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A Note from Your President:
Nursing in today’s environment is anything but straight
forward. Changes with models of care, government initiatives, legislation, staffing levels, employer policies and
structures and so on - each has a direct impact on the
environment in which we practice. Each presents new
challenges and pressures on our ability to deliver the
safe, high quality care we strive to provide.
PEINU is hearing loudly and clearly that you, our members, are distressed. Not only are you worried about patient safety and the inappropriate levels of staffing mix,
but when raised, your concerns are not being acknowledged or meaningfully addressed. Despite repeated attempts to raise concerns, change appears to be proceeding without any basis in evidence or best practice. The
changes introduced through MOC lack evidence, evaluation, and have the effect of blurring professional roles
and replacing Registered Nurses with other healthcare
providers. PEINU continues to actively work to resolve
these issues in order to protect patient safety and you,
our members.
As Registered Nurses we have a professional accountability. We are legislatively responsible for coordination
of care, full implementation of the nursing process, and
assignment and delegation of patient care to members of
the nursing team. As RNs we have standards for nursing practice to ensure safe nursing care. We all have
a responsibility to be aware of the standards and the
indicators. There are 6 standards: 1. Code of Ethics; 2.
Unique Body of Knowledge; 3. Competent Application
of Knowledge; 4. Responsibility & Accountability; 5. Advocacy; and 6. Continuing Competence. These are listed
on the ARNPEI website. I encourage all RNs to review
them and be aware of our nursing standards.
Summer 2014 Highlights:
Eastern Labour School was held May 25-27th and the
host province this year was New Brunswick. The event
was well attended and over 20 PEINU members were in
attendance. From the feedback collected, it was a positive experience for our members and a great learning
opportunity. The next Labour School is scheduled for
2016 in Newfoundland.

This year’s Canadian
Nurses Association
Biennium was held
in Winnipeg from
June14th-19th. This
conference was well
attended and seven
resolutions were
passed on Business
Day. During the
conference’s opening
remarks it was stated
that “Nurses must
lead the march. We
are the most powerful
and respected professionals. We heal the sick, mend the broken and comfort
the dying.” I was pleased to have another PEINU representative alongside me. Thank you, Fran Galczynski for
attending.
The Council of the Federation meetings were held in
Charlottetown from August 26th-29th. I am sure you
all have read in our local papers about the Premiers’
meetings, whether it was about infrastructure, rising
cost of caring for an aging population, or more healthcare funding. Canadian Federation of Nurses Unions
was host to a Premiers’ breakfast meeting on Aug. 27th
where we presented the need for a National Pharmacare
Program. Dr. Gagnon, Assistant Professor at Carleton
University School of Public Policy & Administration,
spoke about his research and indicated how Canada
could save between 11-41% on prescription drugs if a
universal pharmacare program was established. This
would be a savings of $11.4 billion/year. CFNU felt very
positive about the breakfast meeting and will continue
the dialogue with the Health Ministers at their meeting
in October.
On August 27th, the PEI and Canadian Health
Coalitions held a rally in front of the Delta
Charlottetown where the Premiers were meeting. Mary
Boyd, Chair of the PEI Health Coalition, Adrienne
Silnicki, Chair of the Canadian Health Coalition and
Linda Silas, CFNU President were keynote speakers at
the rally.

continued...

I want to end with one call to action – find a way to be
active and engaged in PEINU’s work. There are so many
ways and options for members to get involved, at any
level! For the first time, we now have a PEINU handbook (included with this newsletter) that provides the
Union basics for all members in one easy to read guide.
I encourage you to take the time to read it and to find
out more about the organization and how to connect
with your Union leaders. We are always only a phone
call or email away. It is through your involvement and
communication with PEINU that we are able to do our
most important work – supporting you in your goals
to provide optimal care to your patients and clients and
have rewarding nursing careers in safe work
environments.

PEINU Vice-President, Tara
Ferguson addresses the
crowd of over 200 RNs at
the AGM banquet.

