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Safety is Not Negotiable
Registered Nurses and Nurse 
Practitioners work tirelessly for 
the health and safety of their 
patients. They deserve the same 
consideration from their govern-
ments and employers. The PEI 
Nurses’ Union supports nurses’ 
rights to proper education, equip-
ment and support in preparation 
for a potential Ebola outbreak. 

The Ebola crisis in Africa, and the recent infections of 
Registered Nurses in the U.S. have brought the issue to 
the forefront of health care systems all across Canada.  
While PEI’s population is small, it is not immune to 
infectious diseases like the Ebola Virus Disease (EVD). 
The discussions about preparedness and education 
must occur so that you who work on the front lines are 
confident in your own abilities and are assured that you 
have your employer’s support in situations of infectious 
disease outbreaks.   

In the early days of this past October, during the height 
of concerns about Ebola having reached North America, 
we heard from our members that they were not receiv-
ing clear and detailed information from the Employer 
or Government as to the provincial plan for emergency 
preparedness for the EVD. On your behalf, we wrote to 
Minister Currie, and Health PEI Chief Executive Officer, 
Dr. Richard Wedge seeking immediate action that would 
support our members on the front lines in preparing for 
a potential local occurrence of the disease. This letter 
can be found on our website.

As a result of our request, we received an invitation to 
attend a meeting to update all health sector unions.  
During this meeting, Dr. Heather Morrison, the Pro-
vincial Chief Health Officer, gave a presentation and 
overview of the virus and the policies and education that 
Health PEI is providing for staff and the public. Dr Mor-
rison indicated she had been working on this file since 
August 1st and was still awaiting the Federal announce-
ment on guidelines.
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The PEI Nurses’ Union 
indicated that we be-
lieve the government 
and Health PEI should 
apply the “ Precaution-
ary Principle” in EVD 
preparation. When there 
is evidence of potential 
risk, take all precau-
tions, and always err on the side of safety. Linda Silas, 
President of the Canadian Federation of Nurses’ Unions 
(CFNU), has taken a strong stance on this file. She has 
been working tirelessly with Dr. Gregory Taylor, Deputy 
Chief Public Health Officer, providing input at the fed-
eral level with respect to the setting of appropriate EVD 
guideline standards. As of Thursday, November 6th the 
federal guidelines were in the final stages and are soon 
to be released.

Present with Dr. Morrison at the meeting were Chris-
tine Drummond, RN ( Infectious Disease Nurse, PCH) 
and Corinne Rowswell, RN (Chief Public Health Of-
fice).  They provided the details regarding how health 
care workers in the province were being educated and 
the specific plans for immediate transfer to Nova Scotia 
of any suspected Ebola cases.  They also gave details 
relating to the stock and type of equipment.  They pro-
vided assurances that the equipment was accessible to 
all who might be exposed to presenting patients on the 
front lines.

We acknowledge that Registered Nurses are expected to 
be prepared to face any number of health emergencies 
in numerous health care settings. The ability to respond 
quickly and efficiently to emergencies is fundamental to 
nursing. However, a safe and effective response requires 
the support of many parts of the health care system. We 
need our nursing staff to be confident and competent 
when faced with a potential infectious disease.  As a 
result of our discussions with the employer, we believe 
they are taking the appropriate necessary measures to 
ensure you are safe and prepared for a local outbreak of 
EVD.  

We ask that members keep the provincial union office 
informed as to any concerns that arise with regard to 
EVD preparedness.  With the support of our national 
organization, CFNU, we are committed to making sure 
you feel safe and prepared for any outbreak of an infec-
tious disease and can do so most effectively with your 
front line insight and feedback.  Please view PEINU and 
CFNU websites for the latest updates and links available 
for EVD information.



Global Nurses United
Almost a year and a half ago, Registered Nurses from 
fourteen countries gathered for a conference hosted by 
National Nurses United, the largest union of Registered 
Nurses in the United States. The nurses who were pres-
ent shared their similar stories of fighting austerity, 
privatization of public health services, attacks on public 
workers, the heartbreaking erosion of patient care stan-
dards and how these devastating policies are hurting 
their communities and impacting the health of their 
patients.  

