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PEI Nurses’ Union Remembers

Karen MacLean-Arsenault, Southern Kings Local President 
Colleen Bacon, and Johann Holland represented PEINU 

during the Montague Legion cenotaph ceremony.

“They shall grow not old, as we that are left grow old: Age 
shall not weary them, nor the years condemn. At the going 

down of the sun and in the morning, 
We will remember them.” 

 .... Lest we forget

Watch for this year’s Multi-Cultural 
television holiday greetings on 

behalf of PEINU, between 
December 19th - Jan 1st on CBC!
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PEI Nurses’ Union Remembers



MESSAGE FROM THE PRESIDENT

I would like to say how very honoured I 
am to represent the PEI Nurses’ Union 
as your president for another two-year 

term. It is with the greatest pleasure that 
I continue this work. 

Your commitment to the nursing 
profession, as well as your support for 

PEINU is what motivates and inspires 
me to give my best while representing 

your interests at the bargaining table, on 
the national and international nursing 

scene, and in government relations. 

I thank you for this opportunity to do a 
job I value, for a profession I have 

always loved and for a group of dedicated 
people I greatly respect and admire.  

In closing, I wish you and your 
family a joyous holiday season filled with 

peace, health and prosperity.

Unions advocate for 

violence free
work environments 

Far too often, stories are heard about front line staff 
experiencing workplace violence. The challenges that 
nurses face in the work environment,  with excessive 
workloads, high rates of over-time, illness, injury and 
burn-out, to name a few, are harmful to the health of 
nurses. These, combined with high rates of violence, can 
only result in decreased quality of patient care and the 
health care system’s  inability to retain and recruit nurses.

Violence in the workplace is one of the most serious issues 
impacting nurses and other health care workers in the 
delivery of health care services. 

The term ‘violence’ is broad. It can encompass a wide range 
of negative behaviors, including: verbal, physical, emotional 
and sexual abuse, harassment, and bullying. Excessive 
workloads, unsafe staffing conditions and inadequate 
support can be symptomatic of workplace violence and are 
incompatible with good nursing practice. 

Research demonstrates that among health care providers, 
nursing staff are most at risk of workplace violence. Health 
care workers are more likely to be attacked at work than 
are prison guards, police officers, transport workers, retail 
workers and bank employers (Kingma 2001). Nurses are 
often bitten, kicked, slapped, and have objects thrown at 
them throughout the course of a single shift. The attitude 
that violence is to be expected as part of a nurse’s job is 
unacceptable. No nurse should expect to go to work and be 
assaulted. It’s not part of the job!

When a code white situation occurs  at a health care work 
site, commonly, nurses are among the first to react, even 
when security guards are on site. Nurses should never be 
the first line of defence in a health care facility, regardless of 
its size, location or the services offered there. It only takes 
one violent situation to  have lasting negative psychological 
and/or physical impacts on most front line nurses.



PEINU advocates for violence-free workplaces, 
regardless of the setting; hospital, long-term care 
facility or a patient’s home. We encourage members 
to report any and all workplace violence and 
harassment incidents to the employer.

Nurses’ Unions recognize there are challenges  
combatting workplace violence. Employers need to 
make it a priority to create proactive policies and 
implement effective solutions. 

The implementation needs to be nationwide, 
provincewide, systemwide -  not just by individual 
facilities or employers. This starts with admitting 
workplace violence occurs frequently and front line 
nurses should never “take one for the team”.

We are seeking members who are willing to share
their stories with us. 

Have you been kicked, pushed, scratched, choked, 
punched during a shift or have you been verbally 
abused?  We’d like to know....

Please contact us through your local presidents or 
at the provincial office.

Do You Qualify for the 
Registered Nurse

Wage Rate?

Article 10.7 provides that permanent 
PEINU members who have 25 years or 
more of service as a Registered Nurse 
shall move to the 25 year wage rate. In 
order to qualify for this wage rate, you 
must complete and submit the appropriate
application to your payroll/human 
resources staff with your manager’s 
signature on the form. Once your 
application is processed, you will never 
need  to apply again, so long as you 
maintain your permanent status with 
Health PEI as a PEINU member. 

IT IS YOUR RESPONSIBILITY TO 
DETERMINE WHEN YOU REACH 

YOUR 25 YEARS OF SERVICE. 

