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Representing 1,200 Registered Nurses and Nurse Practitioners across PEI since 1974

Home Care ~ Keep it Public! Reductions in ED Service for KMCH

The PEI Nurses’ Union
(PEINU) is extremely
concerned with the
provincial government’s
decision to engage
paramedics, employed
by a private company,
in the delivery of home
care services. PEINU
is apprehensive about
government’s plan for
a number of reasons.
Broadening the role
of privately employed
paramedics may seem like
a prudent, potential costsaving measure. However,
PEINU urge government
and Health PEI to carefully
consider the potential
negative impacts on service
delivery.

The “Mobile Integrated
Health Initiative”, (MIHI) will
utilize paramedics, employed
by a private company, to
deliver home care services
Island wide. Paramedics are
skilled professionals trained
to deal with trauma care
and medical emergencies
outside the hospital. The
ongoing care required by
patients after discharge from
the hospital, falls clearly
within the scope of the
Registered Nurse. Home Care
RNs are patient advocates,
primary coordinators of care
and lead on determining
risk of complications and
progress. RN education and
skills in patient assessment
and intervention are utilized
to prevent adverse outcomes.
Continue on Page 2

Follow us on Twitter

On Tuesday, June 12th, 2018,
Health Minister Robert
Mitchell announced plans
to avoid further emergency
room closures at the Kings
County Memorial Hospital.
The changes announced
include reducing the hours
of operation for the ER
department to 8am- 8pm.
The Minister said, “this is
a way of closing the gaps”.
This announcement, in the
legislature, came as quite a
shock to all staff working at
KCMH.
Prior to this announcement,
there was no consultation
with the front-line RNs, yet
there was numerous meetings
held with physicians. The
lack of communication

peinu.com

from government has left
many RNs feeling frustrated,
undervalued, upset and
fearful of the future for ER at
KCMH.

Health Minister Robert Mitchell
fielded questions from a packed
house in Montague.

Continue on Page 3
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offering select Home Care public
services, articles of disappointment
have been published in our local
newspapers, TV ads were aired and
email requests for consultation
have been sent to the Health
Minister, with no response.

Summer is upon us and the PEINU
staff and the Board of Directors
hope you are able to enjoy some
great summer weather with friends
and family.
The PEINU office has been abuzz
with activity. Since the provincial
government’s announcements of
the recent decrease of KCMH ER
hours and the implementation
of a private company

We know from our Negotiations
Survey this past year, that workload
and the nursing shortage are
critical issues for our members.
Our last round of bargaining was
successful in that it addressed our
members’ priorities, by protecting
and increasing member’s wages to
9.9% over a 4 year period, just to
name one. This Fall, negotiations
will proceed in hopes of achieving
a competitive Collective Agreement
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If your mailing address/
contact information has
changed, please contact
the PEINU office at:

office@peinu.com
We do have an e-mail
database, so if you would
like to be on our mailing list for important
updates, please e-mail
PEINU so we can add you.
If you are no longer a
PEINU member, or are
receiving this newsletter
in error, please contact
the PEINU office at (902)
892-7152 so that we can
update our records.

that is pleasing to all members.
PEINU will continue to monitor,
lobby and speak out about
workplace issues, government
policies, national trends, and
critical health issues. In the
meantime, I encourage each of you
to continue to voice your concerns
with your Local president, at a
Local Union meeting or contact the
provincial office.
I want to thank you for striving to
provide the best quality healthcare
despite the challenging working
conditions.
I wish you and your families an
enjoyable Fall.
Sincerely, Mona.

Home Care
continued
On March 27th, PEINU forwarded 10
questions submitted by Home Care
nurses, to Minister Mitchell. To date,
PEINU has not received a response
despite repeated requests. One could
assume that government does not
have the answers to these questions.
PEINU will continue to pressure
the Minister for responses to the
concerns raised by our members.
It is unacceptable that the
Provincial government is turning
to privatization to resolve funding
challenges. Privatization endangers
our public system of healthcare.
Home Care is a valued Public Service
and it needs to stay Public.

President’s Tour
While I try to plan the president’s
provincial tour during nursing
week, it’s just not possible to
cover all sites in this short
period of time. There are also
facilities and units that require a
security pass, therefore I cannot
enter and require a nurse to
accompany me. Scheduling is
becoming more difficult as every
ones lives get busier. I am still
hopeful to complete the tour
this Fall.
Another great way for the
members to interact with the
president is during a local
meeting hosted by your Local
president. I am pleased to say
that I have attended at least

one of each Local meetings in
the past nine months. If there
are plans for the provincial
president to be in attendance at
your local meeting, whether it’s
to answer questions or provide
pertinent information it will be
on the agenda.
Attending a Local meeting is a
way to be active and engaged in
PEINU’s work. There are so many
ways and options for members
to get involved, at any level,
and to help shape the future
of the organization. We need
your support and you need each
other’s support - you are the
foundation of PEINU.