The discussion prompted those who were present to do 
something more than just talk.  They formed the action 
oriented group - Global Nurses United (GNU).  CFNU 
played a prominent role in its formation.

This past September, together with my CFNU coun-
terparts from Nurse Unions across Canada, I attended 
the launch of GNU at its first meeting in Las Vegas, 
Nevada. As a founding member of the GNU, CFNU’s 25 
delegates were featured prominently during the conven-
tion. Our strong Nurse Unions were touted as leaders in 
promoting safe nursing practices and offering support 
for its members.

GNU’s mandate is to provide organizations from the 
member countries the ability to work collectively to 
guarantee the highest standards of universal health care, 
as a human right for all, and to secure safe patient care, 
especially regarding safe nurse-patient ratios.  Dur-
ing the conference, we discussed the structure of GNU, 
drafted a constitution, a mission statement, criteria for 
affiliation and governance.  

The experience was professionally and personally eye 
opening for me.  It is inspiring and rewarding to know 
how the CFNU organization and Canadian Registered 
Nurses and are so highly respected by our professional 
counterparts in other countries.  GNU member coun-
tries include Australia, Brazil, Canada, Costa Rica, the 
Dominican Republic, Greece, Guatemala, Ireland, 
Korea, Philippines, the United States and Uruguay.

Milestones for Atlantic Nurse Unions
Recently, I had the opportunity to attend the Annual 
General Meetings of our counterpart nurse unions in 
New Brunswick and Newfoundland and Labrador.  Both 
organizations were celebrating major milestones – their 
40th anniversaries! 

The New Brunswick Nurses’ Union (NBNU) held its 
meeting in Fredericton. PEINU Provincial Treasurer, 
Kathleen MacDonald, attended the meeting with me. I 
was very pleased to bring greetings and congratulations 
on behalf of PEINU.  The guest speaker at the meeting 
was Olympic athlete and medalist, Clara Hughes. Her 
inspiring presentation prompted those in attendance to 
be more aware of our strengths and weakness and how 
to face difficult challenges with a positive approach.  

The Newfoundland and Labrador Nurses’ Union 
(NLNU) held their biennial conference in St. John’s.  
During their meeting, a constitutional amendment was 
approved by the members in attendance, which resulted 
in the union changing its name. They are now the Reg-
istered Nurses’ Union of Newfoundland and Labrador 
(RNUNL). It passed with 100% consensus in a room of 
over 225 Registered Nurses. The impetus for the name 
change came out of a three year project they have been 
working on known as the “Clarity Project”. The focus 
of the project was to explore the knowledge, apprecia-
tion and understanding of both their members and the 
public of what Registered Nurses do and how they are 
perceived.

Having attended both of these high energy meetings 
with hundreds of Registered Nurses, I am more moti-
vated than ever to work both on your behalf and with 
you in increasing the professionalism of the RN in our 
province and in educating islanders about your invalu-
able role as leaders in health care delivery.  You can also 
help by ALWAYS wearing your RN identifiers, wearing 
the white and black uniform, and by introduce your-
selves to all who come in contact with you as a proud 
Registered Nurse!

I look forward to visiting members as I travel across the 
Island on a provincial tour of all worksites in the new 
year. Locations and dates will be posted on the calendar 
located on the front page of our website.  In closing, I 
want to wish you and your families a very Merry 
Christmas and a Happy New Year filled with peace, 
health and prosperity.  

In Solidarity,

Mona O’Shea, RN
PEINU President

Kathleen Mac-
Donald, PEINU 
Treasurer, Mona 
O’Shea, PEINU 
President, 
Marilyn Quinn, 
NBNU President 
and Linda Silas, 
CFNU President 
at the NBNU 
40th Anniversary 
AGM.



