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VOTING REPRESENTATIVES Continued...

Kim Jay, East Prince Local President
eastprince@peinu.com

Stewart Memorial Hospital, Wedgewood Manor, Summerset
Manor, Addictions, Tyne Valley Medical Centre, Community MH,
Public Health, Homecare, Dialysis 

Michelle Andrews, West Prince Local Vice President
missy.doucette@hotmail.com 

Christa Bertram, Queens Local President
queens@peinu.com

Prince Edward Home, Diabetic Education, Out of Province Liaison
Nurses, Beach Grove Home, Palliative Care, Garfield St, Dialysis/Renal
Clinic  

Blair MacDonald, Queen's 10 Local President
queens10@peinu.com

QEH Unit 9, Provincial Addictions Treatment Centre, Hillsborough
Hospital, Public Health, McGill Centre, Richmond Centre, Clinical
Information Centre, Queens Primary Care Network West, Queens
Primary Care Network East, QEH Crisis Response Team, School Nurses,
Queen's Homecare, Women's Wellness Clinic 

Laurel Fraser / Kim MacPhee, Eastern Kings Local Co-Presidents
kingseast@peinu.com 

Souris Hospital, Community Mental Health & Additions, Public Health,
Colville Manor, Health Centre, Dialysis, Infection Prevention &
Control/Employee Health, Comprehensive School Nurse, Primary Care

Paulette MacCaull, PCH Local Vice President
plmaccaull@ihis.org

EXECUTIVE
executive@peinu.com

Barbara Brookins, PEINU President 
barbara@peinu.com
 
Lisa Durley, Interim PEINU Vice President 
PCH Local President
pch@peinu.com

Prince County Hospital, Harbourside Family Medical Centre,
Women's Wellness Clinic

Ellen Christie, PEINU Treasurer
treasurer@peinu.com

Robin Dunn, Interim PEINU Secretary
West Prince Local President
westprince@peinu.com

Community Hospital (Acute Care), O’Leary Primary Care
Network, Margaret Stewart Ellis (LTC), Maplewood Manor,
Western Hospital, Dialysis  

VOTING REPRESENTATIVES

Kim Reid, QEH Local President
qeh@peinu.com

QEH (except unit 9 and Dialysis)

Holly MacLean-Arsenault, Southern Kings Local President 
kingssouth@peinu.com

Kings County Memorial Hospital, Riverview Manor, Public
Health, Mental Health, Montague Health Centre, School Nurses,
Homecare, Primary Care 

BOARD OF DIRECTORS
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Constitution and Resolutions 
ConstitutionCommittee@peinu.com
Kim Jay (Chair), Christa Bertram, Cathy Guitare, Barbara
Brookins 

Finance 
FinanceCommittee@peinu.com
Ellen Christie (Treasurer), Blair MacDonald (Ex. Officio), Jack
Stultz, Mary MacDonald, Barbara Bookins, 

Grievance
GrievanceCommittee@peinu.com
Robin Dunn (Chair), 8 Local Presidents, Barbara Brookins 

COMMITTEES
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Nominations
NominationsCommittee@peinu.com
Holly MacLean-Arsenault (Chair) , Tonya Lewellyn, Barbara
Brookins, Karen Judson

Public Relations 
PRCommittee@peinu.com
Lisa Durley (Chair), Mary Roberts, Laurel Fraser, Barbara
Brookins

Negotiations Committee
NegotiationsCommittee2021@peinu.com 
Barbara Brookins (Chair), Stephanie Gallant (Chief Negotiator),
Lisa Durley, Robin Dunn, Kim Jay, Kim Reid, Holly Mac-Lean
Arsenault, Ellen Christie, Zellah Johnson, Joanne Chisholm, Blair
MacDonald (Alternate), Christa Bertram (Observer)In accordance with the PEINU Constitution and By-Laws, the Executive Director 

is a non-voting member of all the Committees of the Union. 



 

Nathalie Vanner has taken the position of Labour Relations Officer and joined the
team at the provincial office on January 12th. As the LRO, Nathalie has already hit
the ground running supporting the Local Unions and Members on matters
related to the interpretation and administration of the collective agreement.  

She had a formal education in Human Resources management and has more
than 20 years of experience as HR Advisor. She has worked in HR management
with the City of Quebec and Intact Financial Corporation in Canada. Suez Group
and L'Oreal Paris when she was in France.
 
Nathalie immigrated from France to Quebec 18 years ago. She obtained her
permanent residence permit and her Canadian citizenship three years later. Late
last year, Nathalie and her family made the move from Quebec to PEI.  They have
recently reunited with their Clydesdale horses, whom they are pleased to be able
to raise at their new farm.  