You Asked.
We Submitted.

PEINU members asked as many as
80 relevant healthcare questions to
the Minister of Health, at the May
2nd AGM. Minister Robert Mitchell
accepted the questions from Mona
O’Shea. PEINU has not received any
response from the Minister.

KCMH Hour Reduction continued
Decisions are being made by this
government without any input
from the front line staff or PEINU,
decisions that will ultimately
affect our members. As one
of the key stakeholders, PEINU
requests that we be part of this
consultation process.
A community meeting held
on July 5th at the Montague
Wellness Center saw a large
crowd in attendance. The meeting
lasted several hours with many
individuals voicing their concerns Mona O’Shea points out nurses are
frustrated and upset that there has
regarding the changes.
been no consultation.

The Minister indicated that
an evaluation will be done in
September.
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NURSE PRACTITIONERS CAN BE
CANADA’S SOLUTION TO HEALTH
CARE GAPS: NEW STUDY
Canada’s health ministers and nurses union leaders
gathered in late June in Winnipeg for the unveiling of a
landmark report from the Canadian Federation of Nurses
Unions (CFNU), entitled Fulfilling Nurse Practitioners’
Untapped Potential in Canada’s Health Care System. The
report includes the results of the largest-ever national
survey of Nurse Practitioners (NPs), shared with policy
makers at the Fort Garry Hotel during the annual Federal,
Provincial and Territorial Health Ministers Summit.
In an effort to understand why Canada has failed to take
advantage of NPs’ full potential, the CFNU commissioned
this study exploring barriers to the retention and
recruitment of NPs. Issues such as limited employment
opportunities, inappropriate remuneration, outdated
funding models, lack of interprofessional collaboration and
legislative/regulatory barriers still negatively impact NPs.

“NPs are the solution to Canada’s
long-standing shortage of primary
care providers, access and wait times
issues, especially within underserved
populations, communities and settings.”

“The findings in this report chart a path
forward for governments to tap into the
potential of NPs and improve access,
from primary and long-term care to
mental health and acute care.”
~Linda Silas, President of the CFNU

“The evidence reveals that NPs
improve access to holistic, costeffective, high-quality care that
reduces wait times and costs
throughout the broader health
system,” said Lisa Little, the study’s
lead researcher. “With a supply
of only about 14 NPs per 100,000
Canadians – one fifth of the per
capita supply in the U.S. – there is
a great potential for NPs to meet
Canada’s growing health care needs.”

“About three million people in
Canada already receive care from
Nurse Practitioners, but more are
needed to meet the needs of the one
in six Canadians without a regular
health care provider, as well as
our aging population and rural and
remote communities,” said Silas.
“Now is the time for governments
across the country to plan for
tomorrow’s health human resource
needs.”

With a 22% pan-Canadian response
rate, the national survey is the largest
NP survey of its kind in Canada,
including NPs from twelve provinces
and territories.

NPs are highly skilled autonomous
practitioners with advanced
education and broad scope
of practice, allowing them to
diagnose, treat, refer and prescribe
medications. NP practice also

4

provides a unique patient-centered
approach that includes health
promotion and patient education.

PEINU New Website Launched
PEI Nurses’ Union proudly presents the newly updated website for 2018
In 2013, a new PEINU website
was launched, after the previous
website was deemed outdated.
After review, it was determined
the website lacked some modern
feature’s of today’s websites. Plans
and preparations for a new 2018
PEINU website has been underway
since Fall 2017.
Many goals have remained the
same, including:
1. To make it easier for members
to use. The new site has easier tabs
to navigate. The main headings
are clearer and features an easier
Member Login section.

2. To allow for more creativity by
the administrator by having the
ability to add timely photos and
new stories to the home page;
and
3. To increase the traffic to the
PEINU website as a service to
members and to help educate the
public on the role of the union
and its members.
PEINU is excited to offer members
the ability to complete valuable
resources such as Forms and
Applications online; while still
allowing for easy printing.

Already a Registered
Member? No Problem!
The update has allowed for all
existing registered members to
have full access to the website
by using the same username and
password used on the previous
website.
On July 1st, 2018, the new website
(www.peinu.com) was revealed.
Watch for important emails sent by
PEINU for upcoming contests to help
celebrate the launch.

Bursary Deadlines ~ Mark Your Calendar!
PEINU Bursary
S E PT

30
O CT

31

Twenty-five (25) bursaries are
available, each in the amount
of $700. These are available
to PEINU members pursing
education per Policy VII-20.
The deadline for submission is

September 30th.