In Solidarity,

Mona O’Shea, RN
PEINU President

President, Mona O’Shea with RN Brandi Martin and
QEH Local President, Jenny Green. Brandi gave a
presentation about “Nursing the Future” at the
2014 AGM .

2013 Retirees were honoured at the 2014 AGM Banquet.
ONA President, Linda HaslamStroud made a speech to the
delegates at the PEINU AGM.

PEINU members enjoying the 2014
AGM banquet at the Delta Prince
Edward convention centre.

PEINU members, along with Brenda Worth, Chief Nursing Officer, in attendance
at the 2014 AGM and wearing their “I am a proud Registered Nurse” t-shirts.

NLNU Members Ratify New Provincial
Collective Agreement
Friday, June 13, 2014

Members of the Newfoundland and Labrador
Nurses’ Union (NLNU) ratified their provincial
Collective Agreement reached in May with 97% in
favour of the agreement.
“After a long negotiation process, we are pleased
to have established a collective agreement that
Registered Nurses support,” said NLNU President,
Debbie Forward. “Our negotiations team worked
hard to achieve the best agreement possible in a
challenging negotiations climate. The result was
an agreement that acknowledges the priorities of
Registered Nurses and provides new supports in
areas of RN education and leadership.”
Highlights of the new collective agreement
include:
• A four-year collective agreement for the period
of July 1, 2012 through June 30, 2016. Salary
increases of 2% effective July 1, 2014 and 3%
effective July 1, 2015.
• A cash signing bonus of fourteen hundred dollars ($1,400) for full-time employees, prorated
for those working less than full-time hours.
• No concessions.
• Significant new investments in professional
development and leadership.
• Language to reserve the standardized uniform
colour of white top and black bottom for Registered Nurses, plus an agreement that future
orders of employer supplied uniforms, other
than scrubs, will be in the RN colours.

National Nursing Week Theme Contest
National Nursing Week 2015 – May 11-17
Use a little NNW ingenuity to win cash! CNA
needs your help to create its next National
Nursing Week theme. Suggestions should reflect the values of the profession and the contributions of nurses across the various domains
of practice in all jurisdictions.
Past themes include:
Nursing; A leading force for change.
You think you know nursing? Take a closer look.
Nursing: You can’t live without it.
Every idea is welcome, and if yours is chosen
you’ll get $200, plus full bragging rights for the
two years CNA uses the theme (2015-2016).
To enter, e-mail your suggestions to your
opinion@cna-aii.ca by the submission deadline
at midnight EDT, Friday, October 24, 2014.
If you already submitted a theme idea prior to
the start of this contest, please resubmit it for
inclusion in the contest.

This Collective Agreement will be in place until
June 30, 2016 and applies to approximately 5,700
Registered Nurses in Newfoundland and Labrador.

NLNU members dressed in their white
and black uniforms

A group of RNs attending a National
Nursing Week 2014 event which starred
Island comedian, Patrick Ledwell and was
sponsored by PEINU.