NATHALIE VANNER, LRO
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Monic Vokey
Communications and Research Officer

MONIC VOKEY, CRO
Monic Vokey has taken the position of Communications and Research
Officer and joined the team on January 25th. As the Communications and
Research Officer, Monic has already upgraded the Union's social media
and is implementing the Union’s communications and research strategies
for 2021. She will be providing updates to PEINU members through
printed publications, as well as online platforms.

She has a Sociology degree from Acadia University and has worked in
communications and marketing for the past six years. Monic has
experience working with Expedia in Vancouver, the Delta Prince Edward,
Confederation Centre of the Arts, and most recently, the Government of
Prince Edward Island.

Monic is from Prince Edward Island and has recently married, purchased
a house and has two goldendoodles keeping her busy at home. 

Labour Relations Officer
Nathalie Vanner
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Winter has finally arrived, and with it brings another set of challenges for Registered Nurses and
Nurse Practitioners. Most of our worksites operate 24/7/365 so we don’t get the option to stay
home when the weather gets bad. “Snow days” often leave nurses trying to balance work and
family responsibilities. We urge you to stay safe, and continue to support your co-workers
where you can.

We are hoping to host an in-person Annual Meeting June 2, 2021 at the Delta Prince Edward in
Charlottetown. This event will depend on CPHO guidelines at the time, and we will be arranging
a virtual option to give members access to the meeting online as well. The ConceRNs magazine
(Annual Report/Newsletter) will be sent out in late April. This will include committee reports,
annual budget, and any proposed amendments to the Constitution and Resolution.

With the Collective Agreement expiring in March 31, 2021, the PEINU Negotiating Committee
has been selected, and will be meeting soon to review the contract, and establish bargaining
priorities. A survey will also be sent out to all PEINU members to give you opportunity for your
input.

As your President, I am attending weekly Zoom meetings with other Nurses Unions across the
country. It is an entirely different COVID-19 view outside of PEI. It is disturbing to hear the active
case numbers in other parts of Canada, and the impact this is having on the healthcare system.
Nurses are experiencing huge increases in workload, high vacancy rates, inability to obtain
leaves, and increased MH issues as they struggle to provide care. Entire facilities have been on
lockdown for months. 

Vaccine rollout has not been consistent across the country, and many
provinces have delayed the second dose to 42-48 days in an effort to 
vaccinate more people. Back on PEI, our members are actively 
participating in the vaccine program. The three-phase vaccine 
rollout will provide all of our members access to the vaccine 
by June 2021.

I am proud to be a Registered Nurse, 
and happy to work on PEI. 

Stay safe,
Barbara

PRESIDENTS MESSAGE
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Barbara Brookins, RN
PEINU President
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Negotiates the terms of your employment and works to
administer, protect, and improve the terms of the collective
agreement and the working conditions for the benefit of our
Members
Supports Members who require accommodation in the workplace
due to injury and disability
Addresses labour relations issues as they arise day-to-day and
represents Members dealing in Grievance and Arbitration
proceedings
Provides educational opportunities and bursaries, and financial
assistance when dealing with complaints related to their work or
unexpected financial hardships
Advocates for our Members by engaging in pro-active research,
negotiation, and lobby efforts

WHAT DOES THE UNION DO FOR YOU 

 

UNIONS BEGIN WITH YOU
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Many of the benefits and standards that have been negotiated by union members
are now enjoyed by all workers today, such as minimum wage, overtime pay,
maternity and parental leave, vacation pay, and health and safety regulations.

Build Worker Power

Unions in Canada are regulated by federal and provincial legislation.  They are
required by law to be democratic and financially accountable to their members.

People Working Together 

Unionized workers spend their paycheques in their local communities and help
to improve everyone’s quality of life - they support local businesses (who create
more local jobs), they bolster the tax base (which supports public services), their
insurance benefits help to attract & support professional service providers (like

nurses, doctors, dentists, opticians, therapists, and lawyers) to their
communities, and their retirement benefits and pensions decrease their

reliance on social programs.  

