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N

o one understands,
more than a
registered nurse that our
health care system is not
sustainable in the current
economic times and that
changes need to be
made. These are difficult
times for our profession.
The changes occurring
are significant and will have an impact on us all,
especially in the area of “restructuring of mental
health services”. We must continue to challenge
decisions that are detrimental to safe nursing practice.
No one else has the education to do what we do. Our
roles are becoming more specialized, more
autonomous, more accountable, and more focused
on outcomes. Our role is uniquely vital to patients and
clients. Our jobs cannot be outsourced or deskilled.
Caring for the sick has definitely become more
complicated.

PEI Nurses’ Union AGM

T

his year’s AGM, held in Summerside, had a
record number of attendees and, well over ten
(10), first time participants. I am inspired by our
dedicated members, as the trend in attendance at our
AGM and evening banquet continues to rise. The
whole day went well. The 2 Tellers entertained for the
evening and left us all laughing until tears ran from
our eyes. As the old saying goes, “laughter is the best
medicine”. We can all use more laughter in our lives!

May 3rd, 2017 Credit Union Place, Summerside

Highlights from our 30th AGM:

W

e were pleased to have had Linda Silas,
President of CFNU, Janet Hazelton, President
of NSNU, Paula Doucet, President of NBNU and
Debbie Forward, President of RNUNL join us as
guests for the day.

Mary’s name and relevant accomplishments were
submitted for a CFNU Public Bread and Roses
Award. We were very happy to learn she was one of
the recipients and pleased that Linda Silas was
present to recognize Mary at our own AGM.

During the business day, we had one (1) Emergency
Resolution come forward, which was moved by the
Board of Directors , voted on and accepted by the
members in attendance. Resolution:
EMERGENCY RESOLUTION #1 (CARRIED)
WHEREAS, PEINU has been requested by the
Canadian Federation of Nurses’ Unions to collect
member email contact information for a membership
poll Spring 2017 and future dates. WHEREAS,
PEINU believes in listening to our members views
and opinions; BE IT RESOLVED that the
membership of the 2017 PEINU AGM give PEINU
the authority to release members email and
telephone numbers (when applicable) to credible
polling companies employed by PEINU or CFNU.
Prior to this release, PEINU will make sure the
company follows the highest privacy policies in
polling which include not sharing mailing list;
BE IT FURTHER RESOLVED that PEINU will
immediately release members email list to
participate in the current CFNU poll.
If you have questions, please do not hesitate to call
the Provincial office or ask your local president.
Other highlights of the business day were:
•
•
•
•
•
•

Address by Minister Henderson
Address by Marion Dowling, Chief Nursing
Officer
Address by Linda Silas, CFNU President
Greetings from Melissa Panton, representative
from ARNPEI
Greetings from all 3 provincial presidents.
Greetings by Mary Boyd, chair of PEI Health
Coalition.

PEINU president Mona O’Shea RN, and
CFNU president Linda Silas present Mar y
Boyd (left) with the CFNU Public Bread &
Roses Award on May 3rd.

We received a large number of very positive
evaluations and want you to know how much we
appreciate your feedback.
In closing, I would like to remind members that
PEINU is YOU! It is solidarity and strength in
numbers that makes PEINU such a strong, united,
and respected organization.
On behalf of PEINU, I wish you and your families a
safe and enjoyable Summer/Fall.

“Listen with ears of tolerance! See through the
eyes of compassion! Speak with the language of
love” ~Runi
Mona O’Shea R.N.
PEINU President
Email: mona@peinu.com

Twitter: @monaoshea

2017 Biennium in Calgary, Alberta was a
Big Hit with PEINU Attendees

T

he convention, held in Calgary from June 5-9th,
was well received, with over 1150 nurses from
across the country in attendance. United Nurses of
Alberta (UNA) were the host province and they sure
went the extra mile to make it a memorable
convention. PEINU had a delegation of 18 attend and
from their feedback, it was a positive experience and
a great learning opportunity. Below is a summary
from some of the PEINU delegates;

