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Nurses Leading for Care, Not Cuts
There is no question that it is a challenging time to 
be a nurse or health care worker. Across the country, 
nurses are on the frontlines of regressive cutbacks 
and policies that are making our workplaces even 
more violent and stressful, while hurting our patients 
and communities. 

Yet I firmly believe there is so much to be hopeful 
about. The strength and passion Canada’s nurses 
show as they confront these challenges everyday, and 
push back against them, is nothing short of inspiring. 

At the national level, we have made important strides 
towards building better and broader public health 
care and safer, healthier workplaces for all nurses 
and health care staff. This newsletter contains some 
highlights of our efforts and achievements over the 
past few months. From an energizing convention in 
Fredericton, to groundbreaking research on nurse 
stress and powerful advocacy during the federal 
election, there is much for us to be proud of. 

Together, we are having an impact and on our patients, 
our workplaces and our governments.

We simply can’t stop now. As I have seen time and 
time again, when the going gets tough, the nurses get 
going. 

Nothing makes me more proud than being a part of 
our national movement of nurses unions. Thank you 
for everything you do each and every day. 

In solidarity always,

Linda Silas, 

President, CFNU

CFNU
REVIEW

FALL 2019

WHAT’S INSIDE

Biennial Convention

Presidents’ Address

Plenary Panels

Convention Rally

Advocacy Update

Federal Election

Nursing Outlook Survey

2

3

4

5

6

7

8



201 9  B I E N N I A L  CO N V E N T I O N
Canadian Federation of Nurses Unions

We came. We danced. We marched. More than 900 nurses from across Canada gathered in the Fredericton 
Convention Centre this past June for the 2019 CFNU Biennial Convention hosted by the New Brunswick Nurses 
Union. This year’s theme, LEAD, emphasized the leadership of nurses in patient advocacy and the promotion 
of public health care; a vital message before entering the 2019 federal election.

Two particularly proud moments for the CFNU were the workplace violence press conference and the Choose 
Care Not Cuts rally. These moments of solidarity and union strength prove the influential ability nurses have to 
be leaders. We hope delegates left feeling fired up and ready to take action as we fight for a brighter future 
for Canada’s health care system. 

Moving forward, the Saskatchewan Union of Nurses is very excited to be hosting the 2021 CFNU Biennial 
Convention in Saskatoon. We look forward to welcoming you to beautiful Saskatchewan for yet another 
fantastic CFNU convention, packed with Saskatoon jam, engaging activities, and empowering lessons. 

See you June 7-11, 2021!

Thank you!
Merci! 

Miigwech!
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Linda Silas opened day four of convention with a 
rousing call to action during her president’s address 
to delegates, urging them to get involved in causes 
that require our immediate and close attention. Silas 
covered a wide range of topics including condemning 
the violence nurses face across the country, as well 
as speaking about the updates in pharmacare, the 
introduction of Bill S-252 (The Voluntary Blood 
Donations Act) and lots more. You can watch the full 
the speech on the CFNU Facebook page at
facebook.com/nursesunions.

PRESIDENTS’ ADDRESS

Safe staffing, violence in the workplace, pharmacare, 
equity and inclusion, utilizing nurse practitioners 
to alleviate strain on the system – these are true 
game-changers for the future of health care. Back 
by popular demand, your CFNU National Executive 
Board spent part of day four discussing these key 
issues facing nurses across the country. Watch the full 
panel discussion on the CFNU Facebook page at
facebook.com/nursesunions.

EXECUTIVE BOARD PANEL

CFNU President Linda Silas

Bread & Roses Award WINNERS 
The CFNU’s Bread & Roses awards were bestowed on our new recipients during this convention. The phrase 
“bread and roses” traces its origins back to the successful 1912 textile strike in Lawrence, Massachusetts. The 
strike was largely led by women; the strikers’ demands for fair pay and dignified working conditions were 
summed up in the slogan; “We want bread, and roses too!” Congratulations to the 2018 and 2019 Bread & 
Roses recipients and thank you for your outstanding contributions to advocating for issues important to 
nurses.