Strengthen Our Communities

When workers unite, they make things better for everyone



 

The Canadian Federation of Nurses Unions welcomes Health Canada’s approval of a number of
COVID-19 vaccines. The rapid development of a number of different vaccines for COVID-19 within
less than a year is a tribute to the ingenuity of the scientific community working together towards
the global objective of containing the virus and limiting its spread. Large-scale trials on the efficacy
of vaccines, with tens of thousands of participants, were undertaken, which resulted in high rates of
protection and few or no reported serious adverse events. Historically, immunization programs
have saved countless lives worldwide. The COVID-19 vaccine offers much-needed protection
against the continued spread of the SARS-CoV-2 virus. However, the global goal of reducing the
spread of COVID-19 can only be achieved if sufficient numbers choose to be vaccinated. The
approval process in Canada is safe and effective. The assessment of scientific and clinical evidence
is done independently by Health Canada; this process is known to be stringent and provides
assurance that the vaccine is safe for distribution to the public (…)

As recommended by the NACI, those most likely to be exposed because of their work, including
health care workers, must receive the vaccination as soon as possible. CFNU’s membership, along
with other health care workers and essential workers, are at high risk of exposure to COVID-19. As
such, the CFNU is encouraging its membership to receive the vaccine to protect themselves, their
families, their colleagues, their vulnerable patients/residents/ clients, and the general public.
Members with questions or concerns about the vaccine are encouraged to reach out to their
unions, educate themselves and consult with their health care provider. For nurses who are unable
to receive the vaccine, the CFNU recommends that they contact their union representative. While
the CFNU believes that any risk posed by the vaccine is outweighed by the benefits to its
membership in being protected from COVID-19, the CFNU does not support mandatory vaccination
programs. Employers, working in conjunction with nurses, have a role to play in educating nurses,
other health care workers and the general public about the benefits of vaccination. While
vaccination plays a significant role in infection prevention, it is only one element of a larger plan.
Employers must have a comprehensive infectious disease prevention and control plan that
includes adequate staffing, reducing hospital overcrowding, sufficient handwashing stations,
isolating those with infectious diseases within facilities, and readily accessible appropriate PPE.

COVID-19 VACCINATION: 
TIME TO SPEED UP THE ROLLOUT
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Canadian Federation of Nurses
January 18, 2021



 

We always want to encourage our Members, Worksite Reps, and Union Representatives,
to try and resolve issues that arise in a workplace by addressing them with the

Management and/or HR team in that workplace.  The Grievance Procedure exists for
when that’s not possible, feasible, or safe – or when that informal resolution process fails.

Know Your Rights & Responsibilities 

To use the Grievance Procedure effectively, it’s important that you know your rights and responsibilities
before an issue arises.  We encourage members to read Article 48 Grievance Procedure (page 72).

Give Your Union Reps a Heads Up

Even if you are aware of your rights and expect to be able to resolve a workplace issue within the
workplace, it would be helpful to notify your Worksite Rep and Local Union President as soon as you
become aware of a potential issue.  This helps the Union to better understand the issues that our
Members are dealing with and identify trends that may be impacting multiple worksites. 
Occasionally, an individual issue may fall under a larger policy grievance, or the Union may be aware of an
agreement or decision that allows or prevents certain actions that contradict or strengthen the terms of
the collective agreement.

The Clock is Ticking

The grievance process relies on Time Limits to resolve disputes as quickly as possible.  You have just 20
Days (excluding weekends and holidays) from when you became aware of the issue to process the
grievance – which requires the approval of the Union.  
If you, or your Union Representative, need more time to investigate or attempt to resolve a dispute through
informal resolution processes, the Union can request an extension to the time limit.  However, If you don’t
request an extension or raise the issue through the Grievance Procedure until after the 20 Day Time Limit
has expired, it may be deemed to be “abandoned” – in which case you have no further recourse.
  

Request a Grievance Meeting

When informal resolution isn’t successful (or isn’t completed promptly), the Step 1 Grievance Meeting
needs to take place within the 20 Day Time Limit (unless you’ve requested or agreed to an extension). 
 Remember: Employees may only process a grievance with the approval of the Union – which is why it’s
important to give your Union Rep a heads up as soon as possible.

WORK NOW, GRIEVE LATER,
 JUST DON’T WAIT TOO LONG!
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On April 25th, you Manager posted the schedule for May 30th – June 26th
and you were pleased to see that your Vacation Leave request for 
June 21-25th was approved.   

On May 16th, your Manager takes down the schedule and posts a Memo
with the revised schedule for May 30th – June 26th.  

You get to work on May 17th and notice the Memo about the new
schedule and realize that your Vacation Leave has been cancelled 
(the 20-day clock is now ticking!)

What should you do?
 

  
#1 Know Your Rights – check out the collective agreement and any relevant policies.  In this case,
Article 20.8 Posting and Changing of Shift Schedules clearly states that “Once a schedule has been
posted, no change shall be made to it unless mutually agreed between the Employer and the affected
Employee(s).”  No matter how you feel about the schedule change and canceled vacation – it is a
violation of the collective agreement and you have several options for resolution.  