Both CFNU and PEINU bursaries support members 
annually to engage in missions abroad that provide 
humanitarian assistance or capacity building to a host 
community. Applications for the CFNU Interna-
tional Solidarity Fund must be received by Decem-
ber 31st for travel in the following year. Applications 
and Guidelines can be found on the CFNU website - 
https://nursesunions.ca/international-solidarity.

Negotiations Update
The PEINU Negotiations Committee met with 
Employer representatives for two more days in 
November to try to reach consensus on changes to 
the contract between the parties.  While the two 
sides made some progress, we could not come to an 
agreement on a few issues, the most significant of 
which is wage increases.  

PEINU’s committee is firmly focused on ensuring 
PEINU members’ wages are comparable to those of 
Registered Nurses working in the Atlantic Region.  
Accepting wage increases that leave PEINU RNs 
significantly behind our counterparts in the Atlan-
tic Provinces opens the door to significant recruit-
ment and retention difficulties. In turn, this will 
compound your current workload challenges and 
create safety concerns for the entire health system. 

The parties will now proceed to the next stage in 
the process, which is conciliation.  We will advise 
the membership once government has appointed 
a conciliator and dates for conciliation have been 
scheduled. 

Bursary Winners
We wish to congratulate PEINU Student Bursary recipients, Brandon Kingman, son of PEINU member Sherry 
Kingman, RN and Megan Rix, daughter of PEINU member Sheila Rix, RN.  Over 75 applications were received for the 
Student Bursary.  PEINU thanks everyone who submitted an application.

The number of applications being received for the twenty (20) $700 PEINU Bursaries is increasing each year. There 
were over 40 applicants this year which is the highest to date. The following members have each been awarded a 
PEINU Bursary for 2014: Ellen Stetson, Tanya Matthews, Kristina Weatherbie, Gerrilynn Henderson, Denise Morrell, 
Victoria MacInnis, Sandra Lund, Heather Mills, Jennifer Spears, Lindsey Smith, Darlene Scheuermann, Denise Rappe, 
Christina Phillips, Kimberly Reid, Chelsea Chessman, Leslie Chaisson, Amy Garrett, Alison Pearson, Meaghan K. 
MacDonald, and Ashley Martin.

PEINU International Nursing Bursary: 
All PEINU members are eligible to apply for one of 
two (2) $500 bursaries being offered to members who 
have travelled outside of Canada for the purpose of 
international nursing endeavours. Preference will be 
given to those applicants who have not previously re-
ceived this bursary. 

The deadline for application is December 1st of each 
year. Late or incomplete applications will not be con-
sidered. Applications and Guidelines are available in 
the Members Only section of the PEINU website. The 
international nursing mission endeavour must occur 
sometime within the calendar year (Jan. 1st to Dec. 
31st) in which the member submits an application.

To qualify for the Union bursary, the application must 
be a member of the Union and provide evidence of 
having travelled to another country during the cal-
endar year for the purpose of providing nursing care 
services to benefit the population of that country.

Members of the PEINU Negotiations Committee: Tara Ferguson, 
Elaine Betts, Blair MacDonald (alternate), Mona O’Shea, Robin 
Dunn, Fran Galczynski, Barbara Brookins, Doreen Wyand and Jenny 
Green. Missing from photo: Zellah Johnston



You may have read a memo sent to all Health PEI staff late last in August from CEO, Dr. Wedge introducing a 
new Attendance Management Program.  Attendance management programs are in use and have been imple-
mented in many different work environments across Canada.  Employers state that they are necessary to help 
ensure regular attendance of their employees.  

All Unions who represent Health PEI employees were advised of the employer’s intentions to implement such 
a program earlier this Fall.  The Unions were given an opportunity to critique a proposed draft of the process 
that will be used.  We all voiced our concerns over the introduction of the program and offered suggestions for 
changes.  The employer has indicated it has taken some of our feedback into account but that it will still proceed 
to implement the program.  The Unions have not yet been provided a final version of the policy.

