill Carr 
picking on Elaine Betts

PR Committee Chairperson, 
Marion Flynn, helps prepare the 
banquet room at the 25th AGM



2012 Eastern Labour School - UPEI Campus

Chatting with with Anne & Diana
A few Eastern Labour School attendees

CFNU Pres. Linda Silas addressing the crowd

Zellah, Kendra, Patsy & Mona at the Meet & Greet
Atlantic Presidents taking a sunny break Attendees enjoying class time

Carsen Campbell of the College of Piping
greeting delegates

Fiddler, Roy Johnstone entertaining at the banquet Comedian & RN, Meg Soper engaging the group

VP Tara Ferguson enjoying her lobster! Communications Instructor, Coleen Logan Heading to classes on the beautiful UPEI campus

At the Meet & Greet after registration
Another fine looking bunch at the Meet & Greet



25th Anniversary Student Bursaries
During the AGM in May, the membership approved the decision to offer twenty-five (25) $1,000 bursaries 
to children of members who are attending a post-secondary institution for study during the 2012 calendar 
year. These bursaries are being offered in honor of this year being the 25th Anniversary of the PEINU Nurses’ 
Union. The Bursary Application Form can be found on the PEINU website as a link from the home page. 
The deadline is October 31, 2012.

$500 PEINU Bursaries
All PEINU members are eligible to apply for a PEINU Bursary 
of $500. There will be ten (10) awarded this year. Guidelines 
and applications can be obtained on the PEINU website 
under “Membership Resources”.

Members must provide evidence of acceptance into an 
approved programme of study at the community college or 
university level in the nursing health field on a full or 
part-time basis or CNA certification program. The deadline 
for consideration is August 31, 2012.

RNs Melanie Campbell and Beth Nichol of Prince Edward Home 
participated in the Becel Ride for Heart fundraiser and presented 

the PEI Heart & Stroke Foundation with a $500 donation on 
behalf of PEINU

Changes to the PEINU Education Fund
June 30th was the end of the fiscal year for the PEINU education fund.  A detailed review of the statistics 
relating to the usage of the fund and claim practices for the year showed that more PEINU members are 
accessing the fund than ever before – a whopping 30% more!  $300,000 is deposited into the fund for each 
year of the current contract.  Up until this year, this amount has covered the annual usage of the fund.  
Changes in funding permissions last year, annual wage increases and a significant increase in the number of 
users have depleted this past year’s funding allotment, together with a significant portion of related reserves.
  
In recent years, unclaimed salary replacement by the employer has resulted in left over monies at the end of 
each fiscal year.  These monies were held in interest baring accounts and have not needed to be tapped into 
before now.   In light of a 30% increase in the number of applications for funding this past year (1081 up 
from 835 the previous year), it became apparent to the joint employer/union committee representatives that 
there needed to be some changes in the funding guidelines.  These changes are needed in order to ensure 
that the fund remains accessible throughout the year and does not run out before next June 30th.

The following are the changes that have been made to the education fund protocols/practices:

• Salary replacement allotment per members has been reduced downwards from 22.5 hours per year to 15 
hours per year.  

• Applications for funding after completion of a course will only be accepted if they are received no later 
than 10 days post conference.

We also want to clarify that members are responsible for providing approval documentation for salary 
replacement to their Nurse Manager.

Any questions regarding the PEINU Education Fund or the recent guideline changes should be directed to 
the PEINU office, Health PEI Human Resource personnel, or to Blair MacDonald, current chair of the fund’s 
Joint Committee.

Did you know? 
A Registered Nurse may hold two permanent part-time 
jobs as long as: (1) combined they do not exceed 100% 
and (2) schedules do not interfere with each other.



2012 Nursing Recognition Award Recipients:
Marjorie Vessey Award - Patsy Fullerton, RN
Emily Bryenton Award - Ann Atkinson, RN

Kay Lewis Award - Donna MacKendrick, LPN

How to change your PEINU website password:
Log in to the PEINU.com website by clicking the 
Member Login on the left side panel of the site.
•  Click on My Account link. 
•  Click on Edit tab.
•  Scroll down to the password option. 
•  Type your new password and confirm it. 
•  Click on Save button.
•  Password will be successfully changed.

If you have any suggestions or 
submissions for future newslet-

ters or would like information on 
anything concerning PEINU, please 
contact Melanie Taylor, CER Officer 

at 
melanie@peinu.com or 892-0311.

PEINU ELECTION RESULTS:
President - Mona O’Shea (re-elected)
Treasurer - Susan Marchbank (newly elected)

New Committee Members:
Finance - Debbie Steele
Public Relations - Darlene Lawless & Cathy Wilkie
Nominations - Tonya Lewellyn & Pam Baglole
Constitution & Resolutions - Pat Kennedy & Janet 
Simmons

Patsy MacAusland & Gloria Walsh are the union’s 
outgoing Treasurer and Vice-President. We thank 
them for their many years of dedicated service to 
PEINU and wish them all the best!

