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Nursing Shortage
“The current government needs to recognize and
support existing front-line RNs, who are affected
by the shortage - many cannot access time off.”

·2·

The shortage of Registered Nurses
continues to plague numerous
worksites across PEI. While there
appears to be some recognition by
government officials, recruitment
efforts have yet to be successful
in filling the growing number of
vacancies across the province.

National Pharmacare

The Nurses’ Union has been
lobbying Health PEI and
government to ensure extra efforts
are put in place to retain and recruit
more RNs and NPs. Evidence
shows RNs and NPs provide
positive health outcomes, including
increased quality of care, decreases
in mortality rates, infections,
medication errors, falls, and a
decreased length of hospital stay.

Election Results
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Social Media
Yays & Nays
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While the current nursing shortage
is extensive, there are areas where
it is more severe, especially in rural
communities. Many health service
areas have reached a critical state,
and trained RNs and NPs are in
high demand. In many cases, frontline RNs are under pressure to
work overtime and additional shifts.
The current government needs to
recognize and support existing frontline RNs, who are affected by the
shortage – many cannot access welldeserved time off. These shortages
not only creates a stressful work
environment, but many nurses face

obstacles when trying to move within
the health care system.
PEINU believes that attracting and
retaining nurses must be a priority.
Front-line nurses matter. It is not
possible to fix chronic understaffing
issues that have occurred over a
period of time without a significant
number of nurses being hired.
With a rapidly aging population
and more pressure than ever on
health care services, there are
simply no other options. Nurses are
well-educated, highly skilled, and
positively regarded by the patients
and families they serve. There
continues to be inconsistencies in
the Governments response to the
nursing shortage, despite ongoing
appeals from PEINU to rectify the
issue. Continued failure to respond
to the current nursing shortage,
will only result in compounding the
problem in the future.
Both Health PEI and the
government need to be more
proactive, instead of reactive and
make recruitment a higher priority.

Join the Conversation!
Follow Twitter
Like PEINU Facebook
Visit the Website
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Election
Results

PEINU Welcomes a New Executive Director

PEINU congratulate
Mona O’Shea and
wish her continued
success on her reelection as President
of the Prince Edward
Island Nurses’ Union
for the term 20182020.

The Board of Directors of PEINU is pleased to introduce Gordon Garrison as the new
Executive Director. Gordon officially assumed his new role on November 5th. The Board
join the membership and staff, in welcoming him and wishing him well in his role.
From left are: Kim Jay, Blair MacDonald, Lisa Durley, Mona O’Shea, Gordon Garrison,
Karen Judson, Robin Dunn, Zellah Johnston, and Joanne Chisholm. Missing from photo:
Kathleen MacDonald, Colleen Bacon, Stacy Chaisson, and Rosanne Hancock.

“I am honored and humbled to
have been re-elected President
of the PEINU for a 5th term. I
want to say a huge thank you to
all those who voted for me and
have the confidence in me to
continue to lead the Nurses Union
down the right path for the next
two years. An extra special thank
you to those who supported me
throughout this campaign. Your
advice and contributions have
not gone unnoticed. I also want
to congratulate my opponent
Barb Brookins on a hard fought
campaign. I look forward to my
next term as President, working for
you, Registered Nurses and Nurse
Practitioners in PEINU.” ~ Mona.

Meet Gordon Garrison
PEI Nurses’ Union Executive Director

G

ordon was employed with Province of PEI with the Department of Justice
primarily in the area of Corrections and Probation Services for a large portion
of his career in front line delivery roles and management.
During those years, Gordon was seconded to Queens Health in the mid 90’s in a
strategic planning lead role at the QEH.
Later, he was seconded to City Of Charlottetown as Human Resources Manager
and was seconded to Veterans Affairs Canada in a Human Resources function.
Over the past decade, Gordon was the Policing Services Manager for the Province.
Gordon’s education includes a BA (Sociology) and a MCA (Criminology).
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Workplace Bullying
& Harassment
On August 2nd, PEINU was invited
to a meeting at the PEI Federation
of Labour (PEIFL) office regarding
workplace bullying and harassment.
The Minister of Labour Sonny
Gallant and Deputy Minister Brad
Colwill joined representatives
from UPSE, CUPE, and PEINU
to discuss legislation that will
be passed this Fall by our PEI
Government. Currently, there are
only a few Canadian Provinces
with legislation on bullying and
harrassment.
Linda Crockett, from Alberta, where
similar legislation was recently
introduced, also joined the group by
teleconference to provide insight into
the Alberta legislation experience.