DEC

1

PEINU International
Bursary
Two (2) $500 bursaries are
available to members who have
travelled outside Canada for the
purpose of international nursing
endeavours. The deadline for

application is December 1st.

PEINU Student Bursary

Forms?

Twelve (12) $1,000 bursaries
are available for children of
members who are attending a
post secondary institute during
the calendar year (January 1st to
December 31st). The deadline for
application is October 31st.

Application forms and
guidelines for all bursaries
are available on the
website (www.peinu.com)
and can be submitted

online.
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Successful Uniform Event

PEI Nurses’ Union continues to
promote the “Wear White” campaign by
hosting three Keltic Clothing uniform
showcases.
In May, PEINU members were eligible
to receive one free white RN or NP
embroidered scrub top, labcoat or
warming jacket, of their choosing.

A total of 668 tops were picked up by
members during the three day event.

2,168
White uniform scrub tops, lab or
warming jackets have been claimed
by PEINU members to support the
“Wear White” Campaign.

National Nurses Week Recognition Awards

QEH Marjorie Vessey
Majorie Vessey Award was presented
to Rebecca Doiron RN, for her
contribution to nursing care at QEH.
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PCH Kay Lewis Nursing
Excellence
The Kay Lewis Award was presented to
Heather Arsenault RN for dedicating 50
years of service to nursing.

Emily Bryant Recognition
The Emily A. Bryant Award was
presented to Bernie Campbell RN, for
her contribution to nursing achievements
in the area of mental health.

Have you got an interesting story to tell which we can include in the next newsletter?
Let us know cindy@peinu.com

Eastern Labour School (ELS)

PEINU Nurses
travelled to
Nova Scotia
Nurses gathered in Antigonish
for ELS event, organized by
nurses’ unions in Newfoundland
and Labrador, Nova Scotia, New
Brunswick and Prince Edward
Island. Thirty-one PEINU members
travelled to take part in the
fundamental courses being offered.

PEI WILL HOST
EASTERN
LABOUR SCHOOL
IN 2020!
National Nurses Week 2018

#YesThisIsNursing
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Kim Jay
Local President
kajay@ihis.org
902 888-8310

•
•
•
•
•
•
•
•

Summerset Manor
Wedgewood Manor
Public Health
Home Care
Stewart Memorial Manor
Community Mental Health & Addictions
Haemodialysis
Senior Mental Health Resource Team

East Prince Local Update
The East Prince Local
committee members have
worked diligently to complete
the revision of the local
constitution and bylaws. The
revised document has since been
circulated to the membership.

Member attendance at meetings
has increased over the past
few months. Local officials are
encouraged with this show of
interest. Suggestions to improve
and engage more member
participation is welcome.

Local members can expect a
survey to be circulated within
the upcoming weeks requesting
input, opinions, and suggestions
regarding meeting times,
locations, and membership
activities. There will be a draw of
five names, from the completed
survey submissions, to receive a
$10 coffee card. Members of the
East Prince Local are encouraged
to participate.

During an upcoming Local
meeting, a member will be
selected to attend a provincial
Winter board meeting. Local
members are encouraged
to submit their name to be
considered.

Next Local Meeting

October 10th, 4:30 p.m.
Summerset Manor boardroom

Have you attended a Local union meeting?
If you have, did you speak up?
Have you offered to assist with finding a solution?

Blair MacDonald
Local President
bemacdonald@ihis.org
902 368-5400
•
•
•
•
•
•

Hillsborough Hospital
Richmond Centre
Community Mental Health & Addictions
Public Health
Home Care
Queens Primary Care Network West &
East
• CIS RNs Charlottetown
• Four Neighbourhoods
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Queens Local 10 Update
Queens Local 10 is made
up of approximately 160
Registered Nurses and Nurse
Practitioners.
Some of our worksites have
further divisions including:
Cornwall Health Centre,
Central Queens Health Centre,
Gulf Shore Health Centre, 4
Neighbourhoods Health Centre,
Sherwood Medical Centre,
and Parkdale Medical Centre.
Queens Home Care, Queens
Public Health and McGill
Community Mental Health.
We have 2 - 24 hour facilities
including: Hillsborough
Hospital and Provincial
Addictions Treatment Facility.

This year the Local held an
annual Christmas gathering.
The Local sponsored 8
members to attend the AGM.,
in addition to the 2 sponsored
by the Provincial union. For
the first time, the Local was
able to sponsor one member to
attend the ELS in Nova Scotia.
The Executive will be
reviewing the Local
Constitution over the summer.
We will be holding elections
in the Fall for the positions
of Secretary-Treasurer and
President.