From PEINU’s perspective, the process will be used by managers to monitor and address sick/medical leave us-
age that is deemed to be in excess of the average employee’s usage.  It will result in managers calling employees to 
meetings to discuss their sick leave usage once they reach certain leave thresholds. The employer has unilaterally 
determined the thresholds which will trigger such meetings.

Meetings will be attended by the respective manager, the employee and a Union representative, should the 
employee feel more comfortable having a Union rep present.  At this early stage, and prior to implementation of 
the program, PEINU wants to advise members that all Health PEI employees are to be treated similarly under 
the program.  PEINU wants to ensure members that when they are ill or injured and are unable to work, they 
have the right to access their accumulated sick leave.  That will not change.

What is an Attendance Management Program?

“Wear White” Campaign
The Mark’s coupons for a free, white, RN or NP 
embroidered top expired at the end of September. We 
are happy to re-
port that a total 
of 917 coupons 
were redeeemed by 
PEINU members. 
The “Wear White” 
campaign coupons 
were issued last 
December and, 
since that time, a 
growing number of RNs and NPs have been wearing 
white tops and black pants to work on a regular basis. 
This is a very positive step forward in helping you stand 
out as RNs and NPs and as the professionals you are!

The Ontario Nurses’ Association (ONA), representing 
58,000 members, recently held their Biennial Conven-
tion. Approximately 1,000 ONA members attended the 
convention where they voted in favour of their mem-
bership wearing white and black uniforms. They are 
following the lead of RNUNL, NBNU and NSNU.

NLNU Name Change and New Logo
NLNU is now known as the Registered Nurses’ Union New-
foundland and Labrador (RNUNL).  With the new name, they 
also developed a new logo. The logo begins as a circle which rep-
resents unity, wholeness, strength and solidarity.  The circle then 
folds inward in four sections, each with a vibrant colour. Each 
section of the logo has significance. 

The yellow represents the pillar to “protect” members’ rights 
as well as public health care. The red represents their role as a 
“Champion” of the knowledge, skills, expertise and professional-
ism that registered nurses bring to health care.  The dark orange 
is the pillar for “Advocate.” They advocate for safe and fair work-
ing conditions for registered nurses. They also advocate for the 
highest standards of health care. Finally, the lighter orange on the 
bottom right represents the pillar “negoti-
ate.” Negotiating fair and equitable collecting 
agreements for RNs is their primary pur-
pose as a union. Outside of bargaining, they 
negotiate for members in everything they 
do - in ensuring safe work environments, 
negotiating changes to pension plans, and 
making sure members have access to education opportunities 
and supports.

UPEI Master of Nursing Program Update
The UPEI Master of Nursing (MN) Program has two streams: Thesis and Nurse Practitioner (NP).  The next intake for both MN 
programs is scheduled for September, 2015. The application deadline is February 15, 2015.  For course descriptions go to the 
UPEI Academic Calendar at: www.upei.ca/studentlife/registrar/academic-calendar or a program overview at: 
www.upei.ca/programsandcourses/master-nursing  

For more information: MN Graduate Studies Coordinator - Dr. Janet Bryanton, jbryanton@upei.ca, Phone: 902-628-4344  
MN Administrative Assistant - Cheryl Gaudet, gaudet@upei.ca, Phone: 902-566-0768  



Misunderstandings about Vacation Carry Over Provisions
IF YOU DON’T USE IT YOU LOSE IT! - Have I got your attention?  Good.  Because what I’m going to tell you may make 
the difference between whether you do, or do not carry over the correct vacation time at the end of March 2015. For those 
of you who operate by the “work to live” philosophy, the next few paragraphs will have little relevance to you.  You are the 
Registered Nurse who takes off every hour you earn in vacation in the fiscal year in which it is earned.  Fortunately for 
you, you never have to worry about carry over. Many members are not in the same boat – for a variety of reasons.