#2  Give Your Union Reps a Heads Up – the sooner it’s on their radar the better!  Let your Union
Rep know what’s going on, if you want/need their assistance, or if you have a plan to try and resolve it.  

#3 Contact your Manager – Respectfully express your concerns or complaints about the change to
the schedule and having your vacation canceled, what you want to know, and what you want them to
do to resolve the issue.  This type of informal (pre-grievance) resolution process is often the most
efficient, relative to the Grievance Procedure, because discussions can occur, decisions can be made,
and resolutions can be implemented a lot more quickly. 

If you aren’t able to resolve a dispute through an informal resolution process (ie: discussions with your
Manager) you need to have a Step 1 Grievance Meeting within 20 Days of the known grievance.  

#4 Request a Grievance Meeting - You became aware of the known grievance on May 17th so the
20th Day time limit for having the grievance meeting would be June 14th (unless you’ve requested and
been granted an extension).
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The Grievance Procedure in Practice
A Fictional Scenario



 

Frances Galcynski

Andrea 
Greenan
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We're looking for

your photos!  

 

Send them to us via

Facebook or tag us

@PEINursesUnion

 

We'll be handing out

prizes to those who

submit!
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Cheryl Ramsay, Krista Getson, 
Kim Bowness, Anita Harper

Carolyn Muttart and 
Paulette Gallant

Provided by Hayden Pridham | ER/ICU at PCH

QEH ER

Dani Gaudet

Jessica Beatty



 

PEINU members are eligible to apply for one
of twenty-five (25) $1,000 PEINU bursaries. 
Deadline: September 30th

Twelve (12) bursaries, each in the amount of
$1,000 are awarded to children of PEINU
members who are attending a post-secondary
institution for study during the calendar year. 
Deadline: October 31st 

Any UPEI nursing student currently enrolled in
the Bachelor of Science in Nursing program
may apply for a $ 1,000.00 CFNU Bursary. 
Deadline: January 31st.

Two (2) bursaries each in the amount of
$500.00 each will be awarded to two (2)
PEINU members who are participating in
international nursing endeavours during the
calendar year. 
Deadline: December 1st

PEINU BURSARY

PEINU STUDENT BURSARY

CFNU BURSARY

INTERNATIONAL STUDENT BURSARY

PEI NURSES UNION BURSARIES

N U R S I N G  B E A T
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$1,000$1,000$1,000

$1,000$1,000$1,000

$1,000$1,000$1,000

$500$500$500



 

Ellen Christie is a nurse practitioner who is currently working in primary care
at the Cornwall Medical Centre. In this role, Ellen sees between 10-15 patients
a day in a general family medicine practice, providing medical care for
individuals of all ages across the full spectrum of health and wellness. 

Prior to completion of the nurse practitioner program at the University of
Prince Edward Island, Ellen worked as a registered nurse in critical care.
During this time, Ellen developed an keen interest in advanced
pathophysiology, pharmacology, and therapeutic management of medical
conditions, which led her to pursue a Master’s degree in the nurse
practitioner program.

NURSE SPOTLIGHT 
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Ellen Christie, NP

While working as a nurse practitioner presents some unique 
challenges, Ellen finds great rewards in her role when 
engaged in partnership with patients, families and other 
members of the health care team in her role.  

Ellen believes in the distinct value of nurse practitioners 
in the health care system and looks forward to future 
opportunities to advocate for all members of the PEINU.
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June 8-9
 

The 2021 CFNU Biennial Convention will
now be a virtual event focusing on

resolutions, national business and union
education sessions. Registration will be free

and more information will be made
available in coming months.

 

LOOKING AHEAD
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What's coming up in 2021

BOARD OF DIRECTORS'
MEETINGS

EXECUTIVE MEETINGS

COMMITTEE MEETINGS

NATIONAL BIENNIUM

April 7
May 12

June 8 and 9 (CFNU) 
August 4 

September 22
November 3

December 15

Constitution and Resolutions
March 3 and 4

 
March 31

May 6
December 1

CONTRACT NEGOTIATIONS

Collective Agreement Expires March 31, 2021
Initial Negotiation Committee Meeting March 9 & 10 
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CLC CONFERENCE

June 16-19
Virtual

 



 
 This is your union and the input of every member counts. Join us in shaping your PEI Nurses Union as

we discuss and vote on organizational changes that impact our members. 
 

We will be arranging a virtual option for the meeting as well for those who may not be able to attend or
prefer to join online - it's never been this easy to participate in your Union!