Next Local Meeting TBA

Eastern Kings Local Update
The Eastern Kings Local
celebrated National
Nursing week by having a
dinner at a local pub and
eatery in Souris on May
7th. It was well attended
by both current members
and retirees. Mona was in
attendance. We honoured
retirees from our local,
from the last several years.
We are currently seeking a
secretary. Nominations and
election will take place in
September

New RN position added to
our local - Comprehensive
School Nurse (RN2) for
Morell and Souris family of
schools.

Stacy Chaisson
Local President

stacychaisson@hotmail.com
902 687-7150

•
•
•
•
•
•
•
•

Public Health
Souris Hospital
Home Care
Community Mental Health & Addictions
Health Centre
Colville Manor
Haemodialysis
Infection Control & Employee Health
Nurse
• Comprehensive School Nurse for Morell
& Souris Family of Schools

Former Co-President
Joanne Chisholm took
on the role of PEINU’s
Vice President. I have and
will continue to act as
Eastern Kings Local’s sole
President.

Next Local Meeting
TBA

Many of the worksite issues you face don’t have a simple
solution, but by interacting with other union members, you
can find answers that will either help resolve the issue or
provide you with valuable information.

Southern Kings Local Update Colleen Bacon
Local President

Thanks to everyone.
Montague medical Center
RN’s have recently
completed education training
regarding cardiopulmonary
& mental health topics.

The KCMH infection
control/ employee health
nurse, Liza Townshend,
along with the hospital
dietician, started a
lunchtime walking group.

Montague Family of School
nurses have been working
on new programs for the
upcoming school year.
As well as with working
with younger age groups
in coping skills & partners
within the community with
health promotion.

Next Local Meeting TBA

cjbacon@ihis.org
902 838-0802

•
•
•
•
•
•
•
•

Kings County Memorial Hospital
Riverview Manor
Public Health
Mental Health
Home Care
Montague Health Centre
Senior Mental Health Resource Team
Comprehensive School Nurse for
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Montague Family of Schools

QEH Foundation Telethon

On May 25th, the 22nd annual QEH/Eastlink Telethon
raised $532,496. All proceeds raised throughout
the weekend will be used to fund priority medical
equipment for the Queen Elizabeth Hospital.
In photo: Kathleen MacDonald (left), PEINU Executive Board,
Treasurer; Mary Roberts, PEINU Public Relations Committee
member, and Mona O’Shea, PEINU President were present for the
cheque donation of $500 towards the campaign.

PEINU Betty MacFadyen
Recognition Award

PEINU Betty MacFadyen Recognition Award was
presented to Maria Ward. The award is presented
annually to a member who has been recognized as a
champion in nursing issues through their involvement
in the Union. Blair MacDonald, Maria Ward, Gloria
Walsh and Mona O’Shea stop for a quick picture.
Congratulations Maria!

PEINU Annual General Meeting

Robin Dunn and Karen Judson
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Kevin Ryan and Deepak Thomas

Rosanne Hancock, Stacy Chaisson,
and Kelly Harris.

2017 Retirees Recognized

As many as 200 colleagues and friends celebrated the retirements of
several former PEINU members. In photo: Pam Baglole, Anne Bartlett,
Cindy Black, Sheila Chaisson, Leila Coughlin, Jo-Ann Darrach, Rosemary
Drake, Jane Eyre, Marion Flynn, Arlene Gallant, Pauline Gautreau, Irene
MacIsaac, Elaine MacLennan, Karen MacLeod, Maureen Mason, Edna
McDonald, Debbie Mullen-Campbell, Noella Peters, Barb Strongman,
Donna Walsh, and Maria Ward. Missing from photo: Jane Aitken-Herring,
Cheryl Dawson, Audrey Gallant, Darlene Gaudet, Elsie MacInnis, Donna
MacLean, Sharon MacLeod, Dale Matheson, Beverely Morrissey, Jean Ann
O’Brien, April Qui-Sherry, and Heather Sherren.

CFNU Bursary

Emily Whytock, a student nurse
at UPEI, is the recipient of the
Canadian Federation Nurses Union
Bursary valued at $1000. The
winning essay “What is a nurse?”
was read during the PEINU Annual
Meeting in May. In photo: Pauline
Worsfold (CFNU), Emily, and
Mona O’Shea. The essay can be
found on the PEINU website.

PEINU Evening Banquet

Joanne Chisholm, Danita McInnis,
Joanne McLaughlin, Holly Jennings
and Janet Ching.

Ann Barlett, Jean Murphy and
Shannell MacKinnon.

Rosemary Drake and Mary Roberts.
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PEI Nurses’ Union AGM
Message from the President
At this years AGM, we had almost 100 in
attendance with a notable increase to first time
attendees. The increasing interest shown by the
large number attending is very exciting for PEINU.
The participation shows members are wanting to be
more engaged and participate in the business side
of the Union.