Changes to Education Fund Explained
The PEINU Education Fund is a collectively bargained
benefit that is accessible by all PEINU members. The
monies for the fund are negotiated between the Union
and the Employer. The amount deposited into the fund
annually by the employer has been the same for the
past three years - $300,000 per year in accordance with
article 28.6 of the Collective Agreement.
The fund is jointly administered by a committee made
up of representatives from both the Employer (Health
PEI) and PEINU members who are front line nurses.
Currently, the chair is a PEINU member, Blair MacDonald. The PEINU President and Executive Director also participate on the committee. Lloyd Adams
is hired by the committee to administer the fund. He
processes applications following the guidelines that are
set annually by the committee and he monitors and
reports to the committee on the usage of the fund on a
monthly basis.
Throughout the years, the committee has had to make
adjustments to the fund guidelines to try and ensure
members have access to support their education needs
throughout the entire fiscal year. These adjustments
have been made after careful review of the statistical
data showing the use of the fund by the members in the
fund’s previous fiscal year.
The Ed Fund supports members by offering financial
assistance to help cover registration costs for educational opportunities and also to help cover the cost of
salary replacement for members who are backfilled at
their worksites on days that they attend courses. Over
the past few years, PEINU members have been accessing the fund in greater numbers and for greater
amounts. For example, the number of members accessing the fund has been steadily increasing. There
has been a 46% increase in the number of approved
applications since 2009. Expenditures from the fund
have continually exceeded the $300,000 allotment since
2010. As well, with increases in salaries over time, the
cost of salary replacement has also increased. So too
have registration fees for educational opportunities.
As the number of applications continues to rise, and
as the Employer continues to significantly limit the
amount of educational funding it directly provides to
employees through its own unit/worksite education
budgets (if such a budget exists), this has increased the
usage of the fund.
The fund’s fiscal year runs from July 1st to June 30th.
At the end of each fiscal year, the committee reviews
the previous year’s usage and the financial status of
the fund. This past June, when the committee met, it
reviewed the data and determined that usage went be-

yond the annual allotment of $300,000. Fortunately,
the fund was still able to support the members’ usage
this past year due to a financial cushion that has accumulated over the past several years from budgeted but
unclaimed salary replacement costs (when a member
is either not replaced or the employer does not claim
the amounts within the allotted time frames). In years
when there has been a surplus at the end of June, these
monies have been put aside to be accessed when the
annual allotment is fully used before the end of future
fiscal years. The most recent year is one such year.
Although the audit will not be completed until the
Fall, it is estimated that the Fund will have spent well
in excess of its annual $300,000 allotment. This will
mean a large portion of the financial cushion that has
accumulated over the years when the annual allotment was not totally used, will now be used to cover
this previous year’s expenses.
In order to keep the fund viable and accessible to
members throughout the next fiscal year, the committee saw that changes to the fund guidelines were
needed. The committee did not want to be faced with
a situation that it experienced almost a decade ago
when access to the fund was cut off before the end of
the fiscal year and PEINU members where told the
fund had run dry.
As a result, the committee felt that by reducing the
number of salary replacement hours from 15 to 11.25
hours per year, the fund could continue to support the
volume of applications. The maximum direct reimbursement amounts for registration/accommodation
will remain the same at $700. In order to ensure the
fund remains accessible throughout the fiscal year,
the committee will strictly follow the guideline that
the fund will be divided into two amounts - $180,000
of which is accessible in the first six (6) months and
$120,000 in the last six (6) months. The 60/40 split
was determined considering statistical data showing
usage by the members and the timing of longstanding
courses.
The committee will continue to monitor member
usage throughout the fiscal year in order to ensure
its viability. Information updates will be provided to
the membership when and if further changes to the
guidelines are needed.
Outside of the Education Fund, PEINU does use
$14,000 of its annual budget to directly support member educational needs by offering Union Bursaries.
This year PEINU increased the number of Union bursaries from 15 to 20, with a dollar amount of $700 per
bursary. The deadline for application is Sept 30th. You
can view the details on the PEINU website.

Member Handbook
Enclosed in this package is a booklet that is intended to
serve as a guide to PEINU members and to emphasize
the purpose and importance of a union for Registered
Nurses in PEI. The booklet includes the following
topics:
•
•
•
•
•
•
•
•

Why a Union?
About PEINU
How PEINU works for members
Board of Directors, Locals, Provincial Office,
Your role in the Union
Member Services
Education
Affiliations
How YOU can make a difference!