“Calgary’s slogan reads “Be Part of the Energy”,
which is exactly what we all did at this fantastic
convention. Energy was the number one
prerequisite, as little rest was to be had in terms
of both sleep and emotion. Speakers collaborated
to create a tapestry of intellectual and heartfelt
dialogue with delegates, from Alice BlondinPerrin recounting her experience in residential
schools, to Big Daddy Tazz sharing his mental
health struggles in the most accessible
imaginable,each segment of the itinerary seemed
to touch on the nursing experience in some way.”
~ Kevin R.
“As a second time delegate , the CFNU Calgary
Biennium was memorable for many reasons. For
me, it was a week to reflect on national nursing
issues, solidarity with union members, pride in
my chosen profession, a reminder of call to
activism and how small actions each day can
lead to big changes. We listened to emotional
speeches about truth and reconciliation,
experiences of Indigenous women, nurses who
were nursing in conflict zones and the resolution
to end violence against health care workers.
My workshops were “Nursing and Technology
Impact” and “Social Determinants of Health
Tour” . This workshop was the highlight for me as
it was an eye-opener to the plight of

homelessness and addictions in an urban centre
and how dedicated nurses are committed to
making a difference to those individuals no
matter what their situation is.
In closing , I can’t say enough good things about
this biennium. All nurses across the country were
well represented by the NEB and the ongoing
commitment to #SpeakUp about provincial,
national and global nursing issues. This was
exemplified at our health care rally where we
were unified in our call for national pharmacare,
workplace safety, safe staffing ,
senior care and mental health care.”
~Donna Pickard RN
“First of all, I want to thank our wonderful
organization for allowing me to be part of this
trip. For a girl who has never been west of
Toronto ,it was pretty exciting & a much needed
“ break “ from my everyday routine. Little did I
know there was not much of a break to be had. I
did enjoy the Social Determinants of Health and
the PTSD course. Each were filled with lots of
educational information but, the tour with the
Social Determinants of Health was sure a big eye
opener. They showed & treated all of their clients
with the utmost respect. They were all very
positive & engaged in their work, in some not so
ideal conditions. It was hard not to be inspired &
motivated. Again, thank you & I hope to be part
of the 2019 Biennium in Fredericton. They have
their work cut out for them to follow in Calgary’s
footsteps.”
~ Colleen B.

Council of the Federation

I

n July, President O’Shea travelled with her
colleagues from across Canada to attend the
Council of Federation (COF) meeting. This is a
meeting of all the Provincial and Territorial Premiers.
The Canadian Federation of Nurses’ Union hosted a
Premiers’ breakfast with the focus on maximizing the
benefits of federal
mental health care
funding and included
presentations by Tazz
Norris (a.k.a. Big
Daddy Tazz)
entertainer and mental
health motivational
speaker from
Winnipeg, Manitoba
and Michael Kirby, OC,
former Senator and
Chair of the Mental Health Commission of Canada
and current Founding Chair of Partners for Mental
Health.
The Canadian Health Coalition and the Canadian
Federation of Labour have a calendar of events
scheduled and CFNU will be participating as time
allows.
International Council of Nurses
ICN is a federation of more than 130 national nurses
associations, representing more than 13 million
nurses worldwide. Operated by nurses, ICN works to
ensure quality nursing care for all, sound health
policies globally, the advancement of nursing
knowledge, the presence worldwide of a respected
nursing profession and a competent and satisfied
nursing workforce.
This past May, President O’Shea, along with her
counterparts and representatives from Nursing
Associations/ Colleges from across the country, had
the privilege of attending the 26th International
Council of Nurses (ICN) Quadrennial Congress
meeting in Barcelona, Spain. Over 8000 Nurses

