
President’s Welcome

This year’s recipient for the PEI Nurses’ 
Union Betty MacFadyen Award was 
presented to Marion Flynn. The award 
is presented annually to a PEINU 
member who has been recognized as 
a champion of nursing issues through 
their involvement in the Union. 
Marion has demonstrated leadership 
and dedication in the promotion of 
the nursing profession for many years, 

both at the local and provincial level. 
She is not someone who would ever 
want to draw attention to herself. In 
fact, she prefers to work quietly, yet 
effectively, behind the scene. However, 
her co-workers and all who know her 
would agree that she is a strong voice 
of commitment and passion for the 
nursing profession. 

Congratulations Marion Flynn!
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to be announced after the July 29th 
deadline. Check the peinu.com 

website to see who the lucky winner 
of a complete camping package is.

I r r e p l a c e a b l e  L e a d e r s  i n  H e a l t h  C a r e

By the time you receive this newsletter, 
we will be into the middle of August, 
mostly known on PEI as “Old Home 
Week”. 
I hope you all were able to enjoy some 
time off with loved ones. As the summer 
draws to a close, we all prepare for a busy 
fall and winter season. 
The past several months have been those 
of great debate and controversy, as the 
elected government and senate dealt with 
such issues as: finalizing federal
legislation on Medical Assistance in
Dying (MAID) and, a little closer to 
home, Health PEI and respected 
stakeholders discussed plans for a new 
Women’s Health Centre in PEI. 
In times of uncertainty, PEINU is always 
working for its members, and constantly 
monitors, lobbies and speaks out about 
workplace issues, government policies, 
national trends, and critical health
issues. PEINU strives to prove our 
willingness to collaborate with 
employers; asking the questions you need 
us to ask – when it matters the most.
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The Union and the 
Association of Registered 
Nurses are one in the same 
organization.  FALSE!  
The Union represents front line 
registered nurses in regards to 
their employment relationship 
and working conditions with the 
employer, Health PEI.  ARNPEI is 
the licensing and regulatory body. 
They issue nursing licenses and 
address issues of malpractice and 
violations of the nursing code of 
conduct. 

I can carry over vacation 
that has been verbally de-
nied by my nurse manager. 
FALSE! 
Members must have vacation 
denials in writing from their Nurse 
manager in order to ensure they 
can carry over banked vacation 
time that is in excess of what is 
permitted in Article 22.9 of the 
collective agreement. 

Because I am entitled to every 
second weekend off (Article 20.4), 
this means I must work the 
alternating weekends.  FALSE!  
There is no language in the 
collective agreement that states 
employees must work every 
second weekend.  Logistically, in 
order to schedule units to ensure 
each member has every second 
weekend off, the employer does 
schedule employees for the 
alternating weekends.  Having said 
that, it is not mandatory for every 
member to work every second 
weekend.  Some members who 
work Monday to Friday, are never 
scheduled for weekends.  Some 
part-time employees may only 
work every third weekend, 
depending upon the needs of the 

unit and the ratios of part-time to 
full-time employees.  

The employer can change my 
schedule at any time.  FALSE!  
The employer MUST provide 
employees with not less than 4 
weeks’ notice of a change to an 
employee’s schedule IF they want 
to unilaterally change it without 
the employee’s approval.  All other 
changes MUST have the 
employee’s approval.  Members 
often think that because their 
manager contacts them and says “I 
need to change your schedule…”, 
that they must agree.  That is not 
the case.  You can refuse a schedule 
change without 4 weeks advance 
notice.  Please read article 20.8 for 
further clarification around 
posting and changing of shift 
schedules. 

The employer can make me 
“flex” my hours, because the 
posting for my position 
states “flex hours” required.  
FALSE! 
The 4 week notice requirement for 
schedule changes applies to ALL 
employees.  The employer can 
provide you with a master 
schedule that has your starting/
finishing work at different times 
throughout the master rotation.  
They cannot “flex” your hours with 
less than 4 weeks’ notice to a more 
convenient time for service 
coverage without your agreement, 
and, if it’s short notice – less than 
24 hours, without overtime 
compensation. Please read 
article 20.8 for further clarification 
around posting and changing of 
shift schedules.

While the country watched how the 
federal legislation on Medical 
Assistance in Dying (MAID) 
unfolded over the past few months, 
some members posed questions on 
how they may be impacted in their 
nursing practice.  Now that Bill C-14 
has passed, it is hoped that all health 
care providers will have access to 
clear direction on how they will 
deliver this new service.  
Health PEI has developed a draft 
policy and procedure to address the 
process of how health care providers 
will be involved in requests for 
medical assistance in dying.  
PEINU members who are asked to 
participate in the process need to 
ensure they have full 
understanding of their role and 
responsibilities under Health PEI’s 
policy.  We are also advising our 
members to consult with the 
provincial regulatory body, ARNPEI, 
about the most current rules, 
guidelines or practices regarding 
MAID, in addition to knowing the 
policy parameters. 