Many of you have accumulated more than a year of vacation leave in your bank by the end of the employer’s fiscal year 
(March 31).   If this sounds like your situation, I urge you to pay close attention to your pay  information in the month 
BEFORE AND AFTER the year end.  PEINU contract language (Article 22.9 – Vacation Carry Over) contains different 
language than other unions’ collective agreements in relation to carry over provisions.  All PEINU members have the right 
to carry over up to one (1) year’s accumulation of vacation PLUS an additional 75 hours.  This is meant to occur automati-
cally, without a member making a formal request.  Here are a few specific scenarios relating to vacation carry over:

Scenario #1
A member who earns 150 vacation hours per fiscal year (twenty (20) 7.5 hour shifts), and takes no vacation in that year, 
will automatically have all 150 hours carried forward into the next fiscal year.  This should occur without any formal 
request occurring.  If this member has vacation hours carried over from the previous fiscal year, those hours totaling a 
maximum of 75 hours should also be carried forward.  The most this person can carry forward from one fiscal year to the 
next would be 150 plus 75 for a total of 225 hours.  AGAIN – no formal request to make this happen is necessary.  Payroll 
should ensure that it happens automatically.  

Scenario #2
A member who earns 187.5 vacation hours per fiscal year (twenty-five (25) 7.5 hour shifts), and takes only 112.5 hours of 
vacation that year, can carry over 187.5 – 112.5 = 75 hours PLUS up to an additional 75 hours of vacation that may have 
been earned and carried forward from the previous fiscal year – for a grand total of 150 hours.

Scenario #3
A member who earns 232.5 vacation hours per fiscal year (thirty-one (31) 7.5 hour shifts), and takes only 37.5 hours of 
vacation that year, can carry over 232.5 – 37.5 = 195 hours PLUS up to an additional 75 hours of vacation that may have 
been earned and carried forward from the previous fiscal year – for a grand total of 270 hours per fiscal year.

The key to figuring out what the maximum time you can carry forward is to determine the maximum hours you are 
earning in the current fiscal year and then add 75 hours to that number.  That is the number of vacation hours that the 
employer MUST carry forward for you, without exception.

Article 22.2  - Vacation accumulation – sets out the rates at which vacation is earned.  This formula of accumulation 
considers an employee’s years of service (every 1950 hours worked  =  1 year of service) and then the hours they actually 
work to calculate how many vacation hours they earn in a fiscal year.  

If you have more than the maximum amount of vacation hours (referred to in the above scenarios) in your vacation bank 
at the end of the fiscal year, the employer will automatically reduce that amount to the maximum you can have in your 
bank.  You will lose any additional vacation hours beyond the maximum amount.

THERE ARE ONLY A FEW EXCEPTIONS TO THIS RULE AND YOU SHOULD KNOW THEM!
1.  An employee who has made reasonable attempts to take vacation, but has been denied that request, shall be permitted 
to carry over the denied time.  MAKE SURE TO PUT YOUR REQUESTS IN WRITING, OBTAIN THE DENIALS IN 
WRITING AND KEEP THE PAPERWORK AS PROOF!
2.  An employee who was not able to take vacation during a fiscal year due to being on maternity/parental leave, extended 
sick leave or being on long term disability shall be allowed to carry forward hours beyond those specified in the article.

PLEASE WATCH YOUR VACATION HOURS CLOSELY.  Yes, the people who process your pay invoices are human and 
they do make mistakes.  Sometimes they mix up which Collective Agreement provisions apply to which employees.  It is 
YOUR vacation time and so you need to ensure you are not losing it through error.  Vacation hours are earned through 
your hard work.  They are yours to use to take time off to replenish and enjoy life.  The last thing we want to see happen is 
for you to unwittingly lose vacation hours.  If you believe the employer has made an error in your vacation carry over, you 
are encouraged to contact your payroll staff and/or your Local PEINU Union representative to seek clarity on your 
individual calculation.  