registered from 112 countries attended. The theme
for ICN 2017 was “Nurses at the Forefront
Transforming Care”.
The opening ceremony was held at the Olympic Park,
where outgoing ICN President, Judith Shamian, said
health transformation is both a celebration of the
achievements nurses across this globe have made,
and a challenge to us all.“Nurses could be and should
be the greatest force for global health. Nurses are at
the forefront transforming care”.
On Sunday, Dr Mary Wakefield, a nurse and former
Acting Deputy Secretary of the US Department of
Health and Human Services, talked about how nurses
are the backbone of the healthcare system.
Well known researcher, Dr Linda Aiken presented
evidence that showed positive patient outcomes
from effective patient to nurse ratios, higher levels of
education, and improved working environments. Dr
Aikens plenary session on Safe Staffing to Transform
Care, received a standing ovation by the attendees.
CFNU were pleased to have been selected to present
on two symposiums;
1) Regularization: Collaborative Problem-Solving for
Quality Improvement, and;
2) Presumptive PTSD Legislation: An Important
Lobby for Nurses.
As PEINU President,
travelling to this
quadrennial congress
convention was a
reaffirming experience for
me that Nursing is truly a
global profession and that
our common purpose has
no borders. The ability
to share our experiences
globally is critical to
building the strong
foundation for nursing
and to advocate for safe
patient care locally,
nationally, and internationally.

Prior to the congress convention, the CFNU
National Executive Board (NEB) met with the El
Sindicato de Enfermería (SATSE), the union and
professional body for nurses in Spain. At this
meeting, the NEB made presentations and had open
dialogue on a number of points raised. A couple of
presentations were: PTSD, Models of Care and
Engaging Members with Social Media apps.
From the meetings with SATSE, it was clear that the
issues and priorities for nurses in both Canada and
Spain are similar. SATSE priorities include: wages
(the average nurse makes the equivalent of $28,000
Canadian per year); reduction of workload; violence
in the workplace; and occupational health and
safety without a WSIB equivalent or PTSD
Legislation.

Highlights of the SATSE presentation included:
•
•
•
•
•
•
•
•

Spain has both a public (national health) as well
as private health care system
Professionals in the National Health System
(NHS-public) are 30% physicians, 33% nurses and
37% others.
240,000 nurses in Spain and approx. 164,000 work
in the NHS
78% in hospitals and 22% in primary health care
35% of nurses work part time
Coordinated bargaining- meaning nurses bargain
at one health care table with all health care
professionals including physicians
Membership in SATSE is voluntary
SATSE promotes visibility of nurses- running a
campaign “Soy Enfermera” which means “I’m a
Nurse”

SATSE has also done a lot of work around violence
in the workplace, including research and member
polling. They have developed plans around
prevention and action and are calling the Employer
for a culture of zero tolerance.

PEI Nurses’ Union
Betty MacFadyen Award

PEINU Welcomes New
Administrator of the
Education Fund
Updated Contact Information
Available
Former Administrator of the Education Fund, Lloyd
Adams, has retired effective June 30th, 2017. PEINU
wishes Lloyd all the best. We would like to welcome
Mitchell O’Shea as the new Administrator of the
Education Fund. Applications can be sent by email,
fax or through Canada Post mail as follows:

Zellah was this year’s recipient of the PEI
Nurses’ Union Betty MacFadyen Award
(presented at the PEINU AGM). The
award is presented annually to a PEINU
member who has been recognized as
a champion of nursing issues through
their involvement in the Union.

Mitchell O’Shea
Email: peinuedfund@gmail.com
Tel: 902-626-8827
Fax: 902-368-7503
Mailing address: PO Box 24001 Stratford PE C1B
2V5
Should you have any questions, please do not
hesitate to contact Mitchell O’Shea, Administrator of
the Education Fund at 902-626-8827. Updated forms
can be found on the PEINU website www.peinu.
com under Education Fund in the members only
section.

Do You Qualify for the Registered Nurse 25 Year Wage Rate?
Article 10.7 provides that permanent PEINU
members who have 25 years or more of service as a
Registered Nurse shall move to the 25 year wage rate.
In order to qualify for this wage rate, you must
complete and submit the appropriate application to
your payroll/human resources staff with your
manager’s signature on the form. Once your
application is processed, you will never need to apply
again, so long as you maintain your permanent status
with Health PEI as a PEINU member.
IT IS YOUR RESPONSIBILITY TO DETERMINE
WHEN YOU REACH YOUR 25 YEARS OF
SERVICE.

THE ONUS IS ON YOU TO APPLY AS SOON AS
YOU QUALIFY!
Payments only commence after the application has
been processed and should occur in the next full pay
period following your application.Payment
WILL NOT BE PROCESSED RETROACTIVELY to
the date you reach the 25 year mark - so apply early.
Keep a copy of your application for your records to
ensure proof of application.
Check your pay information after applying to ensure
the 25 year rate is being paid. Any questions on the
application process made directed to the Union or to
your Payroll/Human Resources staff.

