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A Note From Your President:
I have always said that nursing is the most 
rewarding profession anyone could ever be a part 
of. During Nursing Week I took the opportunity 
to travel tip to tip visiting every work site. I can 
honestly say that even through these challenging 
times, speaking with you and listening to your 
concerns, and positive comments around work 
life, I was reassured that our profession continues 
to thrive. It was also very nice to see so many 
of you wearing the distinctive white and black 
uniforms. I had no problem recognizing the RNs 
in your facility. 

It is an honor to represent a profession that I am 
so passionate about.

Nursing Week;
PEINU was excited to join forces with ARNPEI 
on Monday evening of Nursing Week on the 
air with Boomer. This event, the stroll down 
University Ave and the social time back at the 
PEINU provincial office was a huge success. 
This was a great opportunity to showcase our 
profession. Thank you  
to all who attended. I 
can hardly wait until 
next year and do it all 
over again. 

Annual General Meeting President’s Address:
This year’s AGM had a record setting number of 
attendees and over ten (10) first time attendees 
present. I take great inspiration from our 
dedicated members, as the trend in attendance at 
our AGM and evening banquet continues to rise. 
For you who were unable to attend the business 
day, my opening address pertained to the word  
“Courage”. 

Courage is not a word 
that is often associated 
with nursing.  It is 
more closely tied to 
soldiers, firefighters and 
police officers… and 
yet nursing is the very 
embodiment of courage.

It takes courage to hold a 
patient down while they 
have a painful procedure.

It takes courage to listen to the screams of a child as 
you inflict pain upon them to make them better. 

It takes courage every time you help a new life 
come into the world… and even more courage to 
help someone leave it.

It takes courage to be the only Registered Nurse in 
an entire facility in the middle of the night.

It takes courage to advocate for patients when 
someone, including the physician, disagrees with 
your assessment.

And while we’d like very much to forget all those 
miserable winter storms, it takes courage to brave 
winter driving conditions, because the health and 
welfare of Islanders depend on you being there for 
them – regardless of the weather. 

Being a nurse is an extraordinary role.  Our 
courage enables us to address ethical issues and to 
do the right thing…. to advocate for our patients 
and clients when they can’t or don’t know how to 
advocate for themselves.  

Continued...
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Courage gives us the personal strength and vision 
to innovate and to embrace new ways of working 
– to think outside the box to ensure our patients 
and clients receive top notch care.

Courage enables us to help our patients face their 
vulnerability and suffering, while at the same 
time, we face our own. With this courage, we are 
able to bring them hope in the midst of tragedy.  
I commend you for your continued courage to 
go to work every day, evening and night – 24/7, 
365 days a year, regardless of the weather, offering 
your expert knowledge and skills, your care 
and compassion, to positively affect the health 
outcomes of our patients, clients and residents.  
And for that my friends and colleagues, Islanders 
are very, very much in your debt.  

I closing, I would like to remind members that 
PEINU is YOU ! 

It is solidarity and strength in numbers that makes 
PEINU such a strong, united, and respected 
organization. 

On behalf of PEINU, I wish you and your families 
a safe and enjoyable Summer/Fall.

Mona O’Shea
PEINU President

Email: mona@peinu.com    Twitter: @monaoshea

Highlights from AGM:

We were pleased to have Linda Silas, President of 
CFNU, Janet Hazelton, President of NSNU and Ronda 
McCready, representative from NBNU join us as 
guests for the day. 

During the business day, we had three (3) Emergency 
Resolutions come forward. All were moved by the 
PEINU Board of Directors. Below is the summary. If 
you have questions, please do not hesitate to call the 
provincial office or ask your local president;

- Our biweekly membership dues will be frozen at 
the current amount for the 2016 year

- Contributions of $2.00/member/month to the 
Defense Fund cease effective June 1st, 2015.

- The Defense Fund is to maintain a balance of a 
minimum of $400,000. If necessary, any surplus 
budget dollars will be allocated to return the Fund 
to $400,000.

We received a large number of evaluations and want 
you to know we very much appreciated your feedback. 
We will definitely be following up on them for next 
years AGM.

“If you don’t step forward you will always remain in the same place.”
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2015 Biennium in Halifax, Nova Scotia a Big Hit with PEINU Attendees !!