THE ONUS IS ON YOU TO APPLY AS 
SOON AS YOU  QUALIFY! 

Payments will only commence after the 
application has been processed and 
should occur in the next full pay period 
following your application. 

Payment WILL NOT BE PROCESSED 
RETROACTIVELY to the date you reach 
the 25 year mark - so apply early. 

FORGETTING WILL COST YOU 
MONEY! 

Keep a copy of your application for your 
records to ensure proof of application. 

Check your pay information after 
applying to ensure the 25 year rate is 

being paid. Any questions on the 
application process may be directed to 
the Union or to your Payroll/Human           

Resource staff.



Nurses welcome essential 
initiative to assist with a 
healthier daily living for 

newcomers

Nurses working at the Dr Joseph A. & Eileen 
McMillan Ambulatory Care Centre, QEH 
welcome new Islanders through a volunteer 
white goods project. The nurse led goodwill 
health style project entitled, “Ultimate puff-
n-pillow collection” was created to collect an 
ambitious 100-150 new pillows and or gently 
used duvets, comforters or bed throws to 
welcome and comfort Syrian Refugees arriving 
as new “Islanders”.   The six week project for 
newcomers ended on a high note as committee 
members began packing up and distributing 
the items generously donated by ambulatory 
care staff and friends.

PEI Nurses’ Union donated $300 to the 
Autism Society of PEI. 

The Autism Society of PEI is working to support 
families touched by autism across Prince Edward 
Island. They are a not for profit organization, 
with no government funding and operate soley 
on fundraising efforts. The Society is a one staff, 
one office, organization, working with hundreds 
of families in the navigation of services, supports 
and providing ongoing autism education and 
awareness. They also host regular family days, 
support meetings, workshops, conferences and 
much more.
In photo: PEINU President Mona O’Shea 
presented Nathalie Walsh, Exeuctive Director, 
of the Autism Society of PEI with the $300 
donation. There to also show their appreciation 
were Christine Doyle-Carson, Rob Carson and 6 
year old Samuel. 

PEINU Helps to Support 
Families Touched with Autism

M a k i n g  a  D i f f e r e n c e



How to Access Help from the Union

PEINU Board of Directors 
Standing in for Blair MacDonald is Elaine Betts, vice-president of Queens Local 10.

The first line of assistance for PEINU members is through the President(s) in each Local. 
There are eight (8) locals.  The contact information for each local president is located in 
the PEINU day-planner, may be found on the PEINU website under “About PEINU” and 
“Leadership”, or by calling the PEINU Office at: 902-892-7152.

The Local Presidents are the people who attend meetings in which members require 
union representation, such as duty to accommodate meetings, investigations involving 
members, disciplines, and step one grievance meetings.  

The Local Presidents record notes of the conversations at such meetings and offer 
collegial support so that members do not feel alone.  

If members have questions following these meetings and the Local Presidents are unable 
to provide the answers, the Executive Director, Kendra Gunn and/or the PEINU 
President, Mona O’Shea will be contacted.

New Brunswick Nurses Union President, Retires
More than 200 registered nurses gathered in 
Fredericton in October to bid farewell to NBNU’s 
longest standing president, Marilyn Quinn. She was 
elected in 2004 and served six consecutive two-year
terms. NBNU is pleased to announce that Paula 
Doucet has been acclaimed as the new president. 
Paula brings with her 20 years of nursing experience.
On behalf of PEINU, we would like to wish Marilyn 
good luck in her future endevours. Your exceptional 
leadership  and longstanding positive working 
relationships have been valued throughout the years. 