For more information on PEI’s 
Medical Assistance in Dying , please 
visit Health PEI website at http://
www.healthpei.ca/medical-assistance-
in-dying or the ARNPEI website.

Respectfully, 

Message from the President
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The employer can schedule me for 
shifts that are shorter or longer 
than 8 or 12 hours.  FALSE!  

Article 20.14 provides protection from 
split shifts unless mutually agreed 
between the employer and the 
employee.  All postings for all positions 
must identify whether the employee will 
be required to work 8 or 12 hour shifts, 
or a combination of the two.  Employees 
who work in non-rotating shift positons 
(day jobs) may request to work flexible 
daily hours according to article 20.20, 
but they cannot be forced to flex their 
hours by the employer, especially in 
order to avoid payment of overtime.     
 
I can use my own sick time to take 
a family member to a medical/
dental appointment.  FALSE! 

Members can only use their sick time 
for their own medical appointments 
or to take immediate family members 
to appointments that require travel to 
another area.  Similarly, members are 
not permitted to use Family Illness leave 
(article 27.7) to take immediate family 
members to medical appointments.  This 
article is only available for paid leave in 
order to take care of an ill spouse, child, 
parent or co-resident relative.  This does 
not normally permit leave to spend time 
with a family member when they are in 
hospital.  



Canada’s Nurses Serve up the Facts on Pharmacare 
to Premiers at CoF 2016

                     By: Emily Doer
 Canadian Federation of Nurses Unions

The Canadian Federation of Nurses Unions (CFNU) presents case for making 
 pharmacare a part of our complete Canadian public health care system at meeting 

in Whitehorse.

On Thursday July 21, 2016, the Canadian Federation of Nurses Unions (CFNU) hosted Canada’s premiers for a 
breakfast meeting entitled “Filling the Prescription – the Federal Role within a National Pharmacare Program” 

during the Council of the Federation meetings in Whitehorse, Yukon.
The breakfast meeting featured Dr. Steve Morgan, a professor of health policy in the School of Population and Public 
Health at UBC and an expert in pharmaceutical policy, who presented opportunities for federal investment in 
pharmacare, and Dr. Ruth Lopert, a former senior official in the Australian government, who offered an international 
perspective. The group also heard from the Honourable Darrell Pasloski, Premier of Yukon, and Honourable 
Kathleen Wynne, Premier of Ontario.

 “We are the only country with a universal public health care system that does not provide universal coverage of 
medicines, and currently one in ten Canadians cannot afford to fill their prescriptions,” said CFNU president, Linda 
Silas. “This means that each day people in this country are being forced to choose between feeding their families and 
filling their prescriptions. Every day nurses experience the dangers of the difficult decisions health employers and 
provincial/territorial governments have to make when the money runs out for health care services in our 
communities. People suffer while the price of prescription drugs continue to skyrocket,” continued Silas.

“Implementing a universal pharmacare program is the next step in the evolution of our health care system,” said Dr. 
Steve Morgan. “It is long overdue, and there are literally thousands of lives and billions of dollars at stake.”

Drs. Morgan and Lopert show how a universal pharmacare plan can work in a federation like Canada. Evidence from 
Australia shows that a national approach to pharmacare can reduce burdens on provinces and territories, increase 
access to medicines in all regions, and save billions of dollars per year. Canadian research shows that citizens, 
businesses and health professionals strongly support a national pharmacare plan.

“Pharmacare is the kind of feasible, transformative change in Canadian health care the federal government says it is 
willing to invest in. But we need action from all levels of government to make this happen,” concluded Dr. Morgan.
The CFNU represents close to 200,000 frontline nurses and has been calling for a national pharmacare program that 
could save Canada $9-11 billion annually. Canada’s nurses would like to see this money reinvested back into our 
health care system.

“With federal and provincial/territorial 
negotiations for the next Health and Social 
Accord around the corner, the time for a 
national pharmacare plan is now,” said Silas. 
“Canada’s nurses are pleased to stand with our 
premiers in this call for action,” 
concluded Silas.



The first line of assistance for PEINU members is through the President(s) in each Local. There are 
eight (8) locals.  The contact information for each local president is located in the PEINU day-planner, 
may be found on the PEINU website under “About PEINU” and “Leadership”, or by calling the PEINU 
Office at: 902-892-7152.

The Local Presidents are the people who attend meetings in which a members requires union 
representation such as duty to accommodate meetings, investigations involving members, disciplines, 
and step one grievance meetings.  

The Local Presidents record notes of the conversations at such meetings and offer collegial support so 
that members do not feel alone in the meetings.  