“It was an honor and a privilege to be chosen and sponsored by Queens Local to attend the 2015 CFNU Biennium.  It 
was my first time attending and I was amazed at the number of nurses attending from across Canada.  To witness their 
passion and caring was an experience I will never forget.  It was a great week of fun, friendship, unity, socialization, 
and education.  Also, getting to know my friends at PEINU better was a special part of my week.  Thank you for the 
opportunity to be part of the group attending”.    Carol Reid, RN – Queens Local

“I am grateful to our Union for the opportunity to attend the CFNU Biennium this year, an experience that was 
inspiring and energizing.  I saw firsthand the democratic process with which Nursing Unions across the country set 
policy and direction for the welfare of the Nursing workforce.  I celebrated the gains in other provinces, and now see 
them as models for future positive change in our region.  I learned in detail about the systematic attacks to public 
medicare, and heard about the definitive implementations that needed to take place to make the system sustainable once 
and for all.  Finally, I was able to see the power that Nursing can have when we come together and make ourselves heard, 
as when we marched through downtown Halifax.  Even though we came from “The Gentle Island”, our delegation sure 
sounded far from it!”   Nik Broukhanski, RN – QEH Local

“Thank you for allowing me to attend and take part in the recent CFNU 2015 Conference.  As a first time attendee, it 
truly was an empowering experience.  Feeling the solidarity and strength of 1000 delegates helped renew pride in my 
nursing profession.  The workshops and guest speakers motivated me to get involved and stand behind health care issues 
that impact us all from our workplaces to a national level.  I am standing up for the healthcare that we ALL deserve”.    
Donna Pickard, RN – PCH Local

“On June 1st, 2015, I boarded a bus to Halifax along with 17 other PEINU members to attend my first CFNU biennial 
convention. Walking into the convention room the first morning and seeing 1000+ nurses from across Canada was 
phenomenal!!  Although we represented the smallest province, we proved we could raise our PEI flags high and proud.  
The week was jam packed with workshops, plenary sessions, lobster, global speakers, pin swapping, pirates, rallies, more 
lobster, federal election preparations and exceptional East Coast music!!  Not only did I get the opportunity to get to 

Please see the positive comments from a few Nurses who attend the Biennial conference.

2015 Canadian Federation of Nurses Unions’ Biennial Convention
The convention, held in Halifax June 1-5th, was well received, with over 950 nurses from across the 
country attending. NSNU was the host province and they sure went the extra mile to make it such a 
memorable convention.

PEINU had a delegation of 18 attend and from their feedback, it was a positive experience for our 
members and a great learning experience. Below is a summary from some of the PEINU delegates;

President OShea at the mic
2015 CFNU Biennium

Rally time!  Proud PEI Nurses 
supporting Safe Health Care

Greeting delegates at 2015 CFNU Biennial

Continued...
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know our own PEINU members better, I was also able to meet nurses from across the country and share workplace 
stories.  I witnessed comradery firsthand as we supported strikers from the Halifax water company by taking a monetary 
collection and some joined them on the picket line to show their support.  Marching with 1000 nurses in solidarity 
through the streets of Halifax was the highlight of my week.  Waving our union flags and hearing the union leaders 
speak at the rally inspired me to get more involved in the union and prepared me to stand up for better healthcare as a 
priority in the upcoming federal election.  I came back home very proud to be an RN and singing “solidarity forever”.    
Karen Judson, RN – Queens Local

“From the first speaker to the last and the workshops in between, it was clear biennium week would be empowering, 
emotional and thought provoking.  Every time a speaker presented, it was with a different perspective, but basically 
the same message that we can all help make changes in our world.  Some changes might be small and seemingly 
unnoticeable while others have a global impact.  It was a great week to hear from other people how they were taking a 
stand but very emotional to hear about the daily struggles.  A speaker on behalf of the murdered and missing indigenous 
women certainly grabbed everyone’s attention.....you could hear a pin drop.  I felt much more empowered to be part of 
a group that was all striving toward the same goals to try and look after the needs of our fellow citizens.  The rally was 
probably the highlight of the week; to be part of one united, strong voice with even the local people expressing approval 
and encouragement.  I hope we carry that momentum forward this Fall during the federal election!”  
Rosanne Hancock, RN – QEH Local