A Bold Vision: Women’s Leadership Conference
2014 is a historic year on PEI as we celebrate the 150th anniversary of the 1864 Charlottetown Conference and
the resulting visions that led to the formation of our great nation - Canada. The Charlottetown Conference was
a meeting that enabled 23 men to build working relationships and share conversations about what our country
could be. A Bold Vision wants to know, what do 23 women envision for our country for the next 150 years?
Diverse Voices in Women’s Leadership
In 2013, A Bold Vision began its Canada-wide search for 23 women visionaries with an open nomination process. This resulted in 217 nominations of women leaders from every province and territory. From there, 23
diverse visionaries, who are some of Canada’s most successful women leaders, were selected to be part of this
historical event.
As part of A Bold Vision, the 23 visionaries will participate
in a Women’s Leadership Conference for both established
and aspiring leaders, develop a Share Vision statement
which will be revealed during a public session and craft
their individual vision for Canada’s future that will be captured in a published Anthology.
Participating in this conference from September 24-26 will
be some of the most prominent women leaders in Canada,
as well as many influential and aspiring Canadian women
leaders. Hailing from many different sectors and regions
in Canada, 180 attendees represent a variety of recognized
companies, government offices and non-profit organizations. Also in attendance will be local, regional and national
media and special guests.

Catherine Ronahan, Women’s Network, PEI accepts a
$1,500 donation from President, Mona O’Shea. PEINU
is proud to be a sponsor of this unique,
once-in-a-lifetime event!

Some Entries from the “Wear White” Photo Challenge!

RNs Lydia Cahill and Stacy
Chaisson, Souris Hospital

RNs Jean Murphy and Lisa
McEwen, Same-Day Treatment
Unit, ACC at the QEH

RNs at PCH - Courtney
Lowther, Sheila Wallace and
Kim MacKinnon

RNs at QEH Endoscopy: Carla Martin, Kathy
MacDougall, Judy MacNevin, Paula Triantafillou.
Back row: Candi Mackey.

RNs Denise Morell, Eunice Hodgkins and
Janelle Carmichael, PCH Maternity. Newborn “Ellie”, daughter of RN, Cheryl Sharpe

RNs Julie Connors MacDonald, Kim Jay,
and Patti Woodside working in Long
Term Care at Summerset Manor

RNs, Nichole McNeill and Jillian MacArthur, PCH
Maternity. Newborn “Ellie”, daughter of RN,
Cheryl Sharpe

RNs at PCH MCCU - Jenna
Palmer and Carolyn Muttart

RNs, Amanda
Simmons, Krista
MacKenzie and
Torri Butler at PCH
MCCU.

RNs, Susan Moore and Kathleen
MacDonald, Pre-Surgery, QEH

Deadlines for Bursaries Approaching
PEINU BURSARY: All PEINU members are eligible to
apply for one of twenty (20) $700.00 PEINU bursaries.
Preference will be given to those applicants who have
not previously received a bursary from the Union.
The deadline for applications is September 30th of
each year. Late application or incomplete applications
will not be considered. Applications are available in the
Members Only section of the website under “PEINU
Bursary & Guidelines 2014” and can be submitted to
the attention of:
P.E.I. Nurses’ Union Bursary, 10 Paramount Drive,
Charlottetown, PE C1E 0C7 or Fax: (902) 892-9324
Applications are reviewed by the Executive of the
Union. Only the successful applicant(s) will be notified
by September 30th and posted to the website.
The course of study must occur within the Union’s
current fiscal year (January 1st to December 31st).
CRITERIA FOR ELIGIBILITY:
To qualify for the Union bursary, the applicant must:
1) be a member of the Union.
2) At the time of application, provide evidence of current enrollment, including receipt, into an approved
program of study at the community college or university level.
STUDENT BURSARY: Two (2) bursaries each in the
amount of $1,000.00 will be awarded to children of
PEINU members who are attending a post secondary
institution for study during the 2014 calendar year.
Each PEINU member may submit only one application,
regardless of how many children the member currently has enrolled in post-secondary studies. In order
to qualify, the child must be enrolled in a program of
study at such institution at some time between January
1st and December 31st, 2014 showing proof of enrollment by no later than September 30th, 2014.
The deadline for receipt of applications for the bursaries is October 31st, 2014 at the PEINU office. They
can be submitted to the attention of:
PEINU Student Bursary, 10 Paramount Drive,
Charlottetown, PE C1E 0C7 or Fax: (902) 892-9324
Members whose children are bursary recipients will
be advised in November, 2014. The bursaries will be
awarded in person in December, 2014. Please note that
only those members whose children have been awarded bursaries will be contacted.