If members have questions following these meetings that the Local President is unable to answer, the 
Local President will engage the Executive Director, Kendra Gunn and/or the PEINU President, Mona 
O’Shea.

PEINU Board of Directors. Missing from photo: Colleen Bacon and Rosanne Hancock.

How to Access Help from the Union

Status Update: Development of New Women’s Health Centre

This past spring, Health PEI representatives contacted stateholders to discuss the plans underway for a new 
Women’s Health Centre in PEI.  In May, The PEINU Executive met with former Executive Director of Acute 
Care and Mental Health and Addictions, Pam Trainor and Health PEI Program Analyst, Billie Jean Flynn.
 
We were provided details on the early stages of the development process.   In exploring options, we were told 
that Health PEI officials had visited a model clinic currently operating in Moncton, New Brunswick.

We have been advised that the current plan is for the clinic to offer four services, namely, fertility services, 
post partum support, pre/ post natal care, and medical/surgical abortion  services.

PEINU communicated to the employer that open and clear communication with our members will be 
critical for the success of this project. The employer conveyed an understanding and agreement that only 
staff who are interested and committed to being part of the new service delivery model would be involved in 
supporting and delivering the services offered.  

The PEINU executive conveyed that we would be advocating for our members interests in regards to new 
positions that are connected to the clinic, especially in regards to safety and security, anonymity and access 
to EAP resources, as needed.



          By: Kendra Gunn, PEINU Executive Director

 

A significant part of each and every 
Registered Nurse’s practice involves 
continuous learning. There are 
always changes in best nursing 
practices, new innovative ways to 
provide medical care for patients 
and the ever changing medical 
and administrative technological 
advancements to keep up with.  

The employer, through language in 
the collective agreement in article 
28 (Educational Leave, In-Service 
Education), acknowledges the 
necessity for staff development and 
education.  This acknowledgement 
also comes with some 
corresponding responsibilities.  The 
employer SHALL grant leaves of 
absence for educational purposes 
approved by the designated 
employer representatives and 
subject to operational requirements.

The first step is getting approval 
for the particular education 
by the designated employer 
representative, normally a nurse 
manager, and then ensuring leave 
from a scheduled shift is possible.  
Replacement for the shift and 
current staffing levels on the unit 
or at the worksite will come into 
play in whether the leave can be 
granted.

In some instances, the employer 
“authorizes” members to attend 
professional or technical provincial 
meetings and workshops.  
Sometimes this “authorization” 
may feel or look like the employer 
is directing employees to attend, 
without actually using the words 
“attendance is mandatory”.  In these 
instances, the employer is to grant 
leave from the employee’s regular 
work day with pay.  Since the article 
only talks about “leave”, this means 
that members who aren’t scheduled 
to work on the date of the meeting/
workshop, would not be entitled 
to pay UNLESS they are told they 
MUST attend by their manager.  

Members are advised to get this 
direction in writing, so that there 
is no question as to whether 
they are expected to attend or 
whether it is as their discretion.  If 
there is no discretion, there must 
be compensation – either at the 
regular rate of pay for all hours 
of the education or overtime 
compensation.  The only time 
overtime is payable is if the 
Employer makes it mandatory 
for the employee to come to the 
course/training on a particular date 
and this puts the member into 
overtime hours.  

Health PEI offers some in service 
education programming for free 
to members through the use of 
the clinical educators.  Through 
collective bargaining, the employer 
also funds the PEINU Education 
Fund with $350,000 annually.  
Members are entitled to choose 
which courses they wish to spend 
their education fund dollars on.  The 
employer cannot direct members 
to apply to the education fund for 
courses that the employer wants 
the employee’s to access.  

Full time employees coming in on 
their day off for education would 
qualify for overtime compensation 
for any of the MANDATORY courses, 
or courses which the employer 
says “You MUST ATTEND” .  If the 
employer does not state “you must 
attend”, then you cannot be forced 
to come in for the education on 
your day off. There are only a few 
courses/training sessions that are 
considered mandatory throughout 
the entire health system; WHMIS, 
TLR, First Aid/CPR, and CIS courses.  
This is not a new situation and has 
been occurring for many years. 

The employer is obligated to 
provide in service education 
programs that focus on the needs 
of the staff for the improvement 
of patient care (article 28.4).  Just 
because it is a requirement for 
employees on the unit to maintain 
certification in certain skills, does 
not mean they are MANDATORY 
to all employees in the bargaining 
unit.   Certification maintenance is 
the responsibility of the employee.

While there is an obligation upon 
the employer to ATTEMPT to 
schedule required education during 
scheduled hours of work, this is 
often not possible.  If you believe 
that most employees are being 
scheduled for education on their 
days off, it can be looked into with 
Human Resources with assistance 
from your Local Presidents.  If the 
education/training cannot occur 
while one is working, for example, 
due to workload issues on the unit, 
then it must occur on a day off.