“My attendance at the 2015 CFNU Biennium in Halifax this past June was my first and hopefully not my last! I was 
told by other PEINU members that I should be prepared for early mornings, jam-packed days and late nights…they 
were right!  My week at the Biennium turned out to be all I expected and much more. If there was one aspect that I 
will remember the most it is the empowering feeling that resonated the entire week…the solidarity was palpable.  The 
connection between the one thousand nurses that were in attendance was powerful.  We were all so much alike...fighting 
the same issues and experiencing the same struggles, but united we give hope to overcoming these issues and struggles. 
I realized that sometimes it’s not always the big changes that make a difference and are most important, but rather the 
smaller ones that we as individuals can make. Together, our smaller changes can be equally effective.  The courses that I 
completed while there were great, I gained new information and knowledge that will help enhance my work as an union 
member and help me grow in the future. I want to thank PEINU for giving me the opportunity to attend the Biennium. 
This experience was second to none. Not only did we learn a great deal, but we also had a lot of fun and laughs as well :)”   
Stacy Chaisson, RN – Eastern Kings Local

PEINU delegation at Biennium
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Mackenzie’s full report “The Canada Health Transfer 
Disconnect: An Aging Population, Rising Health Care 
Costs and a Shrinking Federal Role in Funding” may be 
viewed and downloaded from the CFNU website. 

The National Executive Board was very pleased with 
the support received from the Canadian Premiers, 
supporting a call for Federal  Gov’t to increase Health 
Transfer Payments indicating a minimum of 25% by 
2025.

In a press release from our National President, Linda 
Silas said “We are pleased that the premiers heard 
this call from Canada’s nurses and pushed back on 
the damaging position taken by this Conservative 
government. Our health care system and frontline health 
care workers need the resources to provide quality care 
for Canadian patients and we need political commitment 
and leadership on health care. It is heartening to see 
premiers from all political parties take this stand on 
health care, health care is not a partisan issue”. 

During the week NEB participated in the Canadian Health 
Coalition (CHC) rally supporting the need for federal 
action on health care, and attended a presentation on 
P3 (Public, Private, Partnership)  sponsored by CUPE 
Newfoundland and Labrador Division.

Over the next few months, stand up and vote for the 
health care we deserve. Join the campaign on social 
media at #vote4care and visit the website: 
www.vote4care.ca

CFNU president speaking at 
COF breakfast

#Vote 4 health care

CHC Rally at COF 2015

National Executive Board

Council of the Federation
Following PEI’s spring Provincial Election, PEINU 
requested a meeting with Premier MacLauchlan, 
however, he was not open to meeting with groups at that 
time and encouraged PEINU to be in close contact with 
the Minister of Health and Wellness. 

In July, President O’Shea traveled, with her colleagues 
from across Canada, to Newfoundland to attend the 
Council of Federation (COF) meeting. This is a meeting 
of all the Provincial and Territorial Premiers. You may 
remember, PEI was host for the Premier’s meeting last 
summer. Mona was pleased to have met, and have a 
discussion with Premier MacLauchlan. 

CFNU hosted a Premier’s breakfast on Thursday 
morning with the focus on the federal role in public 
health care financing and included presentations by 
noted economist Hugh Mackenzie and the former 
Parliamentary Budget Officer Kevin Page. At this 
event, a research paper by Mr. Mackenzie was released, 
which underscores the need for present and future 
federal governments to increase transfer payments to 
the provinces. Mr. Mackenzie’s analysis shows that the 
fiscal harm to provinces, resulting from reduced federal 
transfer rates, is much greater than previously calculated. 
PEI could suffer a loss of 218,000 Home Care visits, a 
loss of 44 long term care beds, and could experience a 
loss of 105 Nursing positions. By 2025, if the Federal 
Gov’t does not commit to a gradual increase of 25%, 
PEI Health Care will see a loss of $43 million. Hugh 

Premier MacLauchlan and President 
O’Shea at COF NL July 2015
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International Council of Nurses: 
ICN is a federation of more than 130 national 
nurses associations, representing more than 13 
million nurses worldwide. Operated by nurses, ICN 
works to ensure quality nursing care for all, sound 
health policies globally, the advancement of nursing 
knowledge, the presence worldwide of a respected 
nursing profession and a competent and satisfied 
nursing workforce. This past June, President O’Shea, 
along with her counterparts from across the country, 
had the privilege of attending the Congress meeting 
in South Korea, with over 7000 Nurses registered 
from 112 countries. The theme for ICN 2015 was 
“Global Citizen, Global Nursing”.

At the opening ceremonies at Olympic Park, 
Nurses heard Korean President, Park Geun-Hye 
describe nurses as “guardian angels” who are 
devoted to maintaining the good health  of people 
around the world. 

The ICN President, Judith Shamian said health 
crisis of our time cannot be resolved without the 
involvement of nurses, saying that “nurses could be 
and should be the greatest force for global health”. 