The CFNU National Executive Board discussion panel, The Game-Changers

Watch these sessions at 
facebook.com/nursesunions

Second Vice-President,
United Nurses of Alberta

Daphne Wallace Hassan Yussuff
President, Canadian 

Labour Congress

Mona O’Shea
President, 

P.E.I. Nurses’ Union

Kat Lanteigne
Co-founder and 

Executive Director, 
BloodWatch.org
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NURSE STAFFING PANEL: 
THE SHORTAGE IS REAL

Safe staffing saves lives. Yet, according to the five 
experts who made up the international panel for the 
plenary session on safe staffing, say it is the single 
biggest issue facing nurses across the world.

Unfortunately, Canada has been slow to recognize the 
need for safe staffing levels. To make matters worse, 
Canadian-based research on staffing is lacking. 
Recognizing the gap, the CFNU has commissioned a 
national study led by Dr. McGillis Hall, an expert in the 
field. According to her, nurses’ top concerns include 
burnout, nurse dissatisfaction and short-staffed 
hospitals. There’s also a strong concern for new grads 
entering the workforce. For more information, and to 
participate, see page 8.

“We see mortality going down when 
you have to take care of fewer patients. 

Staffing levels really save patients’ lives. ” 
- Dr. Sermeus  

plenary panel highlights

2019 healthy walk

CLIMATE CRISIS PANEL:
WE CAN ALL PLAY A ROLE

Research. Hope. Action. During a plenary session on 
climate change and health, Wanda Martin (RN, PhD), a 
professor at the University of Saskatchewan’s College 
of Nursing and Dr. Courtney Howard, Canadian 
Association of Physician for the Environment 
presented the disastrous effects of the climate crisis 
on public health, while also advocating for nurses to 
use their unique position of trust within the health 
care system to inspire action. “Nurses are a trusted 
voice in health care,” said Martin. “We all can play a 
role.”

“It’s important that nurses everywhere be 
prepared for the impacts of the climate crisis.”

 - Wanda Martin (RN, PhD)

Martin is also the co-author of CFNU’s discussion 
paper on climate change, Climate Change and Human 
Health: It’s time for nurses to act; now available on 
the CFNU website (nursesunions.ca/research). The 
report outlines the scientific, human health and public 
policy implications of the global climate crisis and why 
nurses must use their voice to demand real action.

The CFNU new history publication, 
Taking Our Place: Stories from 
Leaders of Canada’s Nurses Union 
Movement, was launched at the 2019 
convention. Through interviews with 
current and former leaders, journalist 
Ann Silversides has chronicled 
Canada’s nurses unions rich history 
of advocating for our patients and 
our profession. Since 1981, we have 
been united in solidarity to create 
positive change, and improve and 
protect public health care in our 
country. Learn more about our 
roots on the interactive timeline at: 
nursesunions.ca/our-story.

history project launch
At convention we launched Cards 
Against Inequity, a new discussion tool 
as part of CFNU’s Equity and Inclusion 
toolkit which provides resources to 
support CFNU, member organizations, 
and individual members to grow and 
expand our advocacy. The Toolkit 
contains a range of materials, including: 
FAQs, an introduction to using equity 
lens, a glossary of inclusive language, 
an organizational scan checklist, an 
event accessibility checklist, sample 
workshops, and sample policies/
position statements. Access the full 
toolkit at: 
nursesunions.ca/research/equity 

equity toolkit launch

NEW FROM THE CFNU!
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RALLY AND ELECTION CAMPAIGN LAUNCH: choose care not cuts

Nurses won’t tolerate any more attacks on public 
health care and are making their voices heard at the 
ballot box. That was the message nurses brought to 
the steps of the New Brunswick legislature during the 
rally on the last day of convention.