INTERNATIONAL NURSING BURSARY: All PEINU
members are eligible to apply for one of two (2)
$500.00 bursaries being offered to members who have
travelled outside Canada for the purpose of International Nursing Endeavors.
Deadline for application is December 1st, 2014. Late
applications or incomplete applications will not be
considered. Applications are available on the PEINU
website (www.peinu.com) and can be submitted to the
attention of:
P.E.I. Nurses’ Union International Nursing Bursary
10 Paramount Drive, Charlottetown, PE C1E 0C7 or
Fax: (902) 892-9324.
Applications will be reviewed by the Executive of the
Union. Only the successful applicant(s) will be notified
by the end of December, 2014.
The international nursing mission endeavor must occur
sometime within the 2014 calendar year (January 1st to
December 31st). Successful applicants will be asked to
submit a written report to the PEINU provincial office
(office@peinu.com) detailing their experience.
Preference will be given to first time applicants.

PEINU New Member Kits

Kits for new PEINU members can be picked up at the
provincial office during regular hours. They contain
relevant information about PEINU as well
as some “goodies”!

Is your contact info up-to-date?
If your mailing address or any other contact information
has changed recently, please contact the PEINU office
and let us know. (PEINU does not have access to the employer’s groupwise email list, but we are developing our
own database). Also, there is a mail DROP BOX to the
right of the front door of the PEINU office. If you need to
leave an envelope at the office outside of regular hours
(Monday to Friday, 8 a.m. to 4 p.m.), please feel free
to leave it here.

@PEINursesUnion
@MonaOShea

www.peinu.com

Maternity Leave, “Top Up” Benefits and Seniority Accumulation
For members in “baby” mode, Article 29 addresses the
obligations of both the employer and the employee when
it comes to maternity/parental/adoption leaves. It also sets
out how the top up benefit may be claimed and how it is
calculated.

not be considered a complication that allows the member
access to sick leave. It would allow the member access to be
considered for accommodation into different hours/work,
provided the changes did not place undue hardship on the
working conditions of co-workers.

If you or your partner are expecting a baby or you are
adopting, there are a few important pieces of information you need to know. The Canadian government obliges
all employers to grant employees up to one year of unpaid
leave to care for their new born or newly adopted child.
Article 29.1 provides language to support this obligation.
Health PEI must grant PEINU members leave without pay
for a period of up to 52 consecutive weeks as maternity,
adoption or parental leave.

Once you have commenced your leave, you may be able to
top up benefits that are set out in Article 29.5. They are
only available to permanent employees. You must provide
your payroll clerk proof that you have applied for and are
eligible to receive maternity and/or parental benefits under
the provisions of the Canadian Employment Insurance Act.
Once this proof has been provided, the employer will start
the process of paying the supplements to the E.I. benefits –
otherwise known as “top up” – for a total of 15 weeks. The
allowance will be equal to the difference between the E. I.
Benefits received and 85% of your regular weekly rate of
pay prior to commencing your leave. If you are a full-time
employee, the determination of this rate is straight forward
– as your regular weekly rate of pay is determined based
upon your bi-weekly pay for regular work hours divided by
2. Premium pay, statutory holiday pay, and overtime pay
are not included in the calculation.