TIPS FOR IDENTIFYING YOURSELF 
AS A REGISTERED NURSE

The public does not often make the distinction 
between RNs and other health care providers 
or even realize that multiple nursing providers 
are delivering care. Research conducted by the 
Newfoundland and Labrador Nurses’ Union 
shows that the public is typically unfamiliar 
with what a Registered Nurse does, and how 
Registered Nurses and other health care work-
ers differ from one another.

To help the public better understand who you 
are and what you do, you must start from with-
in. This means walking the walk and talking the 
talk!

Whether you are a RN diploma grad or a BN 
grad, you are all Registered Nurses. This title is 
yours alone. You earned your Registered Nurse 
title by meeting higher standards in education 
and by having a greater depth and breadth of 
study. It’s time for you to start highlighting your 
title.

The challenges: 

1.  For every patient, client or resident you care 
for, make sure you introduce yourself as their 
“Registered Nurse”. Encourage your co-workers 
to do the same.

2.  Wear your RN pin on your uniform each 
time you go to work.

3.  Wear your red RN/PEINU lanyard.

As a profession, you should be extremely proud. 
Embrace this pride and stand tall for who you 
are and what you do!

Paraphrased from a message by Debbie 
Forward, NLNU President in the Spring, 
2012 edition of the NLNU Newsletter, “In Touch”.

Maternity Leave Provisions – Article 29

PEINU members who are contemplating access-
ing the maternity leave provisions of the Collective 
Agreement and the corresponding top up should be 
aware of the notice requirements under the Article.  

Article 29.3 requires that a member advise her 
employer not less than 20 weeks into her pregnancy 
of the anticipated start and end of their leave – with 
the maximum maternity/parental/adoption leave 
being 12 months (52 consecutive weeks).  The date 
that is to be provided to the employer for the 
maternity leave notice is within the week of the 
predicted birth due date.   

Needless to say, the early arrival of a baby would 
lead to an adjustment of the start and end of the 
leave dates.  The only time leave would be granted 
in advance of the due date week would be if the 
member was put off work due to a medical 
condition or if the member was approved to take 
vacation/TIL/Stat time preceding the due date.  



BN as a Minimum Qualification
It is an employer’s right to determine the minimum quali-
fications for any position.  Having said that, the employer 
must be able to justify the reason for assigning each and 
every minimum qualification to each specific position. 

Recently, the employer made a change to the minimum 
qualifications for newly vacated Clinical Leader positions 
at the QEH.  Applicants are now required to possess their 
degree.  Needless to say, this change has caused both the 
Union and members a good deal of concern.  The employ-
er is well aware that over 60% of the RNs it employees are 
diploma prepared.  They are also aware that they comprise 
some of the most experienced and knowledgeable nurses 
in the provincial health system.  With this action, the 
employer is effectively eliminating the possibility of 
hundreds of highly qualified RNs from taking on the one 
of the key leadership roles in the nursing system.

The Union has strongly urged the employer to reconsider 
its decision – at this point, to no avail.  The Union wrote a 
letter to Health and Wellness Minister Doug Currie, iden-
tifying the concern and arguing for the removal of the 
degree as a minimum requirement for these positions.

The Minister requested a meeting with the Union and 
Health PEI officials to discuss the issue. The meeting 
occurred in mid-July with positive feedback from the 
Minister. We will provide an update to the membership of 
any chances to this staffing approach.

Up until recently, the minimum educational requirement 
for positions classified as RN1s within Health PEI was 
either a BN or a diploma.  This Spring, the employer 
posted a temporary RN1 “Clinical Nurse Champion” 
position for Unit 3 at the QEH.  The position was designed 
to provide temporary support to the unit that was still, 
almost 2 years later, experiencing challenges with the 
employer’s new Model of Care.  Not only did the position 
require a degree, but it indicated that a Masters would be 
considered an asset.  The Union questioned the employer 
regarding its decision.  

It was determined through discussions with the employer 
that they had not gone through the normal classifica-
tion process – which means sending all new positions to 
the public service commission for a determination.  The 
employer acknowledged that it skipped this step in order 
to get the position up and running quickly.  They further 
acknowledged that since it is often the case that the most 
experienced RNs are diploma prepared, they recognized it 
would be appropriate to allow them to apply for this type 
of position.  We were told that the position description is 
being sent for a formal classification review.  We will wait 
for the outcome of that review and will update the mem-
bership with any developments in future newsletters. 

Compensation for work on 
Statutory Holidays

Article 23.2 of the Collective Agreement governs 
how employees are compensated for working 
on statutory holidays.  There have not been any 
significant changes to the language for many 
years.  What has changed is the employer.  For-
merly there were several employers in the form 
of Health Regions. This resulted in varying prac-
tices and interpretations of contract language in 
each Region.  Since  2005, there has been one 
employer – formerly the Department of Health 
and Wellness, and now Health PEI.  The change 
to one employer resulted in an attempt by payroll 
and human resource staff to try and consolidate 
their work and make their practices more uniform 
across the province.  Most recently, the employer 
has taken a very close look at how it compensates 
employees for overtime and holidays.  