On Sunday they listened to Dr Margaret 
Chan, Director-General of the World Health 
Organization(WHO) from China, speak about Ebola 

and MERS outbreak and how this highlights the 
importance of a global partnership of nurses. “Our 
world today is more connected than ever before. 
Infectious diseases easily spread beyond borders. In 
this environment, nurses can exchange information 
and cooperate in other ways to fight these plagues”. 

CFNU presented two symposiums; 1) Safeguarding 
Patient safety through Responsible Workforce 
Design, and 2) Protecting the Human Rights 
of Nurses with Mental Health Disabilities and 
Addictions while Safeguarding Patient Care. 

As PEINU President, traveling to this convention 
was a reaffirming experience for me that Nursing 
is truly a global profession, and that our common 
purpose has no borders. The ability to share our 
experiences globally is critical to building the strong 
foundation for nursing to advocate for safe patient 
care locally, nationally, and internationally. 

The South Korean Nurses Health Union invited 
CFNU to a delightful evening of traditional Korean 
dining. During this meal NEB heard very clearly how 
our concerns/issues around providing safe patient 
care are also very much their issues/concerns. It 
was a wonderful opportunity to engage and share in 
some worthwhile dialogue.

ICN Congress Meeting

Canadian Nurses attend Opening Ceremonies Korea Health Union host CFNU for Dinner

NEB at ICN
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The Ins and Outs of Shift ChangesThe Ins and Outs of Shift Changes
In addition to the many hours spent actually using 
your skills as professional registered nurses, I 
would hazard a guess that many of you also spend 
a considerable amount of time addressing issues 
related to your work schedules with Health PEI.  One 
of the topics we regularly hear from members about 
relates to your rights and responsibilities pertaining 
to scheduling.

Article 20 of the collective agreement covers issues 
relating to hours of work and scheduling.  Article 20.8 
– Posting and Changing of Shift Schedules – sets out a 
few key actions that must happen when shift changes 
occur.  Firstly, all members are entitled to know their 
schedule not less than 4 weeks in advance of the date 
the schedule is due to commence.  Not 2 weeks….not 
3 weeks – a full 4 weeks.  Anything less than 4 weeks 
is a violation of the collective agreement and should 
be brought to the attention of the Nurse Manager, the 
Local President and/or the Provincial Union Office.

Once a schedule has been posted NO CHANGE 
shall be made to it by the employer or the employee 
unless there is MUTUAL AGREEMENT to make the 
change.  This means that once it’s posted and while 
the schedule is active, the employer cannot call the 
employee and say – “I am changing this night shift for 
this day shift” UNLESS the employee AGREES to the 
change.

So what happens when an employee AGREES to work 
the change?  If the employee is advised of and agrees 
to work the change with GREATER THAN 24 hours’ 
notice, the employee is compensated at her/his regular 
rate of pay.  The only time compensation increases 
is when the requested shift change comes to the 
employee LESS THAN 24 hours in advance, and the 
employee agrees to work the change.  Compensation 
is then at the applicable overtime rate – normally time 
and one half.  This rate will change to double time IF 
the employee ends up working more than 3.75 hours 
of overtime on the shift change date. 

The next thing to consider is whether the requested 
shift change requires the employee to work on a day 
off – a day when the employee was not previously 
scheduled to work.  In those instances, the employee 
must be given a mutually agreeable alternate day off.  

This alternate day off will occur for both FULL-TME 
EMPLOYEES and PART-TIME EMPLOYEES.

There will be times that an employee agrees to work 
a shift change ON THE SAME DATE – but for 
additional hours.  This could mean a change from 
an 8 hour day shift to a 12 hour day shift.  In those 
instances, if the notice is less than 24 hours, the 
employee will only be compensated at the applicable 
overtime rate for the additional hours worked that 
are different from those the employee would have 
originally worked.   So, in the 8 to 12 change, the 
employee would be compensated for the extra hours 
at the beginning or end of the employees regularly 
scheduled shift.  The employee would NOT be entitled 
to another shift off at a later date, because the change 
is occurring on a regularly scheduled work date.  

Agreeing to work shift changes is different than 
picking up an additional shift.  The shift change 
contemplates switching shifts.  An additional 
shift being picked up will always involve overtime 
compensation for Full-Time employees – whether 
it’s last minute or otherwise.  Part-time employees 
who pick up extra shifts in addition to their regularly 
scheduled shifts are only entitled to overtime 
compensation if they do not pick up extra shifts under 
the preference article – 20.22 AND only if the extra 
shift is picked up with less than 48 hours notice.  The 
only exception to both these is if the extra shift takes 
the Part-Time employee beyond full-time hours 
for the pay period – which will trigger overtime 
compensation regardless of whether the employee 
picks up shifts under 20.22 or not.