Some Recent Events and Activities

A wreath for Remembrance 
Day on behalf of PEINU

PR Committee member, Carol Reid, RN helps package 
up the coats and other winter clothing donated by RNs 

across PEI for the Coats for Kids campaign

The PEINU Executive shown donating 
$1,000 to the Ebola Equipment Fund to 
aid health care workers treating Ebola 

patients

RNUNL President, Debbie Forward 
with PEINU President, Mona O’Shea 

on an “RN Solidarity” walk during the 
RNUNL 40th Anniversary AGM

Home Care/Palliative Care RN, Margie 
Donovan at Wedgewood Manor, 

Summerside

Provincial Palliative Care Resource RN, 
Winnie Murphy in her office at Prince 

Edward Home, Charlottetown

Mona with CLC President, Hassan 
Yussuff at NBNU AGM

East Prince Palliative Care Coordinator, 
Anna Marie Lynch, RN in her office at 

Wedgewood Manor, Summerside

A new stand-up banner featur-
ing PEINU members wearing 

their white and black uniforms

Mona with Catherine Callbeck at a 
Garden Party in her honour and spon-

sored by the PEI Status of Women

Jason Rogerson 
captures video 

of Mona for 
the 2014 PEINU 
Holiday CBC TV 

Spot



Unlike many who decide upon nursing as a vocation, Carole 
Dixon didn’t always know what she wanted to do after she 
finished Grade 12. So, she decided to attend Grade 13 at 
Prince of Whales College in Charlottetown to continue her 
education and take some time to figure out which career 
path she should embark upon. Back then, in the early 1970s, 
the career choices for women seemed limited. Carole felt 
she could either be a secretary, a teacher or a nurse. She  
says she was too shy to be a teacher and being a secretary 
didn’t interest her. She vividly remembers noticing a poster 
on the wall at the College that read, “Be a Nurse!”. Since she 
already had some science courses behind her, Carole de-
cided upon nursing school.

“There were days that I wondered why I made that decision, 
but I persevered and I am very glad I did,” says Carole.

She was eager to begin practicing when she graduated with 
the first class of 1972 from the PEI School of Nursing. She 
and a fellow graduate immediately joined an agency in 
England, moved into a nurses’ residence and subsequently 
worked for one year. After a very memorable and rewarding 
experience there, Carole made her way back to PEI in 1974 
which marked the beginning of her career in long term care 
at Colville Manor in Souris.

Carole says she has seen “mega changes” clientele-wise over 
the years. “Most residents are at the tail-end of their days 
physically and mentally by the time they get placed in a 
long term care facility.  An increase in Home Care nursing 
has contributed to this so most people are staying in their 
homes until they absolutely need to be in this type of envi-
ronment.”

Carole enjoys being at the bedside as much as possible, but 
because she is the RN Supervisor who oversees the entire 
spacious facility, she must rely on her coworkers to ensure 
all of the residents are well looked after at any given time. “I 
am very dependent on my competent staff,” says Carole. “It 
would be impossible to keep our residents safe without the 
collaboration and dedication of my co-workers.”

She says the doctors rely on the Registered Nurses who, in 
turn, rely on LPNs and RCWs to provide direct care. There 
was a time when she was practicing acute care and was 
responsible for seven patients at a time. Now, she is respon-
sible for 52 residents and must rely on all staff to help carry 
the workload. Colville Manor has four households with 
thirteen residents living in each. “It’s a good thing that I 
enjoy walking so much,” says Carole. “I get to do plenty of 
that while I work!”

Other aspects of her job have changed over the years as well. 
She says they used to document using only pen and paper; 
now the records are computerized. Equipment used to be 
re-usable and sterilized before each patient use; now her 
facility uses more disposable equipment. Working relation-

ships have changed as well. Carole recalls that in the earlier 
days of her nursing career, nurses and other staff would 
stand up when a doctor entered the room; now there is less 
of a hierarchy and more of a team approach. All Registered 
Nurses used to wear white uniforms every day; now they 
wear white tops and black pants once a week at Colville 
Manor. Carole also wears her older white dress uniform 
once a month during her day shift for old times’ sake. “I re-
ally think the younger staff think I’m unfashionable when I 
wear that!”, she jokes.