What has Prince
YOUR
Union
been
up Union
to since 2015?
Edward
Island
Nurses’
1. Collective Agreement ratified contract
In 2015, the Collective Agreement expired in March of 2014. The
Negotiations Committee met with the employer for several days in
the spring and fall of 2014. However, a final deal through the
negotiation process was not reached. The next stage in the process
was conciliatory. Meeting dates were scheduled with a government
appointed conciliator. On April 7th, 2015, PEINU ratified a contract
with 96% of members voting in favour of the agreement. Members
will receive wage increases of 9.5% during the 4 years of the
contract’s term, which was retroactive to April 1st, 2014.

2. Wear White campaign continue to be positive
PEINU continued to be busy in 2016, promoting the “Wear White
Campaign”, which was another huge success. Over 900 members submitted coupons for a free
embroidered white scrub top in the first campaign. At the time, Nova Scotia, New Brunswick,
Newfoundland and Alberta all have language, whether in their Collective Agreements or through
policy, promoting wear white and black for nurses. Other provinces continue to encourage their
membership to wear white as well.

3. Valuable Strategic Plan developed
As part of PEINU’s mandate, the strategic planning process was revisited last fall. PEINU’s new
strategic plan entitled “Safeguarding Nurses; A Welcoming Harbour” set out three core strategic
directions – to unite and engage RNs; actively support RNs; and, build a greater awareness amongst
membership, for the organization for the next three years (June 2016 – May 2019).

2017 Biennial Convention

4. National Pharmacare Program receives support
In December 2016, the PEI Health Coalition
and other interested organizations gathered
together in front of the PEI Legislature to
show support for a National Pharmacare
program. CFNU’s latest research paper,
“Down the Drain: How Canada Has Wasted
$62 Billion Health Care Dollars without
Pharmacare”, was presented to Prime
Minister Trudeau on December 9th. The
statistics related to PEI indicated that $276
million dollars have been wasted over the
past ten years – dollars that are sorely
needed in other areas of the health care
system.
Lobby group in support of National Pharmacare lobby
PEI MLA's: action at the PEI Legislature.

5. PEINU celebrates 30 years
This May, 2017, PEINU celebrated the 30th anniversary of the
organization’s inception. The primary focus, 30 years ago, was
negotiations. In the beginning, there were no shift differentials,
weekend premiums, health and safety provisions, and paid
parental leaves. In 1974, RNs on PEI were making $150 bi-weekly,
which was approximately $4.03 per hour. Overtime was defined
as work performed while on vacation in excess of 7.5 hours. In
1975, Canada Manpower had 13 nursing positions available in
Canada. The first AGM was held on October 4, 1988 at the
Charlottetown Hotel. This year the kick off of the 30th anniversary, in conjunction with, celebrating
Nursing Week, was hosted at a local restaurant where we had entertainment and enjoyed a great
social evening of dancing and mingling amongst our colleagues.

6. Island Activist Recognized for National Award
PEINU president Mona O’Shea and Mary Boyd with the Health Coalition, brought key issues such as:
increasing concern with privatization of the public health care systems, a national drug plan that is
public, affordable and safe, and voiced concerns with respect to senior care to MP. Mary Boyd was
later nominated and presented with the CFNU Public Bread and Roses 2016 recognition award. For
more than 16 years, Mary continues to be chair of the PEI Health Coalition, while also being part of
the Canadian Health Coalition. She is an activist for the Canadian Healthcare system and is
continually advocating that Islanders/Canadians should be very proud of their healthcare system and
one that we need to strive to maintain. Mary often speaks at rally’s and such events advocating that
all Home Care services be expanded, improved and delivered through the public system, advocating
for a National Pharmacare Plan, encouraging the public to be informed of what damages CETA and
TTP will have on our public healthcare system, and she educates the public that best practices should
be followed under the principles of the “Canada Health Act- public administration, accessibility,

2017 Biennial Convention

comprehensiveness,
portability,
and
universal coverage”. Along with the above
list Mary also speaks often on the need to
recruit health care workers (HHR) in every
aspect of health delivery. “There is a big
shortage of personnel in the current
system and many staff are overworked”.
The PEI Board of Directors found it
appropriate to nominate Mary Boyd for
the 2016 Public Bread and Roses Award.