Knowing the ins and outs of your rights pertaining 
to shift changes will ensure you know when you are 
entitled to overtime compensation and may help 
you in deciding when and how to agree to shift 
changes.  It’s not always in your best interest to rely 
upon scheduling staff or your managers to ensure you 
are being compensated correctly.  It’s your schedule, 
your collective agreement and your time that is 
being impacted by changes.  Make sure you are being 
compensated appropriately and ask questions of 
your Local President, the PEINU provincial office or 
Human Resource staff when you aren’t sure.
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Election of PEINU Officers – Vice President and Secretary

POSITION:  VICE-PRESIDENT 
CANDIDATE:  TARA FERGUSON

BIOGRAPHICAL NOTES:

The Nominations Committee accepted one eligible nomination for each of the offices of PEINU Vice 
President and Secretary by the deadline of July 3, 2015.  Current incumbents in the positions, Tara 
Ferguson and Zellah Johnston, will be acclaimed into their roles of VP and Secretary respectively on 
October 1st, for two year terms.  Congratulations Tara and Zellah!

Tara graduated from UPEI in 2005 with a 
Bachelor of Science in Nursing.  She has returned 
to where she started her career – Hillsborough 
Hospital.  She is the Infection Prevention Control 
and Employee Health Nurse.  She has worked at 
the QEH for the majority of her career, holding 
positions in the Intensive Care Unit, Surgical Suite 
and Employee Health.

Tara was hit with Union fever in 2008 when she 
became Local President of the QEH. This position 
allowed her the opportunity to become aware 
and familiar with nursing issues that she and her 
colleagues were facing.  By attending National 
Bienniums and one meeting of the National 
Executive Board, Tara has realized that these 
nursing challenges are not unique to PEI.

Tara has taken courses provided through Eastern 
Labour School and National Bienniums on 
medicare, social media, negotiations, unionism, 
nursing legalities, and a course on developing 
young leaders.  Tara loves learning and believes 
knowledge is power.

Currently, Tara holds the position of Vice-
President on the PEINU Board of Directors.  
This position has allowed Tara to gain valuable 
leadership, listening and communication skills.  
This position has challenged her to raise the bar 

for her own leadership style.  She has chaired the 
Constitution and Resolutions Committee, the 
Grievance Committee and has been a member of 
the Negotiating and Finance Committees.

In recent years, Tara has gained an interest in 
politics where she believes that Nurses play a vital 
role.  Tara knows that Nurses have the knowledge, 
experience and insight to make recommendations 
to improve health care.  While Nurses are being 
challenged daily with increased acuity and 
workloads, Tara believes that Nurses need to 
stand together and advocate for better health care. 
Tara is willing to stand with you and advocate 
for better health care for all, including improved 
working conditions and environments for Nurses.

When Tara is not wearing her union activism hat 
or her work hat, she enjoys spending time with 
family. She lives in Stratford with her husband 
Doug and Thomas, her son, who enjoys keeping 
her on her toes.
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POSITION:  SECRETARY 
CANDIDATE:  ZELLAH JOHNSTON

BIOGRAPHICAL NOTES:

Zellah has had an active interest in her profession 
and in the PEI Nurses’ Union, since she graduated 
from the PEI School of Nursing in 1977. 
In 2010, Zellah received her Bachelor of Nursing 
from UNB. 

• Zellah currently works in a full time 
position as Nursing Informatics Lead at 
QEH/Hillsborough Hospital.  

• Prior to her current position, she worked 
as a staff nurse on Unit 2 (Surgical Nursing 
Unit) QEH for twenty (20) years, worked 
on Unit 7 for five (5) years and also Long 
term care for five (5) years.

• Zellah had served for six (6) years as Unit 
Rep for Unit 2 at the QEH. 

• Served as a member of the Negotiating 
Committee for the last three contract 
Negotiations 

• Served as a member of the Finance 
Committee (2009-2010).

• Served as Chair of the Eastern Provincial 
Labor School 2012

• Has attended Eastern Labor School 2010, 
2012 and 2014.

• Has attended CFNU Biennium 2011, 2013 
and 2015.