     

Mandatory vs Necessary Education 



Deadline for Bursaries 
BURSARY INFORMATION:

PEINU Bursaries:
Twenty-two (22) bursaries are 
currently available, each in the 

amount of $700. These are 
available to PEINU members 

persuing education as per Policy 
VII-10. 

Deadline for submission is:
 September 30th.

PEINU Student Bursaries:
There are four (4) bursaries, 
each in the amount of $1000. 
These are available to children 
of PEINU members persuing 

education as per Policy VII-30. 
Deadline for submission is:

October 31st.

PEINU International Nursing 
Bursaries

All PEINU members are eligible 
to apply for one of two (2) $500 

bursaries being offered to 
members who have travelled 

outside Canada for the purpose 
of international nursing 

endeavors. These are available 
to PEINU members as per 

Policy VII-50.
 Deadline for submission is: 

December 1st.

Application forms and guidelines for all 
bursaries are available on the website 

(www.peinu.com) and can be submitted 
to:

PEI Nurses’ Union
10 Paramount Drive

Charlottetown, PE  C1E 0C7

Applications can also be faxed to:
(902) 892-9324

Education Fund Update
The joint PEINU/Employer Education Fund 
committee met recently and the committee 
approved several changes that were effective 
on July 1, 2016. The changes are as follows:

•	 For 2016-2017, members in full and part 
time positions are eligible for to $700 for 
direct costs and 15 hours salary 

    replacement;

•	 Members working in casual positions are 
eligible for up to $700 for direct costs and 
15 hours pay, provided they have worked 
a minimum of 500 hours in the preceding 
fiscal year (July 2015-June 2016).

Applications can be sent by email, fax or 
through Canada Post mail as follows:
•	 peinuedfund@gmail.com   
•	 Fax (902) 360-2041   
•	 PO Box 24001 Stratford, PE C1B 2V5

For more information about the Education Fund, 
contact Lloyd Adams, Administrator at:

 (902) 360-2011.



Call for RN Artists!

You are invited to participate in a 
joint effort between RNs and LPNs 
to showcase original paintings in 
acrylic, watercolor and oil. The 
Gallery at the Guild has agreed to 
host this show for 2 weeks starting 
Tuesday, October 11th/2016. 
Open to novice and skilled artists, 
nursing students to retirees. To 
register and for additional details 
please contact either:
Deb Roberts: 
gdroberts@pei.sympatico.ca 
Leona Macintosh: 
leonamacintosh@gmail.com  

2016 AGM Highlights



       National Nursing Week 
      2016

Big shout out to all the PEINU 
members who participated in the 
various events and activities held 
during National Nursing Week! 



Eastern Labour 
School 2016 ~ 

St John’s, New-

E a s t e r n  L a b o u r  S c h o o l  2 0 1 6 
~  S t .  J o h n ’ s ,  N e w f o u n d l a n d

PEINU sponsored 28 members to attend the Eastern Labour School this year. The school, 
which was held in St. John’s in May, allowed our members to join over 350 nurses from across 

the Atlantic Provinces for two days of educational opportunities. 

•	 “I	loved	my	labour	school	experience.	Great	connections.	I	took	the	course	on	social	media	and	just	loved	it.	The	
instructors	were	so	engaging	and	very	informative.	They	used	actual	case	studies,	some	of	it	in	the	court	system.	
It	was	so	thorough	that	I	wasn’t	home	in	PEI	24	hours	when	I	had	to	deal	with	an	issue	with	Facebook	and	knew	
exactly	what	to	say.	One	of	my	best	experiences.	I	sure	learned	a	lot.	I	also	enjoyed	some	activism	and	the	rally	
was	so	invigorating.”	  ~ Kim Jay, RN

•	 “My	experience	at	Eastern	Labour	School	in	Newfoundland	was	very	positive.	I	completed	the	“Grievances	and	
Arbitration”	course	and	very	much	enjoyed	it.	It	was	an	area	that	I	felt	I	needed	to	learn	more	about,	and	after	
completing	it,	felt	more	equipped	with	knowledge	in	this	area.	The	course	was	informative,	well-organized,	and	the	
instructor	was	great.	Overall,	the	Labour	School	itself	was	very	well	organized	courses,	activities,	food	and	

						accomodations.	I	especially	enjoyed	the	rally	at	the	Confederation	Building.	I	want	to	thank	PEINU	for	giving	me						
						the	opportunity	to	be	a	part	of	the	2016	ELS.	As	always,	it	was	educational	and	I	am	thankful	for	the	many				 							
						memories	that	were	made	with	our	PEINU	family.”  ~ Stacy Chaisson, RN