7. Collective Agreement continues
The PEINU current Collective Agreement
term continues through this year and next,
concluding on March 31, 2018. All
members will see pay increases of 2% on
April 1st and a further 2% increase on
October 1st of this year. 2017 will add an
additional 2% split in April and October. These
increases will help ensure wages remain
competitive in Atlantic Canada.

Mona and Mary Boyd (PEI Health Coalition) brought to MP
Hon. Lawrence MacAulay key issues such as: increasing
concern with privatization of the public health care
systems, a national drug plan that is public, affordable and
safe, and voiced concerns with respect to Senior Care.

MARKS DISCOUNT CARDS ARE IN - Pick yours up today!
United
Nurses
of Alberta
If you have not done so already: PEINU
members
can go into
either the Charlottetown or Summerside

MARKS to pick up the NEW discount cards.
1. UNA Wins South Health Campus Privacy Case
Members are to go to the Marks check-out and
Health
Services
withdrewbyallusing
formal
disciplinary actions against 24 UNA members improperly
showAlberta
proof of
PEINU
membership,
their
accused
October
2015
having inappropriately
accessed a patient’s information at South Health
union
issued in
card
(mailed
out of
December
2016 with
Campus in Calgary.
the fall/winter newsletter & dayplanner).

The registered nurses represented by UNA faced serious discipline, including in one case termination.
But bycard
December
2015, AHS
informed
UNA it had withdrawn discipline for all the nurses in the SHC
The NEW
gives PEINU
members
a 20%
Emergency Room related to allegations.

discount on the following items: ANY SCRUB
UNA
vigorously
disputed
the conclusions
by the employer in all cases and led grievances on
TOPS
(WHITE),
ANY
LAB COATS
(WHITEreached
OR
behalf
of
all
affected
members,
as
well
as
a
policy
grievance,
seeking withdrawal of the discipline and
BLACK), ANY SCRUB PANTS (BLACK).
other remedies.

UNA strongly criticized former AHS CEO Vickie Kaminski’s publication of a news release about serious
and confidential disciplinary matters that remained in dispute. UNA called for her resignation.

Way to Go!

“As we said at the time, the employer did not have a proper case against our members and seriously
overstepped the bounds of the law and our collective agreement when it identified members
Shout out to Andrea Bernard RN. She is a Public Health Nurse in West
affected in a press release and other documents,” said UNA Labour Relations Director, David
Prince,
the only
Francophone
public and
health
nurseAHS
in the
and was
Harrigan. “We are gratified
but not
surprised
by this outcome
pleased
has area,
committed
to
learning from its actionsrecently
in this situation.”
recognized by the PEI French Health Network, as the Etoile

Sante. The nomination and recognition is part of a campaign to
promote and recruit health professionals who offer French-language
services. Anyone can nominate a health professional who actively
2017 Biennial Convention
offer French language health services in PEI for a chance to win $500.
For more info. go to: www.santeipe.ca

Out & AbOut

PEINU board members Zellah
Johnston (left), Karen Judson and
Tara Ferguson (right) visited the
Eastlink studio for the 21st Annual
QEH/Eastlink telethon, with a
donation of $500. Funds raised
during the Telethon will be used to
purchase priority medical equipment
for the QEH.

PEINU president
Mona O’Shea
recently met Chief
Brian Francis
of the Abegweit
Band.

Celebrating Canada
150 in Montague with
the Right Honourable
Justin Trudeau, Prime
Minister of Canada.

This group of New Grads picked up
their PEINU new member kits which
contained relevant information about
the Union as well as some “goodies”.

30th Annual General
Meeting & Banquet
May 3rd, 2017

Credit Union Place
Summerside, PEI

Highlights

I

National Nursing Week

n conjunction with our 30th anniversary, the Union
proudly acknowledged and celebrated the hard
working and dedicated Island Registered Nurses and
Nurse Practitioners during National Nursing Week,
from May 8th - 12th, 2017.
The week long celebration kicked off, May 8th, with
an evening at Fishbones in Charlottetown. Members
enjoyed great food, conversations, and toe-tapping
music by North Rustico’s own, Taylor Buote.