NATIONAL
PHARMACARE
“Let’s Talk Health” Online Pharmacare Survey Results
When Canada’s current provincial and territorial
first ministers gathered this past July for their
annual summit, it was anybody’s guess whether
the group would find much commonality on
any topic, especially the bold-social-program
variety. However that is exactly what happened
when the premiers assembled in picturesque St.
Andrews by-the-Sea, New Brunswick.
While many expected the escalating trade
dispute with our southern neighbours to
dominate the air time, Canada’s nurses were
hard at work promoting national pharmacare at
the summit.
Nurses organized a breakfast event for the
Premiers featuring the Chair of the recentlycreated Advisory Council on the Implementation
of National Pharmacare, Dr. Eric Hoskins.
Premiers were able to hear from Hoskins about
the Council’s national consultations, currently
underway, and their plan to build a concrete
blueprint for taking pharmacare from vision to
reality.
The event also featured Member of Parliament
John Oliver, who discussed the parliamentary
health committee’s recent Pharmacare Now
report, and former Parliamentary Budget
Officer Kevin Page, who presented on fiscal

approaches to a national plan.
As Linda Silas, President of the Canadian
Federation of Nurses Unions (CFNU),
highlighted, premiers of all political stripes
have powerful reasons to support a national
pharmacare plan. Aside from the compelling
moral imperatives of saving lives and decreasing
morbidity, Silas pointed to the significant
financial savings, between $4 and $11 billion
annually, that national pharmacare would deliver.
Instead of the current 100,000+ public and
private plans across the country, a singlepayer, universal, public plan with a national
formulary would allow for Canadians to
leverage our collective purchasing power to
negotiate better prices for medications that
are effective and safe,

Canada’s unions celebrated
Labour Day by calling for public
pharmacare for everyone in Canada

Last year, Canada’s unions launched a national campaign calling for
a prescription drug plan that covers everyone in Canada. The federal
government responded by announcing the creation of the Advisory
Council on the Implementation of National Pharmacare.

This year, at annual Labour Day celebrations across the country,
Canada’s unions amplified their call for universal, single-payer
prescription drug coverage for everyone in Canada. Universal
pharmacare is the only way to provide prescription drug coverage
that doesn’t leave anyone behind.

However, Canadian pharmaceutical and insurance industry lobbyists
have launched an all-out attack on a single-payer, public and
universal pharmacare plan. They know it will axe corporate profits
and spread savings and benefits to everyone. They are trying to
downscale government ambitions by arguing that only a modest plan
to fill in the gaps is required.

“Many unionized workers have prescription drug coverage through
their collective agreements,” said Carl Pursey, President. “This isn’t
just about union members. This is about doing the right thing for
everyone in Canada.”

“3.5 million Canadians can’t afford to fill their prescriptions. Many
are splitting their pills or skipping days to stretch their medications.
Nobody should be forced to choose between paying for groceries and
paying for the medication they need”.
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“Employers have
a responsibility to
ensure the safety
of nurses through
appropriate policies,
protocols, personal
protective equipment
and training” if these
elements are not in
place, nurses may
have a right to refuse
dangerous work, as
laid out in occupational
health and safety
legislation and
collective agreement
language.” ~Candian
Federation of Nurses’
Unions (CFNU)

Cannabis in the workplace
Among the many public sentiments that
accompanied the recent legalization of
recreational cannabis in Canada was
uncertainty among many workers about the
implications in their workplaces.
Workplace policies and procedures on
impairment, accommodation, occupational
health and safety and training, among other
areas, will need to be reconsidered in light of
the new legal terrain.
For better or worse, federal labour laws (which
apply to federally regulated workplaces)
provided no guiding light in this process,
receiving no changes as a result of legalization.
Not surprisingly, workplace policies have
been, to date, wildly inconsistent.
The policy released by the Department of
National Defence, for example, prohibits
the military from using cannabis within eight
hours of duty, and 24 hours for those handling
weapons or who conduct firefighting or
medical response. Meanwhile, RCMP officers
in so-called “safety-sensitive” roles must
abstain from non-medicinal cannabis use a full
28 days before reporting to work.