31st Annual
During the business day, we heard from a few out of town
guests, including greetings from NBNU’s Maria Richard and
Pauline Worsfold on behalf of Linda Silas CFNU president.
Updates to the current landscape to the Island’s healthcare
were provided by Minister Mitchell, Department of Health;
Marion Dowling, Chief of Nursing, Allied Health and Patient
Experience, and Robin Leard, ARNPEI president.

The Evening Banquet saw close to 200 attend and
it would be safe to say, no one was disappointed in
the entertainment, provided by Master Hypnotist Ian
Stewart. Mr Stewart left us all laughing until tears
rolled down our face.

One of the primary functions of the Annual General Meeting
is to gather members together to discuss important business
and vote on resolutions to propel the Union into the future.
This year, members were presented with three emergency
resolutions put forth by the Board of Directors.

A huge thank you to the members who participated
in this successful event.

1. PEINU apply to become a member of the PEI Federation
of Labour (PEIFL) as soon as practical. This resolution
was passed.

New Riverview Manor in Montague

Registered Nurses Carmel Donaldson, Darlene Howatt,
and Martha St. Pierre, at the Diabetes Education Centre,
Queen West Primary Care Network, are “freezing in
July”. Ideal weather for their bright white RN warming
jackets.
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Riverview Manor in Montague is nearing completion.
The grand opening is slated for November 2018.

General Meeting

3. PEINU submit its interest for hosting the 2023 Biennium
to the CFNU Executive Board. This resolution was passed.
The PEINU financial status remains positive, with a surplus
reported for the 2017 year. There were several financial
recommendations brought forward for discussion and all
were approved. All six (6) recommendations can be found in
the 2018 ConceRNs publication. PEINU is happy to report
member dues will remain frozen for the 2019 calendar year at
the current rate of $31.53.

PA S S E D

2. The cost of PEINU membership dues for PEINU to join
the PEIFL for the remainder of 2018 be borrowed from
the Defence Fund, which monies will be repaid from any
surplus dollars at the end of the fiscal year(s), until the
amount originally borrowed has been paid in full. This
resolution was passed.

PEI Nurses’ Union
Executive Director
Resigns
During the Executive Director’s
report, Kendra announced to the
membership her resignation. Kendra
was employed with PEINU for 12
years and she will be greatly missed.
PEINU wishes her and her family all
the best.
The process is well underway
seeking a new Executive Director.
The PEINU is pleased to have HR
Atlantic assisting with this process.
PEINU is hopeful that by the time
members receive this newsletter,
the search will have ended and an
announcement will be made.

Eastern Kings Local Recognize Retirees
Retirees from the Eastern Kings Local were
honoured at the National Nursing week dinner.
From left: Rhonda MacPhee, Marion Flynn (former
Co-President of Eastern Kings Local), Noella Peters,
Heather Ross, Marlene Mitchell, Mary MacDougall
and Alvina Jenkins. Missing were Rosanne Lawlor,
Jane Herring-Aitken, Cathy Gallant, Dianne Kickham
and Marion Godfrey.
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Interesting NCLEX-RN trends:
•
•

•
•

•
•

10,625 individuals wrote the exam for the first time in
2017, a 7.2% increase over 2016.
The national first-attempt pass rate for Canadianeducated exam writers continued to trend upwards,
reaching 82.1% in 2017, compared to 79.9% in 2016.
The overall first-attempt pass rate saw a slight increase
as well – from 79.1% to 80.0%.
The first-attempt pass rate for internationally-educated
exam writers dropped to 59.1% compared with
65.4% in 2016. It is useful to note that the number of
internationally educated exam writers nearly doubled
year-over-year, and so in absolute terms the actual
number of successful first-time writers in this category
has increased considerably: from 375 in 2016 to 571
in 2017.
By the end of 2017, 95.4% of the 2016 cohort had
passed the NCLEX-RN.
By the end of 2017, 93.4% of the 2015 cohort had
passed the NCLEX-RN.1

NCLEX-RN - Personal View

“Testing four years of undergraduate nursing training in
as little as 75 multiple choice questions will never be an
accurate judgment of nursing ability. The NCLEX-RN Exam
succeeded in covering a variety of core concepts but fell
short on testing critical thinking skills in RNs, rather testing
individuals on their test-taking abilities.”