The language in Article 23.2 states that an        
employee scheduled to work on a holiday shall 
receive pay at the overtime rate and shall also 
have the holiday rescheduled.  The literal inter-
pretation of this language means that the only 
form of compensation will be pay for the employ-
ee.  It does not permit the banking of the 
compensation as time in a til bank.  The article 
treats 12 hour employees differently.  It does give 
them the option to bank time.

The reasoning behind the difference in the 
language would possibly have been made clear 
several years ago when the language was drafted 
and agreed to by the employer and the Union.  
Over time, that reasoning has been lost.  Regard-
less, the employer’s recent change to a strict 
interpretation of the language does not violate 
the Collective Agreement.  

Several members who work 8 hour shifts have 
brought the change in practice to the Union’s   
attention.  The employer has indicated that it is 
trying to follow contract language.  This restricts 
8 hour employees from banking time in rela-
tion to worked holidays.  Presumably, the ability 
for the employer to pay an employee instead of 
permitting them additional time off limits the 
amount of staffing replacement required by the 
employer, and, in many instances, stops addi-
tional overtime compensation from being paid 
out in either money or time off for other staff.  It 
also plays a positive role in ensuring units are not 
short staffed.

The Union has taken note of the practice change 
and the concern brought forward by members 
and will look at the issue when preparing for the 
next round of collective bargaining in 2014.  



Eileen Curley wanted to become a nurse from the time 
she was a little girl growing up in Nine Mile Creek, 
PEI because she has always enjoyed caring for and do-
ing for others.

Eileen’s long-time dream was realized when she gradu-
ated from the Charlottetown Hospital School of Nurs-
ing in 1964. Throughout her 48-year nursing career, 
she has worked in the Emergency department, ICU 
and was a supervisor at the Charlottetown Hospital for 
some time. For the past 15 years, Eileen has worked 
full-time in the Diagnostic Imaging department at the 
QEH in Charlottetown. 

“They were having some troubles in this department 
and someone asked me if I would join the team to help 
turn things around. They said to me, ‘Eileen, if anyone 
can do this, it’s you.’ So, I said I would try it out for 3 
months and if I didn’t like it, I would go back to my 
old job. But, I loved it and have been here ever since!”

The 69-year-old, warm and cheerful RN can’t think of 
a day that she did not want to come to work. She never 
wears a watch and says she just keeps going until her 
duties are complete, whether that’s at 3:30 or 5 p.m. A 
typical day in Diagnostic Imaging sees Eileen carry-
ing out a variety of tasks including setting up surgical 
trays, performing lung, liver, thyroid, breast or pan-
creatic biopsies, lung drainages, removal of abscesses, 
ultrasounds, stereotactic mammograms, ordering sup-
plies, among other things. For the last seven years, the 
department has been using the PAC system for digital 
imaging, making the large and heavy films obsolete 
and her job less cumbersome. Eileen has seen many 
changes in technology over the course of her nursing 
career and is grateful for those that make life easier for 
her and her staff, and for patients as well. The CT scan, 
for example, has revolutionized the way that blocked 
aortic or leg vessels are treated. Patients used to have 
to spend a whole day in hospital for this procedure. 
Now, it takes only a couple of hours with the newer 
technology.

But, with all of the machines and devices that are used 
to help patients, Eileen says the most important ele-
ment in any room has to be the human one. “You can 
have all the life-saving technology you want, but if you
don’t have compassion for your patients and a human 
touch, those things really don’t matter. People need 
to know you care, even if it’s just a few simple, kind 
gestures or words of positivity.  That can make all the 
difference in the 
world.”

Eileen’s caring 
nature and wealth 
of knowledge has 
earned her the 
respect of her pa-
tients as well as her 
co-workers. She was 
a preceptor at one 
time and also taught 
radiography within 
the Diagnostic Im-
aging department. 
She thoroughly 
enjoyed these roles, 
helping out younger 
RNs, lifting them up with her words of encourage-
ment and living by the mantra, ‘No question is a stupid 
question.’ She says Registered Nurses need to know so 
much in order to do their jobs well. They also have to 
really want to be in that role. 

“Nursing has been the most rewarding experience 
for me, personally. I would never have wanted to do 
anything else.” It seems the passion for nursing runs in 
Eileen’s family as she has both a daughter and a sister 
working as Registered Nurses in Charlottetown as 
well.

Approaching the age of 70, Eileen says her family 
would like her to retire soon. She and her husband, 
Kevin have 3 daughters, 1 son and 5 grandsons who 
she would like to spend more time with. She also en-
joys volunteering and being with friends.

In the Spotlight