•	 “Had	a	great	time	traveling	with	Mona,	even	though	it	took	12+	hours	to	get	there.	Newfoundland	was	beautiful	
and	I	was	fortunate	to	have	been	able	to	explore	a	small	piece	of	the	Island.	My	session	‘Public	vs	Private’	

						hightlighted	some	of	the	challenging	work	the	Canadian	Health	Coalition	is	involved	with.	The	speakers	motivated		
						our	group	to	become	more	aware	of	the	process	involved	in	government	decision	making	locally	and	nationally				 	
						and	identified	steps	Canadians	can	take	to	affect	change.”   ~ Joanne McLaughlin, RN

•	 “Had	an	excellent	experience	at	Labour	School.	The	opening	reception	was	excellent.	Attended	the	workshop	on	
‘Workplace	Bullying’.	Some	very	thoughtful	discussion.	Fantasic	presenter.	It	was	good	to	be	able	to	support	our	
fellow	Atlantic	Canadians	at	the	rally.	Mummers	night	and	screech	in	was	awesome.	Overall	a	real	good	

							experience.”   ~ Rosanne Hancock, RN



•	 “Having	never	been	to	Labour	School,	I	had	no	idea	of	what	to	expect.	I	was	very	surprised	at	the	feeling	of	
							empowerment	from	being	with	so	many	nurses	discussing	the	same	issue.	I	also	thought	we	really	aren’t	that	bad	here					
							on	PEI	when	hearing	their	stories.	Nurses	are	serious	when	needed	to	be,	but	also	know	how	to	relax	and	have	some			
							fun.	I	felt	very	proud	to	be	a	nurse	which	is	not	always	the	feeling	I	have	had	throughout	my	career.”	  
      ~ Marla Simmons, RN

•	 “Thank	you	for	the	great	experience	and	opportunity	to	attend	Labour	School.	I	participated	in	the	‘General	Labour
						Relations’	course	and	found	it	to	be	very	informative	and	interesting.	The	presenters	had	a	wealth	of	knowledge	and				
						shared	their	experiences	with	us	describing	how	unions	fit	with	our	work	life,	how	the	collective	bargaining	process		
						works,	covering	also	the	collective	agreement	process,	grievances	and	arbitration,	and	duty	to	accomodate.	In	
						discussing	these	topics,	it	sparked	an	interest	for	me,	to	become	more	involved	with	the	nurses’	union,	in	particular,								
						helping	co-workers	with	difficult	work	situations,	as	well	as	getting	involved	with	our	workplace	health	and	safety					
						committee.”  ~ Steve Bell, RN

•	 “This	is	only	the	second	time	I	have	gone	to	Labour	School	and	the	experience	was	just	as	amazing	as	the	last	time.	To	
see	350	nurses	all	together	chanting,	and	showing	solidarity	is	amazing,	and	then	to	be	able	to		participate	in	‘We	Care’	
rally	in	support	of	the	NFLD	healthcare	was	unbelievable.	As	great	as	the	courses	are	and	the	wonderful	

							information	and	education	they	provide,	what	I	enjoyed	the	most	about	labour	school	is	the	conversation	and	
						connection	you	make	with	other	Registered	Nurses.	These	conversations	allow	you	to	see	what	maybe	similar	in	other								
						areas,	what	their	issues	are,	and	what	are	some	of	the	solutions	that	have	been	tried.	You	are	able	to	bring	back	so				
						much	wonderful	information	to	your	worksite	and	practice.	I	came	back	with	an	increased	knowledge	and	a	strong				
						bond	within	my	profession.”	  ~ Lisa Durley, RN

•	 “I	attended	Labour	School	for	the	fist	time	and	it	added	a	whole	new	dimension	to	my	love	of	this	profession.	We	met	
with	nurses	from	all	over	Atlantic	Canada	and	also	had	the	opportunity	to	develop	new	relationships	with	members	
from	our	own	province.	The	informal	learning	that	occurred	between	fellow	nurses	outside	of	the	classroom	was	just	as	
valuable	as	the	very	interesting	topics	taught	each	day	by	some	great	instructors.	In	‘Personalities	and	Generations’	we	
spent	out	time	learning	about	ourselves,	how	we	work	best	and	how	to	use	this	information	to	work	cohesively	with	

						others.	This	certainly	opened	my	eyes	to	what	our	nurses	union	has	to	offer	and	the	support	it	provides	to	its	own	
						members	as	well	as	unionized	nurses	across	Canada.”   ~ Laurel Fraser, RN