The one thing that has not changed over time is that nurses 
still have an abundance of “heart” and Carole recognizes 
this quality in all of the nurses she has come to know. She 
says there are many caring and highly competent nurses 
practicing on PEI. “Nursing takes patience, especially in 
long term care. Many of the residents we care for have 
memory loss or dementia. They can’t change this, so it’s up 
to us to change. For example, they might sleep all day and 
be awake all night. It is what it is. We adapt.”

Carole has faith that the future of nursing will be positive 
and the young nurses of today will do “just fine.” She says 
there have always been struggles within the profession and 
it will be a learning process right to the very end. Her advice 
– “No matter what career you choose, just be good at it and 
treat people fair.”

Carole tries to heed her own advice and strives to be a great 
nurse by upgrading her skills on a regular basis through 
educational courses and seminars. She says attending these 
courses also gives her a chance to connect with other Regis-
tered Nurses from across the Island who practice in differ-
ent types of nursing environments and work sites. “Because 
I’ve been doing one job for so long in the same facility and 
community, sometimes I feel like I’ve developed tunnel 
vision,” she laughs. “Meeting other nurses serves as a good 
reminder that yes, we are all different, but we do share many 
of the same problems and concerns.”

The petite, fit and bright-eyed RN says she also needs to 
remain physically strong in order to be adept at her job. 
She practices yoga and pilates so she is able to lift and assist 
residents without injuring herself. She is also an avid gar-
dener who enjoys biking in the summer and cross-country 
skiing and snow-shoeing in the winter months. The mother 
of three grown children, two sons and one daughter, Carole 
also makes spending time with family a priority.

Carole Dixon, RN  Long Term Care

Registered Nurse
Spotlight

Carole outside of Colville Manor in 
Souris where she has worked as a 
Registered Nurse since 1974.



www.peinu.com

@PEINursesUnion
@MonaOShea

PEINU New Member Kits
Kits for new PEINU members can be picked up at the 
provincial office during regular hours. They contain 

relevant information about PEINU as well 
as some “goodies”!

Is your contact info up-to-date?
If your mailing address or any other contact information 
has changed recently, please contact the PEINU office 
and let us know.  (PEINU does not have access to the 

employer’s groupwise email list, but we are developing 
our own database). Also, there is a mail DROP BOX to the 
right of the front door of the PEINU office. If you need to 
leave an envelope at the office outside of regular hours 

(Monday to Friday, 8 a.m. to 4 p.m.), please feel free 
to leave it here.

from 
everyone at the 

PEI Nurses’ Union!
Back Row: Mona O’Shea, Marion Flynn, Lisa Durley, Jenny Green, Kathleen MacDonald, 
Doreen Wyand, Zellah Johnston, Blair MacDonald. Front Row: Kim Jay, Tara Ferguson, 
Fran Galczynski and Peggy Buote. Missing from photo: Cathy Wilkie, Robin Dunn, and 

Joanne Chisholm

2014 PEINU Board of Directors

Website Challenge!
Included in this newslet-
ter package is your 2015 
Nurses’ Planners and your 
2015 Membership 
Discount card. We hope 
you will find both very 
useful in the coming year.

You will find the list of Island businesses which 
currently offer discounts to PEINU members on the 

PEINU website. We challenge you to locate the 
Membership Discount List on the PEINU website and 
find the INTRO OFFER from DYNAMIC FITNESS,  

the most recent business to join our Membership 
Discount Program. Then, email 

melanie@peinu.com with the answer. The first 10 
members to email with the correct response will 

win a special PEINU prize!

Congratulations to Diane Boswall, RN, 
Public Health Nursing Clinical 

Specialist, Charlottettown. Diane was 
the recent recipient of the Leadership 

Excellence in Quality and Safety Award 
for her work on the Homeward Bound 

LEAN project. The award was given 
during the Health PEI AGM 

on November 19th.

Did you know there 
are 18 Registered 

Nurse Practitioners 
and 9 student Nurse 
Practitioners in PEI? 

For more 
information on NPs, 

refer to www.peinpa.ca