PEINU members who wish to access the maternity leave
provision must notify the employer not later than the 20th
week of their pregnancy as to the anticipated commencement of the leave and also the return date. The intent is
that a member will offer up a start date that is either their
due date, or shortly before their due date, as the leave clock
starts ticking the day it is commenced – NOT the day the
baby is born. Members who choose to start their maternity
leave in advance of their due date will have that time deducted from the 52 week leave period.
Article 29.3 talks about sick leave due to pregnancy complications. Prior to starting one’s maternity leave, if an
employee experiences pregnancy complications that prevent the employee from performing her regular duties as
an RN, the employer will grant the employee access to sick
leave. This leave may be paid sick leave if the member has
accumulated sick time in their sick bank or may be sick
leave without pay if the member does not have time in
their sick bank. The important thing to remember is that
pregnancy IS NOT considered an illness and so the request
for sick leave must be supported by medical evidence from
your treating physician that indicates there are actual medical complications associated with your pregnancy that are
preventing you from working. If the information coming
from your physician does not provide clear evidence as to
existence of a complication that cannot be accommodated
through a change in your work duties/hours, then the
employer has the right to ask for detailed clarification from
your physician as to what duties of your position the pregnancy complication prevents you from doing.
You should also be aware that Article 29.4 provides the
employer with the right to require you to commence maternity leave if the state of your health becomes incompatible
with the requirements of your job, provided the employer
cannot find you suitable alternate temporary employment.
This means that the commencement of your 52 weeks could
be at the employer’s choosing if, as a result of your pregnancy, you are unable to do your regular duties and there
are no alternate temporary duties available. To clarify by
example, the normal progression of a pregnancy may involve the employee becoming tired more easily. This would

If you are a part-time employee, the determination of this
rate is calculated based upon the AVERAGE weekly salary
earned in the 20 weeks prior to the commencement of your
E.I. claim. When calculating the average weekly salary, the
employer does NOT include overtime hours, but would
include extra shifts picked up at the regular rate of pay
up to 100% in any one pay period. It also does NOT include overtime or stat holiday TIL that has been previously
banked and is later added to that employees pay cheque in
order to increase their regular bi-weekly income in a subsequent pay period.
Lastly, seniority DOES continue to accumulate while a permanent member is on maternity/parental/adoption leave –
for up to 52 weeks. If you want to extend your leave beyond
52 weeks and the employer approves your request, this is
not considered part of your mat/parental/adoption leave
under Article 29 and your seniority will no longer continue
to accumulate – but will be suspended at the hours accumulated during the Article 29 leave, until your return from
leave. The calculation of seniority hours is based upon your
normally scheduled hours of work. For both full and parttime employees, this is your minimum employment guarantee. If you own a full-time position, you will accumulate
1950 hours seniority in the 52 weeks of leave. If you own a
50% position, you will accumulate 975 hours of seniority in
the same time period, regardless of whether you “normally”
pick up extra shifts beyond your minimum guarantee.
One final piece of information to consider – an employee
on maternity/parental or adoption leave may opt to continue cost sharing payments for their Public Sector Group
Insurance Plan benefits with the employer. Any questions
regarding E.I. benefits should be directed to your worksite
H.R. staff person or directly to Service Canada.

Check Your Pay Details! Errors happen!
While it is the employer’s obligation to pay you correctly, it is also your obligation to check your pay details to ensure that errors have not been made. Errors can and do happen. They can only be addressed
if you identify them to your payroll staff person in a timely fashion. The onus is on YOU, as a Health
PEI employee, to ensure that each bi-weekly payment includes the appropriate hourly pay, premium
pays (shift premium, weekend premium, senior nurse premium), holiday pay and/or overtime pay. Your
pay details also provide you with details of your various “banks”. These should be monitored closely to
ensure they are being credited appropriately and that deductions are occurring correctly. ESPECIALLY
around the beginning of April in each year – the beginning of the Employer’s fiscal year, when all banks
are adjusted in accordance with PEINU contract provisions for carry over.