Zellah is the current Secretary on the PEINU 
Board of Directors (2009-2015).

Zellah believes in the power of Unions and in the 
importance of member involvement in Union 
activities. United voices, speaking for the good of 
all have the power to influence positive change. 

She and her husband Stewart are the parents of 
three adult children and live in Cornwall.

PEINU is pleased to make 
charitable donations to organizations 
who support local communities and 
that promote the health and welfare 

of Islanders.

Lisa Willis, RN with O’Shea presenting a cheque to 
Camp Red Fox, Diabetic Camp. 

Missing from photo is Carmel Donaldson, RN
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Education Fund Update

BURSARY INFORMATION:

DEADLINE FOR 
BURSARIES APPROACHING

The Joint PEINU/Employer Education Fund 
committee met recently and the committee 
approved several changes that were effective 
on July 1, 2015.  The changes are as follows:

• Salary Replacement has been 
increased for full and part-time 
employees to 15 hours (previously 
11.25).  Direct costs remain at $700;

• Casuals will now only be eligible for 
direct cost reimbursement.  Salary 
payment has been discontinued;

• Funding for hotel accommodations 
has been discontinued;

• The process for applying for 
funding in regards to the Masters 
Program has been clarified for 
members in regards to the due date.

The updated Application Form and 
Guidelines are located in the “Members 
only” section under Education.  Any 
questions in regards to the changes may be 
directed to Lloyd Adams, Administrator at 
902-569-2611.

PEINU Bursaries: 

For the 2015 year only, there is an increase 
from twenty (20) to thirty (30) bursaries, 
each in the amount of $700.00.  These are 
available to PEINU members pursuing 
education as per Policy VII-10.  Deadline for 
submission is September 30th.

PEINU Student Bursaries:

There is an increase from two (2) to four (4) 
bursaries, each in the amount of $1000.00.  
These are available for application to children 
of PEINU members pursuing education as 
per Policy VII-30. Deadline for submission is 
October 31st.

PEINU International 
Nursing Bursaries:

All PEINU members are eligible to apply for 
one of two (2) $500.00 bursaries being offered 
to members who have travelled 
outside Canada for the purpose of 
international nursing endeavors.  These are 
available to PEINU members as per Policy 
VII-50. Deadline for application shall be
 December 1st.  

Application forms and guidelines for all 
bursaries are available on the website (www.

peinu.com) and can be submitted to:

PEI Nurses’ Union
10 Paramount Drive

Charlottetown  PE C1E 0C7

Applications can also be faxed to: 
(902) 892-9324

PEI Health Coalition
In late May, as part of the PEI Health 
Coalition, President O’Shea joined Mary 
Boyd in visiting MP Lawerance MacAulay 
at his Montague office. The key messages 
were; increasing concern with privatization 
of the public health care system, a national 
drug plan that is public, affordable, and 
safe, and finally, voiced  concerns with 
respect to Senior Care. 
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Submit your Nominee for the PEINU 
Betty MacFadyen Recognition Award!

Is Your Contact Information Up to Date?

This award is presented annually to a PEINU member who has been recognized as a champion of 
nursing issues through their involvement in the Union.

Last year’s recipient was Blair MacDonald.
Applications are available at the Provincial Office or on the PEINU website under “Applications and 
Forms”.  Deadline for submissions/nominations is Friday, October 30th, 2015. 

The award will be presented during the Fall Education Day on Wednesday, November 25th.

If your mailing /contact information has changed, please contact the PEINU office at office@peinu.com.  We do 
have an email database, so if you would like to be on our mailing list for important updates, please email PEINU 
so we can add you.

Also, there is a mail Drop Box located to the right of the front door of the PEINU office. If you need to leave an 
envelope at the office, outside of regular office hours (Monday to Friday, 8 am to 4 pm, closed 12-1 for lunch), 
please feel free to leave it here.

If you are no longer a PEINU member, or are receiving this newsletter in error, please contact the PEINU office 
at 902-892-7152 so that we can update our records.

2015 Nursing Week Recipients
Congratulations to the recipients of the following Nursing Week awards:

QEH
Jean Murphy and Becky MacKinnon

Emily Bryant Award
Irene MacIsaac

PCH
Brenda Worth

Recipient of CFNU Bursary
Congratulations to Kyra Johnston, 2nd year accelerated nursing student, who received 
the 2015 Canadian Federation of Nurses Unions Bursary, valued at $ 1,000.00.

Kyra wrote an essay on “The Value of Belonging to a Nurses Union”. 