•	 “I	had	wanted	to	attend	in	previous	years	but	was	never	able	to	get	there.	It	was	a	bonus	that	it	occurred	in	
							Newfoundland,	a	province	I	had	never	been	to.	It	was	a	great	experience,	I	got	to	know	our	board	members	a	little				
							better	and	to	meet	some	new	people	from	other	provinces.	Great	to	be	involved	in	the	rally	at	the	Parliament	
							buildings.”	  ~Colleen Bacon, RN

•	 “I	was	so	pleased	to	have	been	given	the	opportunity	to	attend	Labour	School	this	year.	This	was	my	very	first	
							experience	and	it	was	a	very	positive	initiation.	Everything	was	extremely	well	organized	right	from	the	prep	work/						
							travel	plans	here	on	PEI	to	all	the	organization	in	Newfoundland.	While	there,	I	attended	the	‘Legal	Realities	of	the		
							Nurse’.	This	course	was	very	interesting	and	pertinent	and	was	extremely	well	presented.	I	would	recommend	anyone				
							to	consider	attending	Labour	School.	It	was	a	great	way	to	get	involved	and	meet	other	people	from	your	own	union	as				
							well	as	others.”   ~ Dawn Mallard, RN



 Successful Presenation

As part of the CNA biennium, the 
Primary Care Clinical Nurse Leads 
(Christina Phillips, WP; Susan 
Chappell, EP; Mary Nisbet, Queen’s 
West; Tara Roche, Queen’s East; and 
Pam Condon, Kings) did a 
Pecka-Kucha presentation highlighting 
the innovations in anticoagulation 
management by the primary care 
registered nurses across PEI.  This 
presentation provided an overview of 
our nurse led anticoagulation clinics 
and how they relate to the principles of 
primary health care and social 
determinants of health.  
The presentations sparked much interest from other jurisdictions from across Canada. Nurses 
across the Island are working hard in this area by being proactive with clients and coagulation 
therapy.

We would also like to extend congratulations to another member, Dorothy Dewar on her 
“Diabetes Foot Screening Program” poster presentation. 

On behalf of PEINU, congratulations on a 
successful presentation!

International Day of Pink

This year the PEINU Board wore pink in support of the 
Canadian Centre for Gender and Sexual 

Diversity (CCGSD) to help raise awareness and support 
for the Day of Pink



2016 Nursing Week Recipients

Congratulations to the recipients of the following Nursing Week awards:

  QEH    Emily Bryant Award              PCH
         Debra Smith      Cathy Carragher            Catherine Andrew

    PEINU New Member Kits
Kits for new PEINU members can be picked up at 
the Provinicial office during regualr business hours 
(Monday to Friday, 8 am to 4 pm - closed for 

lunch between 12 noon and 1 pm).The kits 
contain relevant information about PEINU as well 

as some “goodies”!

Is Your Contact Information Up to Date?

     If your mailing/contact information has changed, please contact the PEINU office at:
     office@peinu.com. We do have an email database, so if you would like to be on our mailing list
     for important updates, please email PEINU so we can add you.

     Also, there is a mail Drop Box located to the right of the front door of the PEINU office. If you 
     need to leave an envelope at the office, outside of regular office hours (Monday to Friday, 8 am 
     to 4 pm, closed 12-1 for lunch), please feel free to leave it here.

     If you are no longer a PEINU member, or are receiving this newsletter in error, please contact
     the PEINU office at 902-892-7152 so that we can update our records.



Incumbent Mona O’Shea acclaimed into role as 
PEINU President for 4th term

Making a difference for nurses in their working lives is 
what drives Mona O’Shea, President of the PEI Nurses’ Union 
since 2010. Mona is honoured to accept the nomination for 
your president. She feels privileged to have served PEINU as 
President for the past 6 years.

During her nursing career, Mona worked with nurses in a 
variety of settings. The most recent position she held, prior to 
becoming PEINU President, was Liaison Coordinator for 
Continuing Care at Home Care and Support, Queens County. 

Mona’s commitment to the nurses’ union began early in her work life as a nurse. She 
held several volunteer positions at the local level before serving as Provinicial 
Secretary-Treasurer from 2001-2008. Through all of her experience, Mona has 
developed a deep appreciation of contract language and various interpretations and 
intent behind the contract provisions. Being involved in five (5) previous rounds of 
negotiations has provided her with a strong and respected voice at the table. Over the 
years, she has attended several Labour Schools, and has attended five (5) National 
Biennial Conferences, three (3) of which she held the position as PEINU President.

As current PEINU President, Mona continues to have a deep, passionate 
understanding of the circumstances and concerns of Island nurses. She works with 
great pride to improve the working conditions of nurses. 

As a result of her many experiences, Mona has continued to develop strong leadership 
capabilities and organizational skills. She remains focused with a positive attitude and 
professional approach and is faithful to being a lifelong learner. Striving to be a strong, 
credible, positive voice for unionized registered nurses and nurse practitioners across 
PEI is Mona’s priority. She values the relationships she has built with many front-line 
nurses. The daily support she receives from collegues supports her decision to re-offer 
for the position of PEINU President.