PEINU’s Wage Increases are Highest 
in Canada

Living and working in Prince Edward Island, we look to the rest of the 
country to lead the way in economic gains in the workplace.  We are often envious of the wages 
and benefits our counterparts earn in the “have” provinces.  This has not been the situation lately.  
Currently, our sister nursing unions are looking at PEINU as leading the way in wage increases. 
It is significant to note that PEINU members received the highest wage increases in 2016 and will 
do the same again in 2017 among ALL Nurse Union’s across Canada.   PEINU members received 
a total of 4% in wage increases in 2016 and will receive another 2% next year.  Registered Nurses 
in many other parts of the country, for example, in Saskatchewan, Manitoba and New Brunswick 
have had recently negotiated contracts which provide for at least two years of no wage increases.  
A recent arbitrated contract for Ontario nurses resulted in a two year agreement with wage 
increases of 1.4 % in each of the two years.  Nurse unions in Nova Scotia and Newfoundland have 
been working under contracts that have been expired for quite some.  They are facing bleak 
economic negotiation sessions and will be trying hard to avoid wage roll-backs, loss of benefits 
and/or nursing cuts. The bargaining climate across the country is difficult.  We are not wearing 
rose coloured glasses. Having acknowledged that, we believe PEINU is currently well positioned 
and is maintaining competitive compensation in the face of staffing challenges.  PEINU’s contract 
expires in March of 2018.

New Provincial  Nursing Strategy 

In her new role as Chief of Nursing, Allied Health and Patient Experience, Marion Dowling is 
leading the work on creating a new Provincial Nursing Strategy for Health PEI.  Marion presented 
a draft of the strategy to the PEINU Board at our November meeting.  As a major stakeholder, we 
welcomed the presentation and the opportunity to provide feedback at a future date, following 
a detailed review of the strategy.  As the strategy is still in draft, the Union will reserve publicly 
commenting on it until it has been formally released.  We can indicate that we are pleased that the 
employer believes a provincial nursing strategy is necessary.  PEINU advocates for appropriate 
health human resource initiatives that focus on planning for the future staffing needs of our health 
system – both immediate and long term.  

Did You Know....
By: Kendra Gunn, Executive Director



Union Supports Line Shares!

Many members take advantage of line share opportunities provided for in the collective 
agreement.  For one reason or another, you often want to reduce the number of shifts you work at 
various points in your career, but do not want to take the extreme and permanent step of resigning 
your position to move to a lower percentage.  Thankfully, both full-time and part-time members 
can choose to reduce their work hours by accessing the line share provisions. The Union strives to 
assist members in achieving work/life balance and we recognize that having the ability to reduce 
hours of work for periods of time is often valuable to members. 
There are rare occasions when we hear that members are denied the opportunity to line share 
because their application does not comply completely with the provisions in Appendix “E”, 
Conditions for Line Sharing.  We have been told that the employer has, on occasion, 
communicated to members seeking line share opportunities that the Union has denied approval 
of the application because it does not conform to the conditions.  On the contrary, Union 
representatives often refer members to clause 14 of the appendix which states: 
“In the event that an application to line share does not conform to the conditions contained in this 
document, such applications shall not be approved without the agreement of the Union and the 
Employer.” 
This clause actually PERMITS BOTH the Union and the Employer to be flexible and to think 
“outside the box” when considering unusual line share requests. The Union has, in the last ten 
years, only refused one line share agreement that did not conform.  It involved the Employer 
suggesting that a member be able to line share without a partner - meaning that the member 
would just drop the requested shifts, without someone picking them up.  As you can probably 
appreciate, PEINU was not interested in having the shifts left vacant, as it would leave work for 
others to do and create the potential for inability for remaining staff to get time off.  

I would encourage any member who has been denied the opportunity to line share by the 
Employer, to consult with your Local President. 

New CEO believes NPs are a good investment

President O’Shea and I are continuing our quarterly meetings with Health PEI management 
representatives.  We attended our first meeting with Chief Executive Officer, Dr. Michael Mayne 
and the new Chief of Nursing, Allied Health and Patient Experience, Marion Dowling in 
September.  We used the meeting to identify staffing, safety and workload concerns across the 
province and to relay continued concerns about the “replacement” positions as revolving doors for 
members.  It does not make sense to spend so much time and resources trying to staff and 
re-staff these replacement positions. They need to be revisited and given fixed master rotations.  
This would be a way to add staffing stability into the units they are currently attached to.  
In return, we heard from Dr. Mayne that he believes NPs are a smart investment in the health 
system and indicated that he is supportive of Health PEI being more proactive in hiring NPs.  This, 
in my view, is positive news for the PEINU membership and for Islanders.  We know that NPs add 
value to the system. It is fortunate that the CEO has the same viewpoint. PEINU welcomes 
initiatives that result in the creation of additional NP and RN positions.