PEINU Social Media, Twitter and Facebook, came
alive with celebratory posts and photos. Member
engagement grew at an astounding rate and continues
to grow today.
Thank you to all who participated and enjoyed the
various events held throughout the week.

Workplace Local’s also joined in by hosting their own
contests, cake breaks, dinners, painting parties, and
trivia.

#WearWhite
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Recognizing Nursing Excellence

During National Nursing
Week, Lisa Durley RN
received the PCH Kay Lewis
Nursing Excellence Award.

The Marjorie Vessey Award
was presented to Stacey
Turnbull RN, during National
Nursing Week. The recognition
award is given to a deserving
nurse at QEH.

Nora Wallace RN is this year’s
recipient of the Hillsborough
Hospital Emily Bryant
Nursing award.

Canadian Federation of Nurses Union
2017 Biennial Convention
Calgary, Alberta

Highlights
June 5-9

CFNU
Biennium
Wrap up

D

ay one of #CFNU17 convention kicked off with
a healthy walk along Calgary’s trails. More than
150 nurses from across Canada joined Linda Silas
and the National Executive Board. The United Nurses
of Alberta hosted an opening reception with more
than 1000 nurses gathered to receive a warm
welcome from UNA president, Heather Smith,
CFNU president, Linda Silas and CLC president,
Hassan Yussuff. Then the Calgary Fiddlers took the
stage!
Day 2 of the #CFNU17 convention was all about
education! Members gathered for a plenary on
“Being a Nurse in a Conflict Zone.” Following the
plenary, nurses headed to their individual
workshops. Some topics included: PTSD in the
Nursing Profession, Celebrating Nurses in the
Labour Movement, and a Social Determinants of
Health tour, to name
just a few! During the
evening, nurses
ventured outside of the
city to a Western BBQ
& Rodeo on a local
ranch.
Day 3 of the #CFNU17
convention opened
with an inspiring panel of Indigenous
speakers. Alice Blondin-Perrin, Flora Simpson, and
Dr. Bernice Downey shared their experiences and
valuable insight regarding next steps beyond the TRC
(Truth and Reconciliation Commission). After the
plenary, nurses headed to their educational
workshops which covered topics such as, Nursing
and Technology Impact, Preserving your Lifestyle
into Retirement, Collaborative Practices in Diverse
Teams and Addictions and Mental Health: Tough on
the Problems, Easy on the People.

Day 4 at #CFNU17 was all about taking care of
business! Linda Silas gave an inspiring opening
address where CFNU launched their discussion
paper, Enough is Enough: Putting a Stop to Violence
in the Health Care Sector. Following that, the
National Executive Board aka CFNU’s “Game
Changers” held a panel discussion where members
could pose questions on topics such as workplace
violence, PTSD and Jordan’s Principle.
Congratulations to the following recipients of the
CFNU Bread & Roses award!
* Tracy Zambory, President of Saskatchewan Union
of Nurses,
* Jane Sustrik, First Vice-President of the United
Nurses of Alberta (UNA)
* David Harrigan, Director of Labour Relations for
UNA, and
* Mary Boyd, Prince Edward Island Nurses’ Union &
Chair of the PEI Health Coalition.
The Bread & Roses award is given to individuals who
have made outstanding contributions to policy and
decision-making, raising public awareness,
lobbying governments, and educating members and
the public. During the evening, nurses attended the
CFNU Banquet with a special, surprise guest
performer - Paul Brandt!
Day 5 of #CFNU17 was jam packed!
Nurses heard from Mayor Nenshi and Premier
Rachel Notley as well as Sir Robert Francis and Big
Daddy Tazz. At noon, 1200 nurses gathered
downtown Calgary to rally for quality healthcare
services in our communities and #150Years of
advocating for safe patient care.
Thank you to every nurse who travelled to Calgary
this week to make the #CFNU2017 biennial
convention such a great success!
We hope to see many of you again at the #CFNU19
convention hosted by New Brunswick Nurses Union
(NBNU-SIINB) in Fredricton, New Brunswick.
Until then, please continue to #SpeakUp!!