PEINU New Member Kits
Kits for new PEINU members can be picked up at the Provincial office during regular business 
hours (Monday to Friday, 8 am to 4 pm – closed for lunch between 12 noon and 1 pm).

The kits contain relevant information about PEINU as well as some “goodies”!
Please stop by and say hello.
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Local President Spotlights

Name: Blair MacDonald
Local: Queens Local 10
Worksite(s): Hillsborough Hospital, 
Queens County  Homecare, Queens 
County Public Health, Queens Primary 
Care East, Queens Primary Care West, 
Provincial Addictions Treatment Facility-
Mount Herbert, Central Queens Medical 
Clinic, Clinical Information System, 
McGill Centre, Richmond Centre and Four Neighborhoods.

Blair has been an RN for 27 years and currently works at 
Hillsborough Hospital.

He has been involved with PEINU since 1997, first as 
Local Vice-President and worksite representative, then, 
as worksite representative and Local President.  Blair 
became involved to learn more about labour relations 
and rights of the employee.  

Blair has been the Chair of the Education Fund 
Committee for over 10 years. He is also currently 
the PEINU representative on the Civil Service 
Superannuation Fund Pension Committee and has 
served on five Negotiating teams.  Blair has also been a 
member of the Grievance committee and was a member 
of the Ad Hoc Building Committee.

Blair has attended Labour Schools in all four Atlantic 
provinces and three CFNU Bienniums.

He has discovered the benefit of union involvement is:
• an increased awareness of his rights as an employee; 
• learning the process of how employer-employee 

conflicts are to be handled;
• sharing knowledge with my co-union members in 

handling labour relations issues;
• working on improving work/life benefits for 

colleagues;
• educational opportunities;
• legal services re: employment issues and;
• benefit from discounts to union members from 

local businesses.

PEINU Board Profiles

Following our membership survey in the Winter of 2015, the PEINU Board and Executive discovered that our members 
don’t know their Local Presidents as well as we would like.  The Local Presidents are key members in the effective functioning 
of the Union – both at the Local level and also at the Provincial Board Level.  It is on this basis that we are embarking 
upon an education piece within our newsletters to provide the membership with what we hope will be some “get to know 
your local president” information.  This newsletter contains profiles on presidents from four of our eight PEINU Locals.  
More will appear in the Fall newsletter.  Local Presidents are there for you…so we encourage you to get to know them!

Name: Cathy Wilkie
Local: Prince County Hospital
Worksite(s): Prince County Hospital 
and Harbourside Family Health Centre

Cathy has been an RN for 27 years and 
her work history includes over 20 years 
in the surgical unit, three years as a float 
and the last three years in the endoscopy unit.

She became involved in the Union three years ago, as 
her children were older and she had more time to offer 
to help others, which she values.  She became secretary 
of the PCH Local to begin with, learning her leadership 
role through time.  In the Spring of 2014, Cathy was 
acclaimed as PCH Co-President together with Lisa 
Durley.  Becoming involved with her Local and the 
PEINU Board has been a rewarding and challenging 
experience.  She values the helpfulness of the PEINU 
office.  They are on speed dial.  

Cathy felt fortunate to be able to attend Labour School 
in 2014.  This was a very interesting and fun event as 
she learned the basics of Unions.  In June of 2015, she 
attended the CFNU Biennium in Halifax and found it 
to be an amazing, emotional, educational and uniting 
experience.  The rally held on the streets of Halifax with 
locals cheering them on was amazing.  Listening to 
others share their stories makes her feel how fortunate 
we are!  An unforgettable experience…we have the 
power!  Change begins with us.
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Name: Lisa Durley
Local: Prince County Hospital
 Local
Worksite(s): Prince County Hospital 
and Harbourside Family Health Centre

Lisa has been an RN for 15 years.   She 
graduated from St. F. X BSCN in 2000 
and came to work at Prince County Hospital’s Medical 
Palliative Unit for 10 years. For the last 5 years, she has 
nursed in the ICU at PCH.

Approximately two years ago, Lisa decided to get 
involved with the Union in order to become more 
familiar with what it does versus what the Association 
does for RNs.   She started in the position of Local 
Treasurer for a year.  During her first year, she was 
able to attend Eastern Labor School. She found the 
experience to be awesome and learned so much about 
what the Union does for its members.  She was able to 
truly see the solidarity of the RN profession by attending 
this event.  In May of 2014, she accepted the role of Local 
Co-President, which she shares with Cathy Wilkie.   She 
continues to enjoy the position and learns so much 
more every day about her Local members, the contract 
and the value of PEINU.  Lisa encourages all PCH Local 
members to find out about how Union dues are working 
for them, by attending Local meetings.  It is well worth it!
 