Mona remains motivated and optimistic that together we can advance our goals of 
improving the workplace for registered nurses and nurse practicioners, allowing them 
to deliver safe, quality patient/client/resident care. Mona feels ready and committed to 
representing nurses at every level. Mona welcomes the opportunity to, once again, be 
the voice for Registered Nurses and Nurse Practitioners on PEI.



Congratulations Mona and Kathleen!

The Nominations Committee accepted one eligible nomination 
for each of the offices of PEINU President and Treasurer by the 

deadline of July 15, 2016. 

Current incumbents in the positions, Mona O’Shea and Kathleen 
MacDonald, will be acclaimed into the roles of President and 

Treasurer respectively in October 2016.

Kathleen MacDonald accepts 2nd term 
as PEINU Treasurer

Kathleen is pleased to accept the nomination as PEINU’s 
Treasurer. She has enjoyed her first term as treasurer.

Kathleen started her education at UPEI in the first year science 
program. The end of that year Kathleen came to the decision to 
apply to PEI Nursing School and was accepted. That summer 
she was involved in summer courses in Psychology and 
Sociology and worked part time as a swimming instructor for 
the Red Cross. Kathleen graduated in May 1983. 

Kathleen started her career on the sugical floor Unit 2 of the 
QEH in PEI. Over the years, Kathleen has worked in Mother/Baby, Labour and 
Delivery and Gynaecology.  This was followed by a time as a Dialysis nurse to the 
present day position in Same Day Surgery/Eye Surgery Suite/PreSurgery Clinic.

Kathleen was CNA certified in Perinatal Nursing for 15 years while working in 
Maternity. Kathleen attended several fetal monitoring courses, is trained in BCC, 
attended workshops whenever possible to keep current in areas she worked in. 
Kathleen attended several Labour Schools and one Biennium.

Kathleen has been involved with some aspect of the union for 25 years of her nursing 
career. Kathleen is also the local representative for SDS/ESS/PSC. Kathleen is 
knowledgeable about the contract but continues to learn more with every year spent 
with union involvement.

Kathleen believes everyone deserves health care and is a vocal advocate for the same 
either in the streets or at work, ensuring patients are directed to the vast resources 
in our Health Care system. Kathleen is also passionate for co-workers and helps them 
whenever she can, to understand their contract.



Canada’s nurses use new mobile 
app to ‘Speak Up’ on health 

care issues that matter
The ‘Speak Up’ mobile app is helping nurses across Canada speak directly to elected officials 
with the click of a button.

By Emily Doer, CFNU Communications Officer

Last year, Canada’s nurses made our voices heard     
around the federal election by standing up for the   
health care that we believe all Canadians deserve.    
We spoke out on the issues that we as nurses see    
firsthand each and every day: the lack of access to
affordable prescription drugs, the need for a health   
human resources plan, our aging population and 
the demand for a seniors strategy, and the need for 
stable federal funding to reach 25% of health care 
costs by 2025.

Nurses across Canada used this opportunity to call for strong federal leadership on health care.
This year we are building on that momentum and success, and we will continue to make our voices 
heard.We are proud to share that the Canadian Federation of Nurses Unions has successfully 
developed a mobile accessible advocacy and action app for Apple and Android devices, called 
‘Speak Up.’

“We as nurses are the most trusted spokespersons in health care, and we must use our powerful 
voice to influence legislators on the issues that matter,” said CFNU president Linda Silas. “Speak 
Up’ unifies and empowers nurses from coast to coast to coast, enabling us to speak directly to 
the recently-elected Liberal government, provincial premiers, ministers and policymakers in the 
House of Commons, and ultimately attempt to influence real change,” continued Silas.

How it works
The app is made of three main components: Issue Alerts, Legislators, and Reports. They are 
created to enable Canada’s nurses to present a united front on issues that truly matter.

Issue Alerts
The Issue Alerts feature explains different health care issues and what you can do about it. Each 
page offers a brief outline of what action the CFNU and provincial nurses unions are calling for, 
and provides step-by-step instructions and options for you to take action and amplify these calls 
to legislators. Issue Alerts are sent out to users directly through the ‘Speak Up’ app on a particular 
topic that requires Canada’s nurses to speak up and take action. 



Legislators
The Legislators feature allows users to look up government officials by name, geographic location, 
or postal code. Each legislator page features a short bio of the MP, minister, or premier, their 
riding area, contact information, website, social media, and their voting data as noted on the 
public record. This is useful for those wanting to know more about their elected officials, and 
particularly how they voted in key policies of interest. 