Aaron Rainie BScN, RN ~ UPEI 2017 Graduate

First-attempt pass rates by location of nursing education
The table below shows the first-attempt pass rates of writers broken down by the
Canadian province of education of total number of writes from 2015 to 2017.
Published by the Canadian Council of Registered Nurse Regulators (CCRNR)
May 10, 2018 2

Cynthia Johanson, “NCLEX-RN 2017:Canadian and International
Results” Published by the Canadian Council of Registered Nurse
Regulators (CCRNR) May 10, 2018

1
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NCLEX-RN 2017:Canadian and International Results Published by the
Canadian Council of Registered Nurse Regulators (CCRNR) May 10, 2018

2

PEINU Election Process
The Nominations Committee
accepted nominations for the
positions of President and
Treasurer. Only one name
was submitted for the position
of Treasurer, that of the
current Treasurer, Kathleen MacDonald. She has been
acclaimed to the position.
For the position of President, there were two nominations
received, Barbara Brookins and Mona O’Shea. With the
nominations of two candidates, there will be an election
held on October 12th. All members will receive a ballot
in the mail four (4) weeks prior to the election date, with
a postage paid envelope to return the ballot. All ballots
will be returned to the PEINU’s auditor, Arsenault Best
Cameron Ellis, Chartered Accountants, who will take

possession of all unopened, mailed in ballots. They will
be placed in a locked ballot box until they are delivered to
the Nominations Committee on October 12th, when they
will be opened and counted. The successful candidate
will then be announced.
Please take this opportunity to have your voice heard by
voting and returning your ballot by the deadline.

Deadline to return ballots

October 11th, 2018
Successful Candidate will be
announced on all PEINU social media
platforms.

Please mark your selection in the appropriate box beside the candidate of your choice, place
your ballot in the enclosed pre-addressed postage paid envelope and then place in the mail.
Ballots are being returned via this method to PEINU’s auditor, Arsenault Best Cameron Ellis.
They will be placed unopened into a locked ballot box at the auditor’s place of business.
Members will receive ballots by mail early September.

Candidate for Treasurer

~Acclaimed~

Congratulations Kathleen!
Current incumbent Kathleen MacDonald has been
acclaimed, for a third term, as Treasurer of PEINU.
Kathleen is a strong voice at the board table and an
effective member of the Executive.
Kathleen believes everyone deserves health care and is a
vocal advocate for the same whether in the streets or at
work, ensuring patients are directed to the vast resources
in our Health Care system. She is passionate for
co-workers and helps them whenever she can, to
understand their contract.

Kathleen MacDonald
Union Treasurer
by acclamation
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Candidate for Elections ~ President

M

ona is honoured to accept
the nomination and seek reelection as your president. She has
been honoured to serve as PEINU
president since 2010. During the
past eight years, Mona has strived
to be a strong, credible, positive
voice for unionized Registered
Nurses and Nurse Practitioners and
this continues to be a priority for
Mona. She believes in the values
of solidarity within the union
movement and within the profession.

Provincial Offices Held:
•
•
•
•
•
•
•

Mona continues to have a deep,
passionate understanding of the
circumstances and concerns of
Island nurses. Mona believes that by
continuing to develop and strengthen
the voices of nurses at all levels of
the health care continuum during
discussions and decision making,
together we can ensure that our
health care system is sustainable and
effective for Islanders.

•
•
•
•
•
•

Mona values the relationships she
has built with many front line nurses.
She is very proud to represent the
membership and will continue to
seek every opportunity to highlight
the valuable, integral role nurses play
in the health care in this province.
Mona is a proud Registered Nurse
and she remains motivated and
optimistic that together we can
advance our goals of improving the
workplace for registered nurses and
nurse practitioners, allowing them to
deliver safe, quality care.

•

Mona O’Shea
Union President
Candidate
Other Activities:
•

Local Offices Held:

•

•

•

Professional practice committee,
QEH

Work Experience:
•
•

She humbly asks for your support.
•
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PEINU provincial president
(2010- current)
PEINU provincial secretary/
treasurer, Board of Directors
(2000-2008)
Negotiating team since 2008
Chair of Negotiations team since
2011
Member, Finance Committee
Member, Constitution and
Resolution Committee
Member, Education Fund
Committee
Member, Public Relations
Committee
Member, Employee Assistance
Program
Member, PEI Health Coalition
Member, Provincial Nursing
Retention and Recruitment
Committee
Member, National Executive
Board (CFNU) since 2010
Member, International Solidarity
Committee since 2012
Member, PEI Federation of
Labour - 2018

Employed with Health PEI since
1983
Staff nurse - ICU/CCU, critical
care float, casual supervisor,
Home care and Home Care
Liaison Coordinator
Employed with First Nations
and Inuit Health Branch (casual)
2000-2009

Labor School – courses taken;
negotiations, media training,
communications, labor relations,
legal realities, nursing and
technology, mental health and
addictions, to name a few.
CFNU Biennium- attended
several since the 2000 year.
International Council of Nurses(3) presented concurrent sessions
and presented a presentation on
PEI Employer’s Model of Care
implementation.