Name: Joanne Chisholm
Local: Eastern Kings Local
Worksite(s): Souris Hospital, Mental 
Health and Addictions, Colville Manor, 
Souris Public Health Nursing, Souris 
Homecare, Souris Family Health Centre, 
Dialysis

Joanne has been an RN for 33 years and currently works 
as Homecare Coordinator at Kings Palliative.  She shares 
the role of Eastern Kings Local Co-President with newly 
acclaimed Co-President, Stacy Chaisson. 

In the 1980’s, Joanne became involved with the PCBC 
committee and Negotiations Committee.  She has 
attended two Labour Schools (PEI and New Brunswick) 
and two CFNU Bienniums (Ontario and Nova Scotia).

Being involved with PEINU provides her with a great 
opportunity to promote the role and capabilities of RNs.  
Joanne especially likes the opportunity to connect with 
RNs on issues that are local, national and global.

Joanne has been serving as Co-President for Eastern 
Kings local since 2012.

2015 AGM   PEINU Board of Directors 
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For those who read our 2015 ConceRNs magazine, you would have noted in the President’s Report a 
section that listed three (3) stress management activities: The first is to avoid unnecessary stress, second 
is to accept the things you cannot change and the third is to take care of personal needs. At this time 
O’Shea would like to recognize Jennifer MacKinnon RN for “transforming her health and her life”. 
Please see the June 2015 CNA magazine for the article on Jennifer’s accomplishments and goals. Best of 
luck Jennifer for Team Diabetes and your 16 kilometer hike.

Photos from Nursing Week and AGM 2015
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Save the Date!  PEINU Fall Education Day
Wednesday, November 25th, 2015

Facilitator:  Jayne Harvey

Jayne Harvey is the owner and CEO of FCS International. An RN with over 25 
years experience primarily in senior care, the variety of her involvement ranges 
from community care to retirement & LTC, including roles as client advocate, 
consultant, educational trainer, and motivational speaker. Her article was featured 
in Chicken Soup for the Canadian Soul. Jayne’s workshops provide practical 
strategies and tools that apply to organizations regardless of existing expertise 
or resources. Her dynamic style is as practical as it is energetic and entertaining. 
Participants walk away equipped to meet many of the challenges that face them.

Course Description:

Supporting excellence in care and services despite ongoing changes within the workplace and 
healthcare. Become aware of how you can harness your own power to overcome other’s politics and 
personal agendas; then draw the best from yourself and your team. Become a part of the solution, make 
a difference on your team and be inspired and energized at the same time! 

Objectives: 

Upon completion of this course, you will be able to:
• Understand staff ’s perceived barriers to change
• Recognize characteristics of a Team versus a Group to lead through change
• Identify your place amidst the personalities of the Team
• Review key factors in team development
• Know how to anticipate, negotiate and motivate staff
• Work towards consensus as a team 
• Direct conflict towards healthy outcomes
• Maintain quality relationships through change
• Measure coaching and team efforts to resident/patient/client outcomes
• Believe in your ability to influence change 

Registration Details are found at the Back Page of this Newsletter

Leading your Team through Change
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Prince Edward Island Nurses’ Union 

Fall Education Day   
“Leading Your Team Through Change”   

 
Wednesday, November 25th, 2015 – 9:00 am-4:00 pm 

Holiday Inn Express & Suites – 200 Capital Drive, Charlottetown 
 

DEADLINE FOR REGISTRATION – Friday, November 6th, 2015 
 

Seating limited due to room space. Register Early. 
 
 
Name__________________________________________ Employee  Number __________________________      
                                                                                      
Mailing 
Address__________________________________________________________________________________ 
                                                                                                                                                    
Email Address (mandatory): __________________________________________________________________ 
         
Telephone Contact No.____________________________Worksite: __________________________________   
  
 
 
Registration Fee:  $ 20.00 (cash or cheque) includes lunch and coffee break 

 
Please return the completed registration form, with payment, 

by Friday, November 6th to: 
 

P.E.I. Nurses’ Union 
10 Paramount Drive, Charlottetown PE  C1E 0C7 

 
Also, there is a mail Drop Box located to the right of the front door of the PEINU office,  

if you wish to drop off form/payment outside of regular office hours. 
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