PEINU Donates to PEI’s Only Men’s Shelter

Gordie Clow,  organizer of the Bedford Anderson House, graciously accepted a $300 
donation from PEINU board members: Colleen Bacon (left), Lisa Durley and Stacy 
Chaisson (right). Last year, over 480 clients used the shelter. This number will be exceeded 
this year. While staying at Bedford House, men are provided with a place to sleep, clean 
clothing, facilities to shower and food. Staff also help find suitable housing for men from 
all across PEI with the assistance of other community organizations, such as the Housing 
First program. PEINU’s donation will help purchase much needed supplies that will benefit 
clients.

WINNER of the 
“Name the Newsletter” 

Contest is............

MICHELLE YOUNG with 
“ NURSING BEAT”

“Name the Newsletter” contest was held 
throughout the month of July. Many 

contest submissions were received.
 Great job PEINU members!! 

 Michelle took home a complete camping 
package and the bragging rights of 

naming the PEINU newsletter.
Congratulations Michelle on your 

BIG win!



Habitat for Humanity PEI Welcomes Donation
Allan MacRae, Assistant Manager of ReStore, Becky Mullen, Executive Director of HFHPEI and 
Esther LaPorte, ReStore volunteer, gladly accepted a $500 donation from Kendra Gunn, PEINU 
Executive Director. The donation to Habitat for Humanity PEI will go to help build homes for 
Island families. Right now they are building a home in Glenfinnan for single mother Kayla and her 
four children. PEINU’s donation will go towards helping finish her home and hopefully allow her 
to move in before Christmas.

2016  PE INU  Bursary  Rec ip ien t s

The following members have each been awarded a PEINU $700 bursary for 2016:
Machiko Fujii, Tammy Smith, Karen McKenna, Marcella Drake, Jennifer Wood, Colleen Lewis,
Gregory Murphy, Rachel MacDonald, Michelle Smith, Stephanie Morrison, Joanne McLaughlin,

Beth Nicholson, Ashley Poole, Brandi Martin, Margie Burns, Nik Broukhanski,
Sharon Ruckley, Darlene Sheuerman, Lauren Wry, Joycelyn Bradley-Doiron, Lindsey Smith,

Kerie Murphy, Denise Madden, Amy Garrett, Christina Phillips, Denise Rappe,
Katelyn Smallwood, and Pam Condon.

In photo: recipients Jillian Townshend (left) and Marla Townshend gladly accepts bursary from 
Mona O’Shea, PEINU President.



   
CFNU Speak Up app 
officially enters 
phase 2 
The ‘Speak Up’ mobile app is helping nurses across Canada speak directly 
to elected officials with the click of a button.

We are pleased to share that the CFNU Speak Up app has now officially entered phase two of our 
launch. Over the last four months we have closely monitored issues and made changes to improve the 
usability of the app, based on the feedback we have received from users. 

We thank you all for participating and guiding us in this process.

With phase two, we will be removing usernames and passwords for current users and opening it up to 
invite more of Canada’s nurses to use it.

This update will not change the functionality in terms 
of the way that you use the app – simply tap the app and 
you will immediately be directed to our latest Issue Alert 
to Take Action without login requirements. 

We hope that this will remove some barriers and 
challenges that some users experienced and reported 
back to us.

Also with phase two, we will be inviting more of 
Canada’s nurses to download the app and amplify our 
voices when we speak up on the issues that matter. 

Please help us spread the word by telling your friends 
and colleagues to visit the App Store and download the 
CFNU Speak Up app on their Apple or Android device.
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Art Exhibit: Artwork by Island Nurses

Shared Values - 
Inaugural Art Exhibit

by PEI Nurses

For two weeks this Fall, Island 
nurses from all stages in their 
careers – students to retirees 
– showcased original paintings
in acrylic, watercolour and oil
at The Gallery at the Guild.
The showcase was open to 

both novice and skilled artists.

A big shout out to organizers 
and PEINU members, Leona 

McIntosh and Deborah Roberts.