Candidate for Elections ~ President

B

arbara started her nursing career
in 1990 graduating from the
AJ MacMaster School of Nursing in
Moncton, NB. After more than twentyfive years as an RN, she decided to
further her education by obtaining her
Bachelors of Nursing Degree from
Memorial University, NL in 2016.
Currently she is working at the Prince
County Hospital in the Emergency Dept.
She feels that being at the front line has
allowed her to receive current feedback
on how workload issues are affecting
RNs/NPs.
Barbara is no stranger to the nurses’
union. She has been actively involved
for greater than twenty-five years, and
held the positions of Prince County
Hospital Local President and your
PEINU Provincial President. She
has a strong understanding of union
operations, labour relations, and contract
interpretation.
She has attended numerous union
labour schools, both regionally
and nationally. These educational
opportunities have continued to expand
her knowledge base in areas such as:
negotiations/ arbitration/ conciliation;
conflict resolution; communication;
public relations; risk management;
time management; generational
diversity; workload; work-life balance;
accreditation; legal issues in nursing;
healthcare systems; and social diversity.
Along with her dedication to learning/
education, she feels more prepared to
represent the PEINU members, as they
face the many challenges within the
evolving scope of practice of the RNs/
BNs/ and NPs in today’s health system.
Barbara has participated on the
following PEINU committees
throughout her years of union activism:
Finance, Negotiations, Constitution
and Resolutions, Public Relations,
Education Fund, PEI Health Coalition,
Communications, Public Sector
Group Insurance, Civil Services

Superannuation Pension, Employee
Assistance Program Advisory,
Provincial Recruitment and Retention,
Professional Practice, and the Critical
Care Emergency Nursing Program. With
this past experience, Barbara knows
it will not take her long to become up
to date on the recent activities of these
committees, and she looks forward
to collaborating with all committee
members. Barbara acknowledges the
hard work of all committee members, as
she is aware of the valuable knowledge,
expertise and voice of the membership
they bring to each and every committee.
With an extensive history as a Registered
Nurse, and as a union member/ leader,
Barbara understands the numerous roles
and responsibilities expected of the
provincial President. She continues to
act as a resource for members and the
employer in the interpretation of contract
language. She still sits on numerous
provincial committees, and continues
to promote changes that impact the
workloads of RNs/NPs. She has been a
member of the Negotiations Committee
for four separate contracts, and is aware
of the background behind many of the
benefits in our Collective Agreement.
With contract negotiations scheduled
this fall, Barbara is confident that she
will be able to collaborate with the
entire negotiation team, to present your
concerns to the government.
Since the union will be transitioning
already with a new Executive Director,
some members may be concerned
with additional change in the union
leadership. The primary role of
the President is to be the official
spokesperson of the union. Together,
with Barbara’s past experience as your
provincial President (2007-2010), and
the support of the Board of Directors,
she feels confident that she has the
leadership and communication skills
required, to ensure a smooth transition,
while ensuring the membership’s needs
are met.

Barbara Brookins
Union President
Candidate
If elected as your President, Barbara
promises to use the following
guiding principles and values while
President:
1. To operate under the direction
of your experienced Board of
Directors (consisting of eight elected
Local Presidents and three elected
Executive members);
2. To encourage and seek
membership input (recognizing
generational/ geographical/ worksite/
work unit differences and needs);
3. To always put the provincial
membership needs first;
4. To promote transparency in union
activities, and budgetary matters and;
5. To represent you, the membership,
with integrity and professionalism.
Thank you for considering my
nomination to become the PEINU
President. This is your Union, and you
have the power to impact change. Ask
questions, and make an informed vote!
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New to the Education Fund
The Education Fund committee is excited
to announce a new feature on the PEINU
website. All Education application forms
will now be completed and submitted
online via the webite-www.peinu.com.
This feature involved a lot of in-depth
work from the entire PEINU team and
Techno Media team. The committee is
very proud of the final product and would
love to share what the online form can do
for you.
Not only can the form be completed any
time of the day, but there is no longer the
need to mail or fax in a paper copy to
the Education Fund Administrator. The
committee’s focus was to streamline the
method and allow for a much quicker
response time to process applications.
The application form no longer requires
your manager’s signature for approval

seeking salary replacement, however, it
does require the applicant to fill in the
requested information, ie managers name,
phone number, email address, and a
disclosure statement. This will definitely
save valuable time as it eliminates a
step that often wasted time. After the
application is submitted, you will receive
an email stating that the application has
been received by the Administrator. The
Claim form seeking reimbursement for
approved expenses has not changed.
We expect that moving to the new
method will provide members with a
more positive experience. This is a new
effort, so there will obviously be a period
of adjustment before the process becomes
the norm. Your feedback will help us
ensure that the changes made are more
helpful for everyone.