For health care workplaces, policies must
navigate the potential for patient and
employee use of medical and/or recreational
cannabis. In such a confusing haze (so to
speak), how can workplaces strike a fair
balance between the interests of public safety
and the rights of employees?
The Canadian Federation of Nurses Unions
(CFNU) has developed some guiding
recommendations with regard to medical and
recreational cannabis that were released to
coincide with legalization.
In general, the CFNU supports a public health
approach to cannabis and recommends that
nurses “be provided with sufficient resources
and training to acquire the necessary
knowledge, skills and judgment to assist
with the administration of medical cannabis,
and to educate and respond to the public
with respect to the health implications of
recreational cannabis.”
Where nurses may be exposed to cannabis in
their workplaces, they must have “appropriate
training and have access to recommended
personal protective equipment (PPE).”
Furthermore, “the risk of exposure to smoked
cannabis must be included in safety policies,

which need to provide for a non-consumption
period prior to nurses entering a patient’s
residence or resident’s room.”
Regarding potential cannabis use by
employees, nurses unions are strongly
opposed to random drug testing, a position
that is generally supported by existing case
law on the subject. The CFNU recommends
that employees who use medical cannabis
should be accommodated in a way that
mirrors existing practices for an employee
taking prescribed medications “that have the
potential to impact or impair their work.”
While more clarity, and contention, will no doubt
emerge in the months following legalization,
in the interim the CFNU is encouraging health
care workers faced with improper training, lack
of access to PPE, unsafe working conditions or
whose right to accommodation is not respected,
to contact their union.
For more information on these
recommendations, visit nursesunions.ca or
contact your provincial nurses’ union.
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Lilo Wessels, Facilitator

PEINU Education Day

“Nursing Addictions”
Lilo Wessels is a Registered Nurse
and Senior Labour Relations
Representative with the Nova Scotia
Nurses’ Union. She serves as the
union’s mental health and addictions
consultant, supporting nurses who
have been diagnosed with mental
health and addiction issues. For over
12 years, Lilo has been teaching
the Mental Health and Addictions
course at the Canadian Federation
of Nurses’ Union.

Social Media
Yays
•

Allows you to follow topics and
organizations that interest you. Most
organizations, including PEINU, maintain
social media site. Be sure to like and
follow PEINU to keep up with the news
and events.

•

Make sure you have appropriate privacy
settings on your social media accounts.

•

Use social media to research trends,
ideas and best practices about a host of
topics, from health care to labour.

INAPPROPRIATE
USE REMAINS A
DANGER ZONE
FOR NURSES
•

Know your legal and ethical
responsibilities to maintain
privacy and confidentiality as a
nurse.

Nays

Educate yourself about
the privacy settings and
policies of social networks.

•

•

Respect the privacy of your
patients, residents and clients
and protect your own privacy.

•

Avoid publishing remarks that
could be seen as disparing
or embarrassing about your
employer, your co-workers
or your patients, residents or
clients.

•

Remember that words written
on social networking sites have
the potential to live on forever.

Justin Hiltz, Facilitator
“Nursing & Social Media”
Justin Hiltz is a member of the
research and education staff of the
Nova Scotia Nurses’ Union. He helps
the NSNU with various research
projects aimed at bettering the worklives of nurses and delivers education
sessions designed to help nurses
be more active in their union while
maintaining their professionalism.

The more you know about social media and
how it works, the more empowered you will
be to use it correctly.

Social Media is instant and anything you
post could be seen by anyone. Refrain from
posting information - including workplace
photos and videos - about your patients,
clients, and workplace and co-workers.

•

Don’t use your workplace computer or
employer electronic device to check your
personal social media accounts as your
employer has a policy that prohibits this
practice.

•

Don’t friend or follow your patients,
clients and their families as it violates the
boundries of the nurse/patient relationship.
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PEINU Local Reports
Prince County Hospital Local
The PCH/Harbourside
Local has approximately
220 members. The executive
members of the Local include
Lisa Durley, president; Marla
Simmons, vice-president;
Ginette Gallant, treasurer; and,
Christa Bertum, secretary. The
Local executive is available to
assist members with questions
and concerns regarding the
workplace, vacation time, and
contract with the employer.

If any member of the PCH
Local does NOT currently
receive the newsletter, there
will be a copy available to view
on the Union bulletin board
located outside the locker
rooms at PCH. Please contact
Lisa at lddurley@ihis.org to be
placed on the Local’s email list.
Members are encouraged to
watch for emails and postings
for the upcoming Christmas
activities and events.

Lisa Durley
President
lddurley@ihis.org
PCH Local Represents:
•
•
•

PCH
Harbourside
Medical Clinic
Women’s Wellness
Clinic

Queen Elizabeth Hospital Local
The Queen Elizabeth
Hospital Local has been busy
implementing the new mask
policy for staff who have
not received the flu shot,
negotiations, and dealing
with the buzz of the provinical
presidental election.
The Local hosted an event on
November 17th at the Delta in
Charlottetown that featured
the Big Bad Party Band.