Senior Nurse Premium – Apply on time!
Are you receiving your Senior Nurse Premium? Article 10.7 provides that permanent PEINU members
who have 25 years or more of service as a Registered Nurse shall receive a 3% premium on top of their
regular wages. In order to qualify for this premium you must complete and submit the appropriate application to your payroll/human resource staff with your manager’s signature on the form. Once your
application is processed, you will never need to apply again so long as you maintain your permanent
status with Health PEI as a PEINU member. The premium is identified on your pay information similarly
to other premiums. It is calculated at the rate of 3% on top of all regular hours worked. As pyramiding of premiums is not permitted under the collective agreement, it is not calculated on top of overtime
hours. It is YOUR RESPONSIBILITY TO DETERMINE WHEN YOU REACH YOUR 25 YEARS OF SERVICE. The
employer does not have access to this information. You can only receive the premium after you have
applied and on a go forward basis.
THE ONUS IS ON YOU TO APPLY AS SOON AS YOU QUALIFY! Payments will only commence after the
application has been processed and should be on the next full pay period following your application.
Payments WILL NOT BE PROCESSED RETROACTIVELY to the date you reach the 25 year mark - so apply
early. FORGETTING WILL COST YOU MONEY! Keep a copy of your application for your records and to
ensure proof of application. It is wise to check your pay information after applying to ensure the premium is being paid AND is being paid correctly. Any questions on the application process or the premium
itself may be directed to the Union and/or to your Payroll/Human Resource staff.

Prince Edward Island Nurses’ Union
It is more important than ever that Islanders
understand why we celebrate Labour Day and
why there is a need for a strong labour
movement and protection of workers’ rights.

RN

REGISTERED
NURSES
PEINU made a recent donation to the PEI Health
Coalition in support of their various activities.

Registered Nurses are part of the labour
movement, to ensure that our patients get the
care they deserve but also that all workers,
including nurses, are treated fairly. We are part
of the labour movement because we know that
when we work together, as a community, there
is nothing that we cannot accomplish.

Irreplaceable Leaders in Health Care
Labour Day 2013 print ad that was published in
The Guardian, Journal-Pioneer, The Eastern Graphic
and West Prince Graphic (size: 6 x 4.125)

Photos from the CFNU Premiers’ Breakfast Meeting
This event was organized by CFNU and took place
during the Council of the Federation Meetings in
Charlottetown, August 27th.

Save the Date! Fall Education
Day is November 26, 2014
Topic: The Legal Realities of the RN
This course will introduce participants to the legal
responsibilities, rights and standards developing for
the nurse. As well, participants will discuss nurseunion related legal issues including work situation
reporting systems, computer law and labour law.
This course will also examine the various judicial
proceedings in which a nurse may become a
participant.

Negotiations Update
The PEINU and Health PEI negotiations
committees met over four and a half days in June
to commence the collective bargaining process.
Proposals were exchanged and dialogue began on
working towards a negotiated agreement for all
PEINU members. While progress was made, there
is still much work to be done. More meeting dates
have been scheduled in October. We will continue
to provide general updates as the process unfolds.

Presenter: Jan Borrowy
Jan Borowy’s practice areas include labour
relations, human rights, pay equity and
professional regulation.
Jan brings to her practice a longstanding commitment to the promotion of workers’ rights and human
rights. Her experience gives her an understanding of
the importance of a clear strategy in union negotiations, campaigns, strikes, organizing and educational
programs.
Jan has worked at the Ontario Public Service Employees Union where she advocated for workers in
the Ontario Public Service, community colleges,
health care and community agencies. Jan is the
former Research Co-ordinator at the International
Ladies’ Garment Workers Union, where her work
focussed on a campaign for fair wages and working
conditions for garment home-workers. She further
developed her advocacy skills as the Worker’s Rights
Community legal worker at Parkdale Community
Legal Services. Jan has been a guest speaker and
workshop leader on numerous occasions at the
Canadian Labour Congress and the Ontario
Federation of Labour.
Jan is a member of the
Canadian Association
of Labour Lawyers and
the Canadian and
Ontario Bar
Associations.

Negotiations Committee: Tara Ferguson, Elaine Betts, Blair
MacDonald, Mona O’Shea, Robin Dunn, Fran Galcyzinski,
Barbara Brookins, Doreen Wyand and Jenny Green. Missing
from photo are Zellah Johnston and Kim Jay.