Find out more about changes to the union and how
decisions are made.
Vote on the latest organizational changes affecting you.
Network with your colleagues.
See this year’s awards recipients and acknowledge your
retired colleagues.
Meet and hear from your new President, Barbara Brookins.
Meet your local and provincial union representatives. 

 

Due to the COVID-19 pandemic, we will not be able to host an evening banquet. Recognition gifts
for 2019/2020 retiree's are available for pick up at the provincial office. In-person AGM details will
be confirmed closer to the date of the AGM and pending approval by the CPHO. 

Constitutional Amendments and Resolutions Proposals Deadline: March 4th. 

Members who submitted Constitutional Amendments and Resolutions in 2020 will be contacted
by the C&R committee to confirm if the member wants it to be carried forward to 2021. 

More details to follow on our website - We hope to "see" you there!
 

2021 AGM

LOCATION: DELTA PRINCE EDWARD
DATE: WEDNESDAY, JUNE 2ND

PEINU is preparing to host an in-person 
Annual General Meeting in 2021 

AGM HIGHLIGHTS: 
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Ask your Manager for a copy of Health PEI’s Uniform Reimbursement Request Form; 
Make a copy of the Form and Receipt(s) for your records;
Submit the completed Request Form with the Original Receipt(s); and
Provide proof of the embroidered RN/NP logo (if requested).

Q: My workplace provides scrub tops and bottoms, but not a lab coat. Would I qualify for a lab
coat reimbursement? If so, how do I apply?

A: Yes - if you wear a lab coat and it is not provided by the Employer, you are eligible for the Uniform
Allowance.  To apply for reimbursement:

See Article 59, "Uniform Allowance" page 83 of the Collective Agreement.

Q: I was a permanent employee and resigned from Health PEI in September 2020.  I came back
to work at Health PEI in another permanent position less than 3-months later. Will
I get back my Sick Days and Seniority?

A.  The answer is ‘Yes and No’ … 
Yes – Sick Days are reinstated when an Employee is re-employed in a permanent position within 90
days. They are also entitled to reinstatement of your salary step and increment date, accumulated
Retirement Allowance days, and length of Vacation entitlement.  

See Collective Agreement Article 32.2 Benefit Reinstatement upon Re-employment (page 60)

No – Seniority cannot be reinstated after an employee resigns from Health PEI, 
regardless of whether they are re-employed by Health PEI.

See Collective Agreement Article 19.5 Forfeiture of Seniority (page 28)

Q: What is the process for payment of overtime?

A: Overtime must be approved by the designated Employer representative(s). 
For the purpose of applying article 21.1 in the case of Casual employees or 
part time employees who work in more than one work unit or worksite, 
the Employee shall indicate to the Employer prior to acceptance of the 
shift that the shift will place the Employee in an overtime situation.

See Article 21, pages 34-38 for different situations on this subject in the 
Collective Agreement.

It is always a pleasure to answer at all your questions to help you in the
interpretation of the Collective Agreement in each need, and it is help for

everyone. Please continue to call us for any support at (902) 892 5271. 

FREQUENTLY ASKED 
QUESTIONS ... ANSWERED!
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There are many ways for members to stay up to date on important news and events from the
PEINU. In order for us to reach you using these mediums, we need your most up-to-date contact
information. 

If you have changed your facility, address, phone number, e-mail address or your last name,
please contact the Union so we can update our database. If you have not been receiving
communications from the Union, reach out to us so we can verify the contact information we have
for you is correct. 

To update the Union, please e-mail admin@peinu.com or call 902-892-7152. 

Vacation Carry-Over Allowed & Banks 
Updated Automatically

 
We were very pleased to get a Memo from Health PEI to indicate that, based on
consultation with the Unions and Management, the Executive Leadership Team has
decided to allow Employees to carry-over excess vacation leave into the 2021-2022
vacation year.  There will be no forms for employees to complete – your vacation banks
will be update automatically!
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STAY CONNECTED
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Stephanie Gallant
Executive Director
stephanie@peinu.com 

Nathalie Vanner 
Labour Relations Officer
lro@peinu.com 

Monic Vokey
Communications and 
Research Officer
communications@peinu.com

Tammy Laybolt
Administrative Assistant 
admin@peinu.com

PEI Nurses Union 
 

@PEINursesUnion 
 

@PEINursesUnion

Barbara Brookins
President
barbara@peinu.com

PROVINCIAL OFFICE STAFF

902.892.7152
1.866.892.7152 (toll free)

902.892.9324 (fax) 
admin@peinu.com
www.peinu.com 

Provincial Office
 

10 Paramount Drive
Charlottetown, PE

C1E 0C7

 

V O L U M E  3 6 M A R C H  2 0 2 1