The march began in downtown Fredericton and 
weaved around several city blocks before arriving 
at the New Brunswick legislature. Speakers kicked 
the rally off by condemning the attacks on collective 
bargaining in New Brunswick. After the election 
last fall, the newly elected Conservative provincial 
government led by Premier Blaine Higgs wasted no 
time in waging their attacks on unions.

Provincial nurses union leaders spoke about health 
care cuts happening in their respective provinces 
under conservative governments. Silas concluded the 
rally by reminding nurses of the importance of getting 
involved and making our concerns heard.

“We need to take care of our seniors. We need to take 
care of our children,” said Silas, “At both ends of the 
spectrum, Canada’s nurses are going to be speaking 
for everyone, because everyone in this country 
counts.”

WORKPLACE VIOLENCE press conference: enough is enough!

On the convention day two, the National Executive 
Board held a press conference calling on federal and 
provincial governments to take measures aimed at 
ending violence against health care workers.

“Violence against health care workers and especially 
nurses is increasing and becoming more severe,” said 
CFNU President Linda Silas. “This is a national problem 
that transcends provincial boundaries; all levels of 
government have a responsibility to take measures 
to protect health care workers in their workplaces.”

Violence in the workplace is unacceptable; the 
safety of frontline nurses and health care workers is 
non-negotiable. We need to ensure that the proper 

resources are available to treat potentially violent 
patients – that’s not being disputed. But we also 
need to implement common-sense security measures 
to protect nurses and create a safe environment 
conducive to quality patient care.

Nurses are calling for specific legal measures, such 
as support for Bill C-434, which would provide 
courts with the power to toughen sentences on 
those convicted of assaulting health care workers. 
They have also called for funding to address staffing 
shortages, strengthen security, improve training at 
health facilities, and gather more data on violence in 
the health care sector across Canada.
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July 2019 - Linda Silas, CFNU President speaking at the premiers’ 
summit about violence in health care.

HISTORIC VIOLENCE REPORT

In June 2019, the parliamentary health committee 
issued a historic report regarding the violence 
epidemic in health care. Thanks to the tireless 
advocacy of Canada’s nurses, the federal government 
now has a blueprint for leadership and action to work 
with provinces in tackling this crisis head-on. 

This report is the culmination of two years of the 
CFNU advocacy repeatedly raising the alarm to grab 
parliamentarians’ attention. After months of study 
and over a dozen witnesses, the health committee 
issued a report that echoed many proposals brought 
forward by Canada’s nurses. 

The report’s recommendations include:

• A pan-Canadian framework for violence 
prevention in health care 

• A pan-Canadian health human resources strategy 
to address under-staffing 

• Criminal code amendments to hold perpetrators 
to account and deter violence 

• Better data gathering and tracking on a national 
level 

• New investments in health care infrastructure to 
improve security capabilities in health settings

CFNU will use these recommendations to demand 
action from parliamentarians. 

PREMIER’S SUMMIT EVENT 
EXAMINES WORKPLACE VIOLENCE

The CFNU was in Saskatoon to host a premiers’ policy 
breakfast during the July session of the Council of 
the Federation, a congress comprised of premiers 
from each of Canada’s 13 provinces and territories. 
The CFNU’s National Executive Board voiced the 
concerns of frontline nurses directly to premiers 
and their officials regarding violence in health care. 
Leading experts were there to expand on the root 
causes of the crisis and present practical solutions, 
including safe staffing policies and better security. 
Many premiers found the information very valuable; 
several follow-up meetings have since been booked.

CFNU was proud to collaborate with the Saskatchewan 
Union of Nurses and the office of Saskatchewan 
Premier Scott Moe to produce this successful event. 
In a short amount of time, CFNU’s activism has helped 
leaders at all levels of government open their eyes to 
the violence plaguing our workplaces.

THE PHARMACARE DEBATE IS OVER

On June 13, the federal Advisory Council on the 
implementation of national pharmacare chaired by 
Dr. Eric Hoskins released its final report. A victory 
for nurses and advocates, the report recommends a 
single-payer, public and national pharmacare program. 
These principles align with the vision that Canada’s 
nurses have put forward repeatedly over our nearly 
two-decade-long campaign for pharmacare. 