Incumbent Executive Board Members Acclaimed for new Term
On behalf of the PEI Nurses’ Union, I want to congratulate Tara and Zellah for being nominated during the
recent Call for Nominations for the offices of Vice-President and Secretary. Nominations closed July 14th.
Joanne Chisholm, chair of the Nominations committee, announced on July 19th, that Tara and Zellah will
remain in the positions of Vice President and Secretary for another term.
“Many thanks to both for their continued support and leadership to our executive and to our membership as a
whole.” said Joanne.

T

ara graduated from UPEI in
2005 and currently works in the
Employer Health/Infection Control
Prevention and Control position at
Hillsborough Hospital. During her
12 year nursing career, she has also
worked at the QEH in the Intensive
Care Unit, Operating Room and
Employee Health.
In 2008, Tara became involved in PEINU in the role
of QEH Local President. As the years passed, Tara’s
passion for Union activism grew and she was elected
Provincial Vice-President. Tara enjoys this role as it
allows her to see the Provincial aspect of the issues
PEINU members are facing. Tara enjoys meeting
PEINU members and advocating on their behalf.
Tara currently chairs the Constitution and
Resolutions Committee which she thoroughly
enjoys. She also has been a member of the Finance,
Grievance and Negotiations Committees.
Tara has covered the Provincial Office, providing
support to our members. She has enjoyed this as it
has allowed her to expand her leadership, activism
skills and passion.
When Tara is not working, she can usually be found
on a soccer field or at a local park with her son,
Thomas.

Z

ellah has had an active
interest in her profession and in the
PEI Nurses’ Union, since she graduated
from the PEI School of Nursing in 1977.
In 2010, Zellah received her Bachelor of
Nursing from UNB.

Zellah currently works in a full time
position as Nursing Informatics Lead
at the QEH/Hillsborough Hospital. Prior to this, she
worked as a staff nurse on Unit 2 (Surgical Nursing
Unit) at QEH for twenty years, worked on Unit 7 for
five years and also Long term care for five years.
Zellah served for six years as Unit Rep for Unit 2 at
QEH. She has also served as a member of the
Negotiating Committee for the last three contract
negotiations. Zellah has served as a member of the
Finance Committee; chair of the Eastern Provincial
Labour School; attended Eastern Labour School; and
attended CFNU Bienniums.
Zellah feels privileged to serve the 1,200 members of
PEINU in her current role. While Zellah is a
member of the QEH Local, in her position of
secretary, she feels strongly that her role is to
represent all geographical and clinical areas of the
membership.
Zellah believes in the power of Unions and in the
importance of member involvement in Union
activities. United voices, speaking for the good of all
have the power to influence positive change.

Deadline for Bursaries

Is Your Contact Information
Up to Date?

Bursary Information:

If your mailing/contact information has
changed, please contact the PEINU office
at: office@peinu.com.

PEINU Bursaries
Thirty (30) bursaries are currently
available, each in the amount of $700.
These are available to PEINU members
pursuing education as per Policy VII-10
Deadline for submission is:
September 30th.
PEINU Student Bursaries
There are nine (9) bursaries, each in the
amount of $1,000. These are available to
children of PEINU members pursuing
education as per Policy VII-30.
Deadline for submission is:
October 31st.

We do have an email database, so if you
would like to be on our mailing list for
important updates, please email PEINU
so we can add you.
Also, there is a mail Drop Box located to
the right of the front door of the PEINU
office. If you need to leave an envelope at
the office, outside of regular office hours
(Monday to Friday, 8am to 4pm, closed
12-1 for lunch), please feel free to leave it
here.

If you are no longer a PEINU member
or are receiving this newsletter in error,
please contact the PEINU office at:
902-892-7152 so that we can update
PEINU International Nursing Bursaries our records.

ALL PEINU members are eligible to
apply for one of two (2) $500 bursaries
being offered to members who have
travelled outside Canada for the purpose
of international nursing endeavors. These
are available to PEINU members as per
Policy -50.
Deadline for submission is:
December 1st.

Follow us @PEINursesUnion

Like us on Facebook

Find us at peinu.com