Top: Susan Chappell, RN

Right: Leona McIntosh, RN

Top: Mother-daughter duo - 
Katherine Wood, RN and 

Isabell Court

Student Nurse Sarah Dickieson

Top: Ellen Martin, RN

Bottom: Deborah Roberts, RN 
and Leona McIntosh, RN



The Difference between 
COLLABORATES
• With ARNPEI &

Other Relevant Healthcare
Organizations

NEGOTIATES
• Improved Working

Conditions
• Compensation/Benefits

UNION
• Represents Front Line RNs

Employed By Health PEI
• Union dues deducted from

pay cheques by employer

ADVOCATES
• For members in accommodations,

investigations, disciplines,
grievances

COMMUNICATES
• News to Members
• Public Relations about nursing

and healthcare issues

LOBBIES
• Governments
• Employers on Member

and Healthcare Issues

PARTICIPATES
• Work site, provincial,

national committees

MEMBER
Canadian Federation of 

Nursing Unions (CFNU)

Mona O’Shea is the current 
President of PEINU and is the 

voting representative to the 
National Executive Board of 

CFNU.

The Difference between the PEI Nurses’ Union (PEINU)........& The Association of

Prince Edward Island Nurses’ Union



LICENSING 
PROFESSIONAL

BODY
• For all practicing RNs   in

PEI
• Nursing license fees paid to

ARNPEI yearly

rses’ Union (PEINU)........&

DISCIPLINES
• Nurses found guilty of

misconduct

LICENSING and 
PROFESSIONAL

BODY
• For all practicing RNs   in

PEI
• Nursing license fees paid to

ARNPEI yearly
• Professional development

REGULATES
• Nursing practice in PEI

according to provincial
legislation and the Nursing
Code of Conduct

INVESTIGATES
• Allegations of Nursing Misconduct

bought to it by employers, clients
and co-workers

M E M B E R
Canadian Nurses            

Association (CNA)

Cynthia Bryanton is the 
current President of ARNPEI 
and is the voting member of 
the CNA Board of Directors.

rses’ Union (PEINU)........& The Association of Registered Nurses (ARNPEI) 

INFLUENCES
• Nursing and health care policy

with government/employers

PROMOTES
• Value of RNs and NPs



Bursary Deadlines Fast Approaching

Is Your Contact Information 
Up to Date?

If your mailing/contact information has changed, 
please contact the PEINU office at: office@peinu.com.

We do have an e-mail database, so if you would like 
to be on our mailing list for important updates, please 
e-mail PEINU so we can add you.

Also, there is a mail Drop Box located to the right 
of the front door of the PEINU office. If you need to 
leave an envelope at the office, outside of regular office 
hours (Monday to Friday, 8 am to 4 pm, closed 12-1 for 
lunch), please feel free to leave it here.

If you are no longer a PEINU member, or are
receiving this newsletter in error, please contact the 
PEINU  office at 902-892-7152 so that we can update 
our records.

PEINU International 
Nursing Bursary

All PEINU members are 
eligible to apply for one of two 

(2) $500 bursaries being
offered to members who have 
travelled outside Canada for 
the purpose of international 
nursing endeavors. These are 
available to PEINU members 

as per Policy VII-50. 
Application forms are 

available on the website.
 Deadline for submission is: 

December 1st.

Application deadline is December 31, for travel the following year.  
 



Ground Breaking!

Additional storage space is currently being 
constructed at the PEINU provincial office. 
Construction began on the building on         
October 26th and is expected to be completed 
before the snow flies. The extra 12’ x 16’ space 
will provide the Union the ability to keep  
documents for extended periods of time in a 
safe and secure building, right on our own 
premises. 
Stay tuned for photos of the final 
product on the PEINU  Facebook 
page!

PEI Nurses’ Union supports Diabetes Camp

The PEI Nurses’ Union recently presented a donation of $1,200 to the Canadian 
Diabetes Association in support of their D-Camp program on PEI. The Diabetes 
Association operates a specialized medical camp for one week each summer in 
Canoe Cove and is for children between 7-14 years of age, living with Type 1 
Diabetes. Representing the PEINU is President, Mona O’Shea (right) and Terry 
Lewis (left), Manager for PEI & New Brunswick with the Canadian Diabetes 
Association. 



Check out the New PEINU Facebook Page!

“Like” us on Facebook @ PEINursesUnion

Watch for upcoming events,contests, important information and 
announcements posted by PEINU

Look at these stats! Over
4,000 page views in one week! 
Keep it up PEINU members!