Also, a popular Kids Christmas
party will be hosted on
December 8th by the Local
which will include inflatables,
face painting and balloon
art. The event will be at the
Stratford Town Hall gym from
2 pm - 5 pm. This is meant
to be a family and friends
event for all members of the
QEH Local. Donations will
be accepted to the Humane
Society.

Rosanne Hancock
President
rhancock@ihis.org
QEH Local
Represents:
•

QEH
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PEINU Local Reports
West Prince Local
The West Prince Local
Executive consists of Robin
Dunn, president; Michelle
Andrews, vice-president;
Stephanie Gaudet, secretary;
and Chelsey Gaudet, treasurer.
In the Spring the West Prince
Local hosted one of it’s largest
local meetings.
During nurses week the Local
hosts an evening event for
their members in Deblois. All
members are invited and there
is usually a great turnout.

The Local also hosts various
smaller events during the
year, such as a dessert night.
Although the summer dessert
night was missed, the Local
hopes to do something this
fall/winter.
The Local is pleased to give
each West Prince Local
member a special gift this
Christmas. Those members
can expect to receive their gift
within the next few weeks.

Robin Dunn
President
rmdunn@ihis.org
West Prince Local Represents:
• Western Hospital
• Haemodialysis
• Margaret Stewart Ellis
• Maplewood Manor
• Community Health Services
• Mental Health/Addictions
• Community Hospital
• O’Leary Primary Care
Network

Queens Local
The Queens Local has
approximately 85 members.
The Executive consists of
Karen Judson, president;
Kristen Kelly, vice-president;
Carol Reid, secretary; and,
Brandy MacLellan, treasurer.
Sheila Rix has agreed to
continue the role of treasurer
until Brandy returns from
maternity leave.
The Local meets three times
a year and are held at one of
the Long-Term Care manors.
We welcome and encourage all
members within the Local to
attend.

Local elections were held
during the September 26th
meeting for the roles of
President and Treasurer.
Karen Judson and Brandy
MacLellan were acclaimed for
their respective role for a two
year term.

Karen Judson
President
karenljudson@ihis.org
Queens Local Represents:
•
•
•
•
•
•
•

Beach Grove Home
Prince Edward Home
Haemodialysis/Renal Clinic
Diabetic Education
Health PEI, Garfield St.
Palliative Care
Out-of-Province Liaison
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PEINU Leadership
Board
PRESIDENT
Mona O’Shea
VICE-PRESIDENT
Joanne Chisholm
TREASURER
Kathleen MacDonald
SECRETARY
Zellah Johnston

PEINU Local
Presidents
WEST PRINCE
Robin Dunn
PCH
Lisa Durley
EAST PRINCE
Kim Jay
QEH
Rosanne Hancock
PEINU QUEENS
Karen Judson
QUEENS LOCAL 10
Blair MacDonald
EASTERN KINGS
Stacy Chaisson

#LoveBeingaNurse
136 years combined front line nursing experience captured in one photo.
Four members of The PEI School of Nursing Class of ’84 shared the
same shift in the NICU. From left: Karen Kelly, Sheila Gallant, Cindy
MacKinnon, and Sarah Buell. Missing from photo: the groups fifth
classmate Diane Knox, who was not scheduled to work that particular
shift. “We are feeling proud and blessed.” #love being a nurse.

PEINU would like to express our appreciation to one of our own,
Lorna Donovan! This year marks the 16th anniversary of Lorna
joining PEINU as Executive Assistant. Lorna continues to provide,
in her quiet unassuming way, invaluable suppot to the Board, staff
and the membership of PEINU. Lorna’s loyalty, dedication and
expertise does not go unnoticed! Congratulations Lorna on 16
years of exemplary service. You truly are one of the best.

IN THE NEXT ISSUE

PEINU by the Numbers
Facebook Users >771
Twitter Followers >1,016
Website Subscribers > 822

Committee Reports: Reports will be
submitted by Committee Chairs including
Public Relations, Finance, Education Fund,
Pension, Constitutions & Resolutions, and
PSGIPB report.
2019 Budget: The proposed budget will be
available for review.
Overview: A broad overview of events,
campaigns and special happenings from 2018.

President’s Report: The President will give
a brief update on activities and events of the
previous year.
Upcoming Events: The Union is a busy,
proactive organization. Stay tuned and watch
for all upcoming events.
CFNU Biennium: Watch for details on the
upcoming CFNU Biennium that will be hosted
by the New Brunswick Nurses Union June 3 - 7,
2019.