The Council ended the debate once and for all over 
which model of public drug coverage  Canada must 
pursue. Our focus can now shift to the implementation 
of the program as swiftly and effectively as possible. 
Fully implemented, the model of pharmacare 
proposed by the Council would save at least $5 billion 
per year. Everyone in Canada would enjoy the same 
high-quality public coverage for their prescriptions  
regardless of income, job status, age or place of 
residence. 

Yet, more work needs to be done to ensure that our 
vision for pharmacare becomes reality. During the 
election and beyond, it’s vital that Canada’s nurses 
maintain pressure on decision makers to commit to the 
full implementation of the Council’s recommendations. 

ADVOCACY UPDATE
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In the spring, the CFNU launched a national public 
engagement campaign and website to ensure public 
health care remained a top-of-mind issue during 
Canada’s federal election.
 
The campaign called on politicians and election 
candidates to “Stop Pretending” our health care 
system isn’t under attack from cutbacks, underfunding, 
and chronic short staffing. Voters were encouraged 
to “choose care, not cuts” to ensure Canada’s public 
health care system works better for everyone.

The campaign and its online tools were designed to 
make it easy for nurses and members of the public 
to advocate for candidates of all parties to commit 
to investing in the Canada’s health care system. 
The website, StopPretending.ca, enabled users 
to email their candidates asking them to commit 
to upgrading health care. It also included media 
resources, background information, resources to 
meet with candidates, party platform information 
and more. Thousands of voters sent messages to 
their candidates over the course of the campaign and 
accessed the resources on the website.

The campaign featured a flagship video and 
graphic ads, drawing attention to the five key issues 
highlighted by the campaign: pharmacare, workplace 
violence and staffing, seniors’ care, child care and 
federal health care funding. The ads ran on social 
media, and were viewed more than a million times 
over the course of the campaign.

This advertising was supported by on-going efforts 
to promote health care and comment on political 
party health care commitments. This was delivered 
through social media posting, e-newsletters, a 
live panel discussion of provincial nurses union 
presidents, graphic videos, print materials, a host of 
other resources. The campaign wrapped up with an 
appeal for all nurses and Canadians concerned about 
health care to vote. 

While the election outcome is not known at the time 
of writing this newsletter, nurses unions ran a strong 
campaign to promote investment in health care across 
the country. The CFNU is committed to keeping up 
the pressure for better health care, regardless of 
which party holds the reins of power. 

FEDERAL ELECTION 2019
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MEMBER ORGANIZATIONS GET IN THE LOOP

1. FOLLOW US ON SOCIAL MEDIA

@CFNU
@CFNUPresident 

/NursesUnions

3. DOWNLOAD THE APP 

CFNU Speak Up is our action and activism app 
enabling nurses from coast to coast to receive alerts 
for important actions. 

2. SIGN UP FOR EMAIL UPDATES

NURSESUNIONS.CA

Nurse staffing shortages are becoming an increasingly 
high-profile issue across the country. As we anticipate 
an ageing Canadian population, this situation is 
only set to worsen. Yet to-date there has been no 
national validated survey of nurses that can act as a 
foundation for much-needed health human resources 
planning. For this reason the CFNU is excited to be 
working with a leading nursing academic, Dr. Linda 
McGillis Hall, of the University of Toronto, to conduct 
a national survey exploring how staffing and working 
conditions impact nurse retention and recruitment 
and patient outcomes.

Having clear evidence of issues we know exist in 
every province will help to make the case to decision-
makers that safe staffing and health human resources 
planning is an issue all governments should address.

The Outlook on Nursing survey is open from October 1, 
2019, to February 29, 2020. Please participate by 
taking the 15-minute survey and encourage others to 
do the same. Visit nursesunions.ca/outlook.

OUTLOOK ON NURSING SURVEY | OCT 1, 2019, TO FEB 29, 2020