Reports
This feature allows users to keep track of what has been said and done on the issues profiled or of 
interest to CFNU’s members. This includes media reports, statements in legislature, and 
meeting reports as they apply. This feature is useful for those who wish to keep informed on 
actions already taken on specific issues.This app is 
exclusively for members of the CFNU and will focus 
on issues that matter most to nurses across Canada.

“During the app testing we received several emails 
from various nurses unions’ board members stating 
how useful they find the information about their 
legislators, and that the app makes it easy to 
communicate with political decision makers,” said 
CFNU president Linda Silas. “Some have even emailed 
us to share their excitement after receiving an email 
response acknowledging their concerns from Prime 
Minister Justin Trudeau’s office. We at the CFNU feel 
very positive about the feedback that we have received 
thus far, and we are excited about the opportunity to 
open it up to even more users and nurses across 
Canada.”

The ‘Speak Up’ app is currently in the final 
testing stage, and we look forward to the full 
release to all members. Stay tuned for updates 
regarding the full release of CFNU ‘Speak 
Up’ app for you Apple and Android devices 
on the CFNU Facebook Page, Twitter and 
nursesunions.ca



Canada's nursing leaders met with New Zealand nurses organizations to discuss and 
explore safe staffing models that work. 

Photo was taken at Plenty of Bay Tauranga Hospital, New Zealand.

Canada’s nursing leaders met with several Canadian Premiers who were attending the 
Council of the Federation in Whitehorse, YT recently.  This year the briefing focused on the 
federal role within a national pharmacare program, and featured expert speakers Dr. Steve 

Morgan and Dr. Ruth Lopert. Speakers also included Premier Darrell Pasloski, and 
Premier Kathleen Wynne.

“The Council of the Federation was created in 2003 to promote provincial-territorial cooperation and closer ties 
between members, foster meaningful relations between governments based on respect for the Constitution and 
recognition of the diversity within the federation, and show leadership on issues important to all Canadians.” 



Mark your calendars!  PEINU Fall Education Day
Thursday, November 24th, 2016

C onversations  at  Work
Facilitator: Gerard Murphy

Gerard Murphy is the owner and president of Barefoot 
Facilitation Inc. Gerard has a 25 year track record of excellence as a 
facilitator, educator, and speaker. His passion is helping people to engage 
in conversations that are impactful and influence individual, team and 
organizational performance.Gerard has worked nationally, provincially 
and regionally to provide facilitation, training and consulting services to 
clients within the voluntary, public and private sectors. He has extensive 
experience working with organizations to design and deliver learning 
opportunities and processes. And he has in-depth content knowledge 
in health promotion and community development, with expertise in 
supportive care program planning for people living with heart disease, 
stroke, cancer and dementia.Gerard is a graduate of the School of Health and Human Performance at 
Dalhousie University. With a commitment to lifelong learning he has certifications in public participation, 
community-based development, leadership development and primary health care collaboration. 

Course Description: 
In today’s team-based work environment, interpersonal communication is a critical element of effective 
collaboration and conflict prevention. How well you communicate can make or break how others view 
your approach to team-work and even your chances for career advancement.The highly practical and 
interactive workshop will help you to communicate more effectively at work. You will leave confidently 
with new strategies and tips for listening with intent and speaking with professionalism and respect.

Objectives: 
Upon completion of this workshop, you will:
• Describe the elements of successful communication within workplaces
• Describe the importance and power of positive, non-verbal communication in building rapport
• Explain the importance of body language in the listening process
• Apply five techniques to enhance communication and assertiveness in the workplace
• Describe three behaviour types that impact effective communication
• Identify personal goals for enhanced interpersonal communication at work

Registration Details are found at the Back Page of this Newsletter



 

 
Prince Edward Island Nurses’ Union 

Fall Education Day   
“Conversations at Work”   

Thursday, November 24th, 2016 – 9:00 am-4:00 pm 
 

(Note: Charlottetown location to be announced at later date) 
 
 
Name__________________________________________ Employee  Number __________________________      
                         
Email Address (mandatory): __________________________________________________________________ 
         
Telephone Contact No.____________________________Worksite: __________________________________ 
 
 

 
REGISTRATION INFORMATION: 
 
Deadline: Thursday, November 10th, 2016 
Fee:    $ 20.00 (cash or cheque only)    includes lunch and coffee break 
 
 
Please return the completed registration form, with payment, to:  
 

P.E.I. Nurses’ Union 
10 Paramount Drive, Charlottetown PE  C1E 0C7 

 
Also, there is a mail Drop Box located to the right of the front door of the PEINU office,  if 

you wish to drop off form/payment outside of regular office hours. 
 

Cancellation Policy:  Refunds will be given for cancellations received in writing to office@peinu.com 
                                      prior to November 18th.   Following this date, no refunds will be given. 
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