Submission of the Education
Fund application will now be
completed on the PEINU website
at www.peinu.com.
After the application is submitted
you will receive an email stating
that the application has been
received by the Education Fund
Administrator.

It’s As Easy As
Fill out online
application form

Fulfil
requirements

Submit for
approval

SAVINGS RESERVED
JUST FOR YOU.
We’ll set you up with home and auto insurance
designed for you—plus, you can get
exclusive savings!

CALL US FOR YOUR QUOTE.

1-877-742-7490
OR VISIT: Johnson.ca/savings
Mention Group Code HP for your rates.
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Johnson Insurance is a tradename of Johnson Inc. (“Johnson or “JI”), a licensed insurance intermediary. Home and auto policies underwritten by Unifund Assurance
Company (“UAC”). Described coverage and beneﬁts applicable only to policies underwritten by UAC in NL/NS/NB/PEI. JI and UAC share common ownership. Eligibility
requirements, limitations, exclusions, additional costs and/or restrictions on percent savings apply, and/or vary by province/territory. Vehicle may vary from illustration.
BMW Canada Inc. including its parent company, subsidiaries, divisions and other operating entities, has neither authorized, sponsored, nor endorsed this Contest. BMW,
BMW model designations and all other BMW related marks and images are the exclusive property and/or trademarks of BMW AG. †NO PURCHASE NECESSARY. Open
January 1, 2018 – December 31, 2018 to legal residents of Canada (excluding NU) who have reached the age of majority in their jurisdiction of residence and are a member
of a recognized group with whom JI has an insurance agreement. One (1) grand prize available: 2018 BMW 230 xi xDrive Coupe vehicle (approx. retail value $50,650). Odds
of winning depend on the number of eligible entries received. Math skill test required. Rules: www1.johnson.ca/bmw2018
0063_0218

Canada’s Premiers Join Nurses for a
Pharmacare Roundtable
Canada’s provincial and territorial
premiers joined nurses’ union leaders
from across the country on July 20
for a national pharmacare roundtable.
Host Premier Brian Gallant welcomed
his counterparts to the event,
which featured Dr. Eric Hoskins,
Chair of the Advisory Council on
the Implementation of National
Pharmacare, and Kevin Page, former
Parliamentary Budget Officer, among
others.
“As the pharmacare Advisory Council
begins national consultations, an
important conversation is beginning
that will shape the model of
pharmacare coverage that will be
built for Canadians,” said Linda Silas,
President of the Canadian Federation
of Nurses Unions. “Nurses believe that
premiers of all political stripes have
strong reasons to support a public,
universal, single-payer pharmacare
plan with a national formulary.”
Organized by the CFNU, the
roundtable provided leaders of

Canada’s provinces and key health
and labour stakeholders with the
opportunity to discuss health-related
federal and fiscal issues related to
the implementation of a national
pharmacare plan. The event took
place in conjunction with the annual
Council of the Federation premiers’
summit in St. Andrews by-the-Sea,
New Brunswick.
Leaders of the following provincial
nurses’ unions was present: New
Brunswick Nurses Union, Registered
Nurses’ Union Newfoundland and
Labrador, Nova Scotia Nurses’ Union,
Prince Edward Island Nurses’ Union,
Ontario Nurses’ Association, Manitoba
Nurses Union, Saskatchewan Union of
Nurses and United Nurses of Alberta.

Dr Eric Hoskins answers media
questions about the path to
realizing national pharmacare with
CFNUPresident Linda Silas.

A national drug plan is expected to
result in savings of between $4 and
$11 billion per year, while ensuring
access to millions of Canadians
who struggle to afford the cost of
prescription medications.
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Bidding Farewell to Kendra

Kind people you can rely on, get along with, share a joke
or two, and ask for help. Kendra was definitely all of these
things. PEINU would like to thank Kendra for her hard
work and dedication throughout the years. Best of luck
and continued success wherever she may find herself.

Allowing Kids to be Kids Again

PEI Nurses’ Union made a charitable donation to Camp
Triumph. The camp is designed for children living with
Type 1 diabetes.

Fall Education Day ~ TBA
Every Fall, PEI Nurses’ Union hosts an education day, where members are invited to learn, engage, and
improve their own personal & professional skills through a valuable workshop. The date and location
has yet to be determined. but once the details have been finalized, information will be shared on all
PEINU social media sites including Twitter, Facebook and Website. Stay tuned!

Former Board Members Recognized

On June 13th, 2018, the Boad of Directors gathered to recognize former board members for their years of
union involvement. PEINU president Mona O’Shea (left) and PEINU acting VP Joanne Chisholm (right)
shared warm wishes to former PEINU VP Tara Ferguson, and former PCH Local co-president Cathy
20 Wilkie. Missing from photo: former West Prince Local co-president Michelle Andrews.