UPDATE ON THE BETTY MACFADYEN
AWARD:
The Betty MacFadyen Award will be awarded
during the Fall Education Day on November 26th
instead of at the AGM this year.
In 2005, PEINU presented the first recognition
award to a member for their contribution to the
Union. This award is now presented annually
to a PEINU member who has been recognized
as a champion of nursing issues through their
involvement in the Union.
Please call 892-7152 or toll free 1-866-892-7152
or email the PEINU office at office@peinu.com
with your nominee and an explanation of why
you are nominating that member. Applications
are available from the Provincial Office and
the deadline for submissions/nominations is
November 3, 2014.

Registered Nurses

Mary MacDougall, RN Long Term Care
A graduate of the PEI Hospital’s class of 1968, Mary
McDougall, RN attended her 45th reunion last fall – a
momentous occasion she had the pleasure of celebrating with 19 of her nursing classmates. The majority of
her colleagues are now retired with some still being
called back to work casual shifts. But Mary, who says
she is nearing her retirement, is still working 4 days a
week as an RN Supervisor at Colville Manor in Souris,
the position she has held for the past 38 years.
“We RNs can’t say ‘no’”, she says with a chuckle. “It’s just
our nature. When we’re called upon to do a job, we step
up and help.”
For Mary, being a Registered Nurse in a Long Term
Care facility is a role that has always proved very fulfilling and rewarding, but has not been without its
challenges as well. The role of the Registered Nurse in
long term care has changed over the years. Currently
Colville Manor houses 52 residents and 1 RN is responsible for the entire facility at any given time. Mary
says the acuity level of most residents is very high and
the nursing workload is much heavier compared to
decades past. Residents are entering the facility with
multiple conditions and most are unable to do daily
tasks for themselves.
Despite the growing challenges, Mary’s love for the
long term care environment has endured. Her first job
in Pediatrics and Emergency lasted 7 years before moving to “the country” when a job opportunity became
available at Colville Manor. Upon taking this position,
she soon realized that she thoroughly enjoyed caring
for the elderly.
“They have so many stories to tell!”, says Mary.
This self-assured lady with a warm smile and gentle
demeanour wishes she could more easily stay on top
of what’s going on with all residents at any given moment. The new Colville Manor, which opened in 2012
is a beautiful, spacious, bright and modern facility that
is designed to make residents feel at home. There are
4 households with 13 residents in each. Everyone has
their own private bedroom and washroom and every
household has a kitchen, dining room, living room,

fireplace and sunroom available to residents and family. The spacious design also means that caregivers
have to do plenty of walking and residents must wait a
little longer than before for a nurse or other healthcare
provider to reach them. Mary says she is not opposed
to change, but would prefer to see changes put in place
that benefit the sick rather than make it more difficult
for RNs to care for them. She wants to be “right there”
with the residents, helping them in any way that she
can and as soon as she can.
One of the positive aspects of the new manor in Souris
is that it’s a place where the people all know each other
and where the same supervisors have been in place for
a number of years.
“I like working with everyone and we have almost
become a family in a way. We can sit down and chat
about politics and religion or whatever comes up. It’s
very comforting to work in a small community where
people know you.”
It must also be very comforting for the residents she
cares for, knowing that Mary is kind, compassionate
and respectful toward them. She is also very knowledgeable and strives to keep her expertise current. She
recalls a time when computers were introduced into
her every day work routine. Charting with paper and
pen became a thing of the past and nurses had to adapt
to the technology. She jokes that she and many of her
colleagues thought they would have to retire because
they felt the unfamiliar computer system was too difficult to learn. But, they stuck with it and did whatever
was necessary to learn a different way of doing things
until they felt comfortable with this new aspect of their
work.
When she’s not taking care of the residents at Colville
Manor, Mary enjoys riding her bike, quilting, staying
active in the community and her church. She treasures
time spent with her husband, daughter and 19-year-old
grandson